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Sr MName of student placed with Pay package at the
Name of the employer with contact details y
No. his'her contact details time of appointment
Gourav Goutam Godane Microland Limited 1B, Ecospace, Bellandur,
1. | TOR3B48596 Outer Ring Road, Bangalore, Kamataka, 560 12.0 LPA
guriwipro | 3@gmail.com 103, India Tel. +91 80 61758 1000
Infosys Limited CIN:
Karan Rajendra Jarag
LESII0AI98IPLCOI31 1544, Infosys Avenue
2. | BODT384361 S 9.5 LPA
. . Electronics City, Hosur Road Bangalore 560
karanjarag0@email.com ;
100, India Tel:91 80 2852 0261
- i B Aceenture Services Pyt Lid. Pune India
Amruta Agun Mane Address : Building B-1, Magarpatta City (SEZ),
3. | TEET626432 Magarpatta City, Hadapsar — Mundhvwa Road, 4.5 LPA
amrutamaned2 3@ gmail com Iadapsar, Pune. Maharashatra, Tndia - 411013
Phone No / Contact Number : 20 - 41451000
ExcelR EdTech Private Limited 49, Ist Cross
Ajinkya Ashol Pauil : )
27th main behind Tata Motor, 1st Stage, BTM
4. | 9172488400 4.5 LPA
Layout, Bengalury, Karnmakata 560068 Tel:150-
patilajinkyal 120{@gmail.com
212-2120
) ExcelR EdTech Private Limited 49, 15t Cross
Harshvardhan Anil Mangalekar : ;
27th main behind Tata Motor, 1st Stage, BTM
5. | 7620733128 4.5 LPA
o T Layout, Bengalury, Kamakata 560068 Tel:180-
arshmangale ail.com
= 212-2120
ExcelR EdTech Private Limited 49, 15t Cross
Jvoti Asholc Khot : -
27th main behind Tata Motor, 15t Stage, BTM
6. | 9527248101 45 LPA
Gt i Layout, Bengaluri, Karnakata 560068 Tel: 180-
ofjyoti | 8{agmail.com
uyo 212-2120
. ExcelR EdTech Private Limited 49, 1st Cross
Pournima Ramesh Kamble : )
27th main behind Tata Motor, 15t Stage, BTM
7. | BBAT896422 45 LPA




Shruti Anandkishor Tiwari

ExcelR EdTech Private Limited 49, 1st Cross
27th main behind Tata Motor, 1st Stage, BTM

8. | 7410190855 4.5 LPA
Layout, Bengalur, Karnakata 360068 Tel:180-
shrutitiwari1327{@email.com
212-2120
ExcelR EdTech Private Limited 49, 15t Cross
Abhishel Manikrao Salunkhe . :
27th main behind Tata Motor, 1st Stage, BTM
9. | 9172835858 4.5 LPA
. Layout, Bengaluru, Kamakata 560068 Tel:180-
abhishelsalunkhes8@gmail.com
212-2120
Accenture Services Pyt Lid. Pune India
Harshvardhan Anil Mangalekar Address : Building B-1, Magarpatta City (SEZ),
10) 7620733128 Magarpatta City, Hadapsar —Pune. Maharashatra. 4.5 LPA
harshmangalekari@gmail com India - 411013
Phone No / Contact Number : 20 - 41451000
Kiran Dagadu Shinde . . o
Sankey Solution Private Limited 805 Wagle
11 9763577243 40LPA
Estete Rhane 400604 Tel:- B291645656
shindekiran | 686G gmail .com
Samruddhi Rajendra Patil Capgemini Rajiv Gandhi Infotech Park,
12{ 9307393213 Hinjawadi Phase -ITT Taluka- Mulshi, Pune - 4.0LPA
samruddhip 746(@zmail .com 411057, India Tel:+91 20 6699 1000
Pranoti Bajarang Gaikwad Capgemini Rajiv Gandhi Infotech Park, o
13] 9021894948 Hinjawadi Phase =111 Tahika- Mulshi, Pune - 4.0 LPA
pranotigailewad250%@email.com | 411057, India Tel:+91 20 6699 1000
Aditi Maruti Chougule Capgemini Rajiv Gandhi Infotech Parl,
14} DE23841750 Hinjawadi 'hase -IIT Taluka- Mulshi, Pune - 4.0LPA
aditichouguled23@uemail com 411057, India Tel:+91 20 6699 1000
Samruddhi Rajendra Patil .
Numetry Technology, Regus, Sky one Unit No:
15 9307393213 . 4.0LPA
. 101, 18t floor kalyani nagar Pune 41 1006
samruaddhip746/@2gmail.com
Akshav Rangrao Kamble N — B sk it N
ume echnology, Regus, Sky one Unit No:
16 7776995166 i EF‘ o * 4.0LrA
o 101, 15t floor kalyani nagar Pune 411006
akshavkamble7776i@gmail.com
Karina Ajim Bhaldar " ——_— - Sky R
i echnology, Regus, ome Unit No:
17| 7558387527 i gy i 4.0 LPA
101, 15t floor kalyani nagar Pune 411006
bhaldarkarinaf@gmail com
Snehal Rajaram Morbale " —— ” Sky -
wne echnology, Regus, one Unit No:
18] 7249557092 o E'r i 4,0LPA
101, 15t floor kalyani nagar Pune 411006
snchalmorbalel61 li@gmail.com
Snehal Satyappa Magdum
Numetry Technology, Regus, Sky one Unit No:
19] BEDSERT043 ¥ mr bl Sy 4. 0LPA
101, 151 floor kalyani nagar Pune 411006
snchalmagdumBR048ELgmail .com
Piyushya Anil Patilmulik Numetry Technelogy, Regus, Slky one Unit No:
- iyushya Anil Pa ¥ oy, Regus, Sky LOLPA

2010924576

101, 15t floor kalyani nagar Pune 411006




pi}usltmﬁﬁgﬁ@gnmil.uum

Amruta Afjun Mane

Numetry Technology, Regus, Sky one Unit Na:

21§ TERT626432 _ ) 4.0LPA
101, 15t floor kalyani nagar Pune 411006
(amrutamane’2 3@ gmail.com)
Karan Rajendra Jarag
22] BOOT5843601 Tata Elxsi Limited 3.2LPA
karanjarag09@gmail.com
Anuradha Shashikant Farakie
23] B579T04 565 Tata Consultancy Service, Pune 3.6LPA
anuradhafarakte? 1 26@gmail.com
Real Time Application Center, 15t Floor, Udyam
Ombkar Ashok Kashid
Chambers, Rajaram Rd, opp. Irwin Christian
24] 8483949924 High School, Shivaji Ud % i 1.8 LPA
5 chool, Shivaji m Nagar, Kolhapur,
omkarkashid23525¢@gmail.com i o P
Maharashtra 416008
Harshada Sanjay Kamble )
Qspider 01, Hayavadana Rao Rd, Basappa
251 7720892987 ) 2.6 LRA
Layout, Gavipuram Extension Karnataka
harshada227053 @gmail.com
Shruti Anandkishor Tiwari Qspider 01, H i B R
SPLIACT 5 NAYyavadana n} ASH
204 7410190855 b ) o . - 2.6 LPA
Layout, Gavipuram Extension Kamataka
shrutitiwari 132 7@ gmail .com
Kiran Dagadu Shinde Qspider 01, H 2dana Rao R, B
spider 01, Hayavadana Rao asappa
27| 9763577243 ) . 2.6 LPA
Layout, Gavipuram Extension Karnataka
shindelciran 1 686{algmail.com
Yash Deepak Chokaldar
Qspider 01, Hayavadana Rao Rd, Basappa
28 9359375445 ) _ 2.6 LPA
Layout, Gavipuram Extension Kamataka
vashchokakkard 7@ gmail.com
% Aditya Mahesh Chougule _(.J's_p-iﬁ;ﬁl, Huyava_&ana Rao Rd, Basappa —
Qe03690085 Lavout, Gavipuram Extension Karnataka )
Aditi Maruti Chougule Qspider 01, H ” ResRd B
ider (1], Hayavadana Fao Rd, Ba a
30) 98213841750 P L . Wi 2.6 LPA
e ; Layout, Gavipuram Extension Karnataka
aditichouguled 23 @gmail com
Pranoti Bajarang Gaikowad Qspider 01, H i R L B
spider 01, vadana Rao Rd, Basappa
31 9021894945 ) . . . e 26 LPA
i . Layout, Gavipuram Extension Kamataka
pranotigatkwad250% @ gmail.com
Amruta Arjun Mane Qspider 01, H dana Rao Rd, B
spider 01, Hayavadana Rao asappa
32] TRET026432 = . 4 ) = 2.6LPA
Layout, Gavipuram Extension Karnataka
(amrutamane®23i@igmail.com)
Snehankeet Sampat Shinde Qspider 01, H dii Roo R B
spider 01, Hayavadana Rao asappa
33 7066380520 : * EE 26LPA
Layout, Gavipuram Extension Karmataka
snehankeet] @email com
Poorva Mahesh Shreshthi Qspider 01, Hayavadana Rao Rd, Basappa
34 » g = 2.6 LPA

7972954956

Layoul, Gavipuram Extension Karnataka




Anirudha Sukhdev Tikode

Qspider 01, Hayavadana Rao Rd. Basappa

35] 8412996663 26LPA
y : ) Layout, Gavipuram Extension Kamataka
aniruddhatikodei@gmail.com
Iyoti Ashole Khot . Pt e
spider 01, vadana Rao Rd, Basappa
36 9527248101 e i o 2o LPA
Layout, Gavipuram Extension Kamataka
Ichotjvot | Bi@gmail.com
Harshvardhan Anil Mangalekar Qspider 01, H dana Rao R, B
spider 01, Hayavadana Rao asd
37) 7620733128 ) Y . 2Z6LPA
; Layout, Gavipuram Extension Kamataka
harshmangalckar@egmail.com
Manade Swaroop Dilip Manade .
Qspider 01, Mayavadana Rao Rd, Basappa
38| 9022923383 2.6 LPA
N . Layout, Gavipuram Extension Kamataka
swaroopdilipmanadef@email com
Ajinkya Ashok Patil Qepides 01, H g
i . Hayavadana Rao Rd, Basappa
39] G172488400 ; ? i 2.6LPA
o . Layout, Gavipuram Extension Kamnataka
(patilajinkyal 120¢@email .com)
Mujaffar Allauddin Pathan ;
) Qspider 01, Hayavadana Rao Rd, Basappa
400 9975615202 : _ 2.6 LPA
. . Layout, Gavipuram Extension Karnataka
mujaffarpathan3 | 786@gmail.com
| Dhairyashil Udaysingh Patil = e
Qsapider 01, Hayavadana Rao Rd, Basappa
41} 9404533337 _ 2.6LPA
. o . Layout, Gavipuram Extension Kamataka
dhairyashilpatil4400@gmail.com
Prathamesh Sudhakar Patil :
Qspider 01, Hayavadana Rao Rd, Basappa
421 7719980879 26 LPA
Layout, Gavipuram Extension Kamataka
prathameshpatil072 1 @gmail.com
Anuradha Shashikant Farakte Catier o s B D
ider 01, Hayavadana Rao Rd, Basappa
43] 9579704366 i _ ; R 2.6 LPA
. . Layoul, Gavipuram Extension Karmataka
anuradhafarakte?1 264 gmail.com
Gourav Goutam Godane Capgemini technology Services India Limited, o
44 TOR3IR48596 CAPGEMINI Knowledge Park IT 3 /1T 4, 9.0LPA
{(guruwipre | 3 gmail.com) Thane belapur Road, Navi Mumbai-400708,
Pushkar Ramesh Kumbhar
Kleverow] Solutions Pvi. LTD. 11/247, Station
45] 7040138631 _ 1.2LPA
. Road, Ichalkaranji 416115 Tel:9923500000
pushkan (09 @gmail.com
Aniket Raghunath Thorat Walstar Technologies Private Limited 2103/47
46] 9673R96071 E- Rukmini Nagar In Front of Datta Mandir, 1.2LPA
aniketthorat 1677 @egmail.com Kolhapur 4160035
Vivek Chandrakant Jadhav Walstar Technologies Private Limited 2103/47
47) T3R5091764 E- Rukmini Magar In Front of Datta Mandir, 1.2 LTFA

vivekjadhav] 764 @ gmail.com

Kolhapur 416005




MujafTar Allauddin Pathan

Sangli software,SF1 Dattatray Sahnivas Plot No

sohamgaikwad51 1 T@gmail.com

Layoul, Gavipuram Exlension Kamataka

48] 98975615202 1.2LPA
40/1 Opposite to MSEDB Junction Sangli 416416
mujalfarpathan3 [ 786{@gmail .com
| Sanskar Mohan Tashildar | IT SHAALA ' -
49/ 9325968423 317, 3rd Floor, East Wing, Aurora Towers, M G LZLPA
sanskartashildar@gmail.com Road, Camp, Pune - 411001
Minakshi Shamarav Patil : :
Integrated Business Solulion(IBE)
50) 7507566730 1.8 LPA
M.D. Keni Road Mahur Mumbai
Minakshipatil 1 306@grhail.com
Poorva Mahesh Shreshthi
5l AQM technologies Pvi Lid 1.8 LPA
TIT29R4956
Sanjay Ghodawat University, Kolhapur,
Mulla Amanulla Allauddin
Kolhapur - Sangli Highway, Afp Afigre - 416
52] 9730509946 LLELPA
) L18, Tal. - Hatlcanangale, Dist. Eolhapur,
amanullamulla9946{@ gmail.com
Maharashtra, India
Pournima Ramesh Kamble Biyani Technologies Pvi.Lid. 2nd floor Royal
53] BB3T7896422 Prestige Building Lohiva path, Kolhapur-416001 1.8 LPA
pournimakamble7057@gmail.com | 9850819973
Chanakya Sollwarc Services Pyl Led.
Owslkar Dayanand Ganbawale . ) _ N
Himjawadi Phase 11, Himjawadi Rajiv Gandin
541 9021168043 1ALPA
_ [nfotech Park, Hinjawadi, Pune, Pimpri-
oskarganbawale(@gmail.com
Chinchwad, Maharashtra 411057
Soham Shivajl Gaikwad Qspider 01, H PO—
spider 01, Hayavadana Rao asappa
35 9373080098 i 2.6 LPA

E=.
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Computer Science & Engineering
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MICRBLAND’
Making digital happen

CONFIDENTIAL

25-Jan-2024 Candidate |D 20552103
EMPLOYMENT AGREEMENT

This Agreement is made and entered on 25-Jan-2024, BY AND BETWEEN:

Microland Limited having its registered office at 1B, Ecospace, Bellandur, Outer Ring Road, Bangalore
560103 (hereinafter referred to as Microland which expression shall, unless repugnant 1o the context or
meaning thereof be deemed 1o mean its successors in business and permitted assigns) of the first part;

And

Gourav Goutam Godne, a citizen of India, (hereinafter referred to as Employee) of the other part
Microland and the Employee are callectively referred to as the Parties and individually as the Party.
VWHEREAS

[A) Microland wishes to employ the Employee and the Employee has agreed to such employment on the
terms and conditions contained in this Agreement.

(B) In consideration of the mutual promises and agreements between the Parties hereto, the Parties have
agread to enter into this Agreement to govern the terms and conditions of their association.

NOW THEREFORE, the terms and conditions of the employment of the Employee with Microland are as

follows:

Job Title Associate SME - Digital Metwork

Appointment Date 24-lan-2024
This will be considered by Microland to calculate the tenure of
employment with Microland and all other statutory benefits that the
Employee may be entitled to.

Tenure of Agreement This Agreement shall take effect on the 29-Jan-2024 and shall remain

in force for a fixed term of 24 months, unless terminated earlier in
accordance with the provisions of this Agreement. The term of the
Agreement may be extended by Microland on its sole discretion on
such terms and conditions as may be mutually agreed between the
Parties in writing.

During the term of this Agreement, the Employee shall devote full working time, attention and energy to the
performance of the duties assigned to him. The Employee shall not, whether directly or indirectly, be
employed, engaged, concerned or interested in any manner whatsoever in any trade, business or profession
other than the business of Microland or accept any appointment to any office whether for gain or otherwise
without the written consent of Microland.

Microland Limited 18, Ecospace, Bellandur, Outer Ring Road, Bangalore, Karnataka, 560 103, India
Tel. +91 80 6175 1000 | www.microland.co




Data Protection

Employee Surveillance

Confidential Information

MICRBLAND
Making digital happen

CONFIDENTIAL

Company to furnish the information set forth in the preceding
sentence as part of the employment application process. Employees
hereby consents te and understand that the Company will only use
the information collected for the purposes of (if and as applicable)
establishing or continuing your employment, including without
limitation, evaluating your employment application, determining
employment eligibility under the Company's emplayment policies,
assessing property and business risks to the Company, and otherwise
as may be permitted or required by law. You authorize and consent
to the release of records obtained through such checks to the
authorized representatives of the Company or its agents, and to the
Company's affiliates, for the purposes described above. You
acknowledge and agree that any information relating to
a Background Verification Process may be shared with any customers
of the Company and stored on the respective servers.

Employee shall ensure that all personal data is accurate and kept
secure at all times. The Employee agrees to Microland and any
affiliates, holding and processing, both electronically and manually,
the data it collects in relation to the Employee during the course of
his employment, for the purpases of administration and management
of employees and Microland's business, and for compliance with
applicable procedures, laws and regulations and to the transfer,
storage and processing by Microland of such data outside India,

Employee agrees that data relevant to his employment with
Microland may be collected, processed and retained on a
computerized database and can be accessed by selected employees
of Microland and its related entities for legitimate business reasons.

Employee agrees that Microland may use various modes to ensure
that the internet, email facilities and other communication systems
provided by Micrgland are used in an appropriate manner. These
may include the scanning, reading, inspection, scrutiny of emails sent
and received, and web sites visited or created by the Employee, The
Employee acknowledges that he does not have any expectation of
privacy when using Microland’s resources. For the avoidance of
doubt, and for the limited purpose of safeguarding Microland's
confidential and proprietary information, Microland shall have the
right to menitor any personal e-mail or social media forum that may
be accessible to the Employee from Microland including but not
limited to Gmail, Facebook, Twitter, etc. Microland also reserves the
right to monitor its employees using various security measures
including, but not limited to closed circuit television systems.

Employee shall not, at any time during the term of this Agreement or
thereafter, undertake any other employment (part time/full time
assignments), business, etc. without the prior permission from the

Microland Limited 18, Ecospace, Bellandur, Duter Ring Road, Bangalore, Karnataka, 560 103, India

Tel. +91 80 6175 1000 | www.microland.co
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of this Agreement or any other misconduct as may be set out in the
Employee Guidelines.

Termination for ill-health If the Employee, at any time, is prevented from ill-health or accident
or any physical or mental disability from performing hisfher duties
hereunder, he/she shall inform Microland and supply it with such
details as it may be required and if he/she is unable by reason of ill-
health or accident or disability, for a period of [3] menths or more to
perform his/her duties hereunder, Microland may forthwith terminate
this Agreement.

Termination by Microland Notwithstanding anything to the contrary herein contained,
Microland shall be entitled to terminate the employment under this
Agreement at any time before its expiry by giving the Employee 60
Days notice in writing or payment in lieu{Basic and HRA) thereof. The
Employee agrees and accepts that any statutory or other "last in first
out” rule or any modifications thereof shall not apply in the event of
the termination of this Agreement for any reason whatsoever, The
employment of the Employee is on a fixed term basis and will cease
automatically upon the expiry of this Agreement, as specified in this
Agreement under the head Term'.

Handover Upon the expiry of this Agreement or cessation of employment for
any reason, whichever is earlier, the Employee shall immediately hand
over charge to such person nominated for that purpose by Microland
and shall deliver to such person such papers, documents and other
property of Microland as may be in his/her possession, custody,
control or power, including but nat limited to any keys, phones,
computers, vehicles, etc. provided by Microland.

In addition to the terms and conditions of employment as contained in this Agreement, the Employee shall
also observe and comply with and shall be bound by any rules, regulations, work disciplines, payroll, leave &
attendance, all company related policies and proceduras either prevalent at the time of his/her employment or
as revised or framed by Microland from time to time for observance and compliance by its employees,

This contract of employment shall be governed and interpreted according 1o the laws of India. The courts at
Bengaluru shall have the exclusive jurisdiction to entertain any dispute, cantroversy, claim or breach arising
out of or in relation to this Agreement, including any guestions, issues or disputes concerning its existerce,
validity or termination.

It any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or
unenforceable, the remaining provisions shall remain in full force and effect. Any invalid or unenforceable
provision of this Agreement shall be replaced with a provision which is valid and enforceable and most nearly
reflects the original intent of the invalid or unenforceable provision.

Microland Limited 18, Ecospace, Bellandur, Outer Ring Road, Bangalore, Karnataka, 560 103, India
Tel. +91 80 6175 1000 | www.microland.co
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Annexure A

Mame ! Gourav Goutam Godne
Cesignation Aszoctale SME - Digital Metwark
Level P3
Location ; India - Bengaluru
Motice Period B0 Days
Components Manthly (2} Annual (2]
Basic 30,666 3,68,000
House Rent Allowance 12,267 147,200
Flexiole Benefit Plan [1] 40330 5.90,640
GROSS 92,153 11,05,840
PF - Company's Contribution @ 12% of Basic (2] 1,680 44,160
KOSV TR COMPARY (519 95,833 11,50,000
TOTAL EARMING POTENTIAL (TEP) 11,50,000
Group Medical Caverage Pramium [Company borng] 1,200
TOTAL EARMIMG POTENTIAL + Benefits(TEPE) 11,61,280

BEMEFITS Insured Amount [T}
Group Medical Insurance Scheme for Self, Spouse & 2 Dependent Children 400,000
£* annual CTC

Group Personal Accident Insurance

{minimurm of 10.00,000]

Group Term Life insurance

3¢ Annual CTC
iminimum of 16,00,000)

Srmivasan T

Chief People Cificer

Accepled By -Gouray Goutam Godne

Signature:

Date: 25-fan-2024

Annexure A (Continued)

Microland Limited 18, Ecospace, Bellandur, Outer Ring Road, Bangalore, Karnataka, 560 103, India

Tel. +91 80 6175 1000 | www.microland.co




HRD/NOBA/1007220718/24-25

Mr, karan Jarag

At Post Sarawade,
Taluka - Radhanagari,
Kolhapur-416212
India

Ph: +91-8007384361

Dear Karan,

Welcome to Infosys!

Infogys @

Mavigate your next
August 22, 2024

Taday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together, Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us,

Sincerely.

Sushanth Tharappan
EVP and Head Human Resources - Infosys Limited

par

: A0E40 e 2T
Reason Digl I Sgnec
Locabiorr Bangal e

INFOSYS LIMITED

CM: LESTIOKAI98IPLCOIIIS
44 Infosys Avenue

Electrenics City, Hosur Road
Bangalore 360 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askusi@infosys.com
www.infosys.com

Company Confidential = This commuication is confidential between you and Infosys Limited
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Therefore, you would need to undergo the training program at the Company. The training program may
consist of classroom and/or on-the-job training, The duration of the Training will be based on the business
reguirements of the Company.

Probation and Confirmation

You will be on probation for a period of six months from the date of joining ws. On successful
completion of your probation, vou will be confirmed as a permanent employee of Infosys Limited.
Your confirmation is also subject to your submitting the documents required by the Company, details
of which are enclosed in the Information Sheet at Annexure - IIL

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 158 working
days of leave annually, during probation. On confirmation, vou will be eligible for 20 working days of
leave annually,

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar vear and not the financial year,

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Matemity. Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis,

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Compensation and Benefits

Salary

Your Fixed Gross Salary will be INR 67,293 per month and Total Gross Salary inclusive of
Performance Bonus (at an indicative payment of 100%) will be INR 79,168 per month, The break-up
of your salary has been provided in the Compensation Details sheet at Annexure - 1

Performance Bonus

You will be eligible to participate in the Company's discretionary Bonus Plan, Your maximum
Performance Bonus (at a payment of 100%}) is INR 11,875 per month, This payment of your Bonus
can vary from 0% to 100% depending on individual, group and Company performance.

Company Confidential - Thiy eompuniioation is confidentio! berveen vou and fnfosps Limfed
Page 2 af B
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Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three months' notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months® notice period. Similarly, the Company can terminate your services by giving
three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are invelved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in "Offer Annexure for India”,

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including. but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agrez not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member ¢/ Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company

Compamy Confidential - Thiy commmunication is corfidential between vou and lnfosys Limited
Pagedof 8



Sushanth Tharappan

Infosys

Mavigate your next

EVP and Head Human Resources - Infosys Limited

[ have read, understood and agree to the terins and conditions as set forth in this offer letter.

Date: , 20
Sign your name
Print your full Name Location

Enclosures: Non-Compete Agreement {Annexure [1)

Information Sheet {Annexure I1I)

B i sy Sl oA R REL

INFOSYS LIMITED

CIM: LESHOEAISEIPLCOI3115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 &0 2852 0241

F 9l 802852 0362
askus@infosys.com

wiww. infosys.com

Contpany Confidenttal - Thiy communteation iy confidenttal between vou and Infosys Limited

Poge ol 8



Infosys

Mavigate your next

ANNEXURE - 11
NON COMPETE AGREEMENT

I, do hereby acknowledge and confirm the following:-

(1) I am accepting employment with Infosys Limited ("Infosys"). Now, as per the presents below, |
agree to the following terms herein, and acknowledge that this is a material condition of my employment
with Infosys Limited.

(2) | am required, on behalf of Infosys, to provide services to, or solicit business from, various clients of
Infosys for whom | performed services as a Company employee {each such client hereinafter referred toas a
"Customer™).

{3) In consideration of the above, | agree that for a period of six (6) months following the
termination of my employment with Infosys for any reason, 1 will not:

a. accept any offer of employment from any Customer, where | had worked in a professional
capacity with that Customer in the twelve (12) months immediately preceding the termination of my
employment with Infosys:

b. accept any offer of employment from ¢ Named Competitor of Infosys, il my employment with such
MNamed Competitor would involve me having to work with a Customer with whom I had worked in the
twelve (12) months immediately preceding the termination of my employment with Infosys.

For the purpose of this Non-Compete Agreement. "Named Competitor”" shall mean the following
entities and their wholly owned subsidiaries:-

1. Tata Consultancy Services Limited
ii, Accenture Limited
iii. International Business Machines Corporation

iv. Cognizant Technology Solutions Corporation
v, Wipro Limited

Place: Employee Signature:
Date: Employee Name  : Mr. Karan Jarag

Acknowledged by Infosys Limited:

Company Confidential - This communication iy confidential batween vau and fnfosvs Limited
Pape B of &
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ongratulations

19 duly 2024

Co9312432
Amruta Arjun kiang
856, mane lang, nerle

Dear Ameula Arjun hang,

Wa gre plessed 1o axend an Offor 10 join Accenture Solutions Privaie Limited in our Advanced Technology Canters, India, 25 per the
terms and conditions of the offer létter and iis accompanying annexurss:

Management Laval - 12
Job Title - Packaged App Developmant Assoniste
Job Family Group - Software Englneering

You will be expected to wark from the office location tagged 1o your project/role/client (referred as your Accemure Base Lizcation).
Accentune Baso Location will be eonsidersd for 2l adminiswative E operational/official purposes, Exceptiong if amyfgrantad, will be
interim { lemporaty, and will be subject to review with HR/usiness/elient. The Cuompany raserves the right to @sk you to coma o office
locations pussuant fo our husiness needs and clignt requirements. warking remctely is subject 10 business requirement and your
agraeing Lo teims of the Remote working conditions listed in the attached Declaration, This affer is contingent to the above-mentioned
agreetart

ANNEXURE AND TERMS OF EMPLOYPMEMT DETAILS
Peaze refer 1o

< Avnexure 1 for the compensation and benefits details.

+ Aanerure 2 for documentation to be submiitted by you

vhnnexure 3 for Rermete working condition - Declasanuon o be submitted by you.

= Annexure £ for dedlaration 10 be submitied by you

o Amraxura § for the Terms of Employment, Compensation Flanand Car Lease Schame

Your employment with the Company will be govesned by the attached Terms of Employment. You are required to carefully read and
understand these Termsz of Employment as a part of acoepting this Offer

Please note that efter joining the Company you may he required to undesgo further trainings, assessmants and verifications and your
employment with the Company shall be sulject 1 successful completion of guch trainings, verifications and assesaments:

As Turthier dolnited in the Terms of Employment, this Offer gnd youwr employment with Accenture 15 subject to successful completion of
the gualifyiny examination from your college wiich shall be completed, wilhout any delay or extension, a5 well as satisfactory

1 Candidate's Signature: 46



IFwe do nof receive your acceptance or if, after receiving your acceptance of this Ofter, if you do not join the Company on the mutually
ogreed date of poming, the terms of tas feter amd this OHer of employment will be deemed 1o have been rejecied by you, unkess
otherwise commnunicated 1o you by the Gampany in writing. This offer also will be revaked based on the contingencies mentioned in the
carler para of this ofTer letter

Al Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboerding. we
encoliage you Lo take both doges of the COVID-19 vaccine.

Impartant to nate:
Your joming and employment with the Compary will be subject to submission of all the above slong with the mandatory documeans
biswed v Annesure 2

Wou are regquered 10 provide capies of all mandeory documents sequired by the Company belore [oining and dufing the course of your
emiployment, as per the timelings specified communicated by the Company fram time 10 time. You may be required to submit
additional documens witch mclude but e not limited to your education and past employment/s, The offer of employment and your
gimployrrent with the Company i3 dependent on timely submission of ‘such required documents Mon furnishing of mandatory
tocument/s witiin the specified time shall result in revocation of this Offer/termination of emplayment,

This offer is contingent on us wosking together 1o cetarming an appropriste stan date for your employment. The terms of ths letter and
this offer are valid for seven {7) days frem tha date of this letter, 11 we do not receive the shove requestad doowments from you hefore
the expiration af this pericd or after receiving your seceptance of this offer i you do not join the Company on a mutuailly agreed date of
joining, or if, we are unaile to el an allernative date, the terms of this letter and 1his offar will be desmed 1o have been rejected by you,
unless othetwise communicated to you by the company In writing, The Company at s sole discretion (fncluding but not limited 10
unforesesn circemstances ke & pandemic or natural calamities) mey extend of defer the start date of your jpining, for which
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferrad/extendad
date. The start of employment with the Company will be the date on which you have jeined the company i.e. onboarding date

You agrae andd affitne that the information (persenal or otherwise) shared by you a1 the time of registration and in the application form
5 BeCUrgle, factually correct, and complete and no materal information has been withheld by you. Accenture 15 providing this offer of
employmant basis preliminary. information & doowmemtation provided by you at the registration stage, You understand and
acknowledge (hat fhis offer & your employimem with Accenture shall be subject 1o farther verification of details and materials/
docunants provided 1o Accesture as well as any lurther verification deemer) necessary to finalize your candidature. Accenure may, at
itg sole dscretor, elel w0 suspend or revoke your offer immedigtaly in case of fzilura 10 submit the documents or any mismatch in
information shared by you, You may also bo during your course of amployment reguired by the company to provide decumentation and
irformation from e tootme, you shall provide the same within the timelines prescribed by the company. Non furnighing of mandatory
documentds within the specified time shall result in termination of empioyment.

H we do pat receive your accepiance or if, after eeching your seeeptance of this Offer, if you do not join the Company on the mutually
agreed date af juining, the terms of this lette’ and tng Offer of emplayment will be deemed to have been rejecied by you, unless
othemise communicated 1o you by the Company in writing. This cifer also will be revoked based on the contingencies mentioned in the
earlier para of this offer leter

Amruta, we look forward to hearing from you regarding your decision 10 join our tgam. In the meantime, please do nol hesitata to
coniact CHAITRA H 5 at campus.queries@aceenture.contshould you have anything you would like 10 discuss further.

Youss sincesaly,

ﬁ EI,_A!').-{L st

Laleghimil C
hanaglng Uiractar and Lead, Human Resources, Accenture in India

L3

Candidate’s 5|gnature:.g:-f§~_t,



ANNERURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPEMEATION ELEMENTS

Telal Cash Compensation

Annual{INg)
(A} annual Fixed Compensation® INR 353,000/
(B) Wariable Bonus earning potertial IMR 32 555/-
(ot manmurm £.5%)
Aiwril Total saming potential (A+B) IMR £15,555/-

(Cr#adainund] Motonal Benefins

Gratuity for eoch year of service (indicative ond | INR 6,400/~
assumed value calculaled at an approdimation
of 4.81% of annual basic)

Motignal Insurance Pramiwm pad by Company | INR 13,700/

Arenual Total Sorning Potental + Acdilional INR 435,658/~
Momicnal Benele (A+B+C)

(MaRadditional Discrelionary Reimbursements

Ancual Imternet reimbursernent INR 12,000/ (capped at INR 1,0004- per manth}

tE) Optional opportunity to participate in the
Emplayes Share Puchase Plan

Employee Shiare Purchase plan - ta purchase | IMR 5700/ [discount opporiunity with an opliosal
Agrenturs pic Class & ordinary shares at 15% | investment of 10% of gross pay and no change In share
discount ar the lair marker valus price]

*Total Cash Compensation Elements

Snnual Fined Compensation**

*anaual Fixed Compensation inchedes allawances and statutory benefits and will be structured in acoordance with the Company's
compensaiion quidelines [t includes employers contibution o Providen! Fund, as applicable. Please refer to ‘Compensation Flan
Guidelines’ dicumen and Allsec Peyioll FAGs whch elaborstes the guidelines applicable 1o structure your Fiked Compensation,

Your Annual Fieed Compensation willl be steuctured i Hie with the Company policy. There are vanous components within in Fixed
Compensation (key components - Basic pay, House Remtal Allowance, Provident Fund). Please refer to "Compensation Plan Suldelines

documentand Allsec Payroll FAGS whioh elaborates the guidelines apalicable to structure your Fived Compensation.

**Annual Fixed Compensation includes emplover's contribution to Provident Func, as applicable

Mote: For International Worker Qnjy*

a Candidate’s Sign mure:_g_'ﬁ_



a You have the ootion of svailing Supplemental Soocident caver a1 Accemture neqgotiated rates for yoursell amdfor your spouse. The
palE e prereurn for this will have 10 be borme by you,

3. Life Insustnce coverags equivalant to two times of your annual fixed compensation with minimum cover of INR 750,000/~
a. You have the agtion of avalling Supplementzl Life cover at Accenture negotiated rates for yoursell andior your spouse. The entire
premium far this will have 1o be borme by you

4 #C) Gratuity amount shown above s an indicative approximation of your annual eligibility, and the final payout of any gratuity
zmatnt will be determined In accordance with the applicable provisions of the Payment of Gratuity Act, 1972, iis amendmeant of
pravailing leqislztion at that point of time and suhiect o ebigikility and Company procedure and process a1 tha time of your exit from fhe
Company

#C) Motionzl Irsurance Premium is an approximation based en individual factors which may include age, level and fixed pay
depending on the inswance. Please nate that there could hence be a shight difference |n the actual premium amount borne by
Accenmre for your insurance coverage. The premium amaount is directly pald by Accenture ta the Insurance companies tied up with and
will not be paid to you individually. Applicable el for coment FY and can ba withdrawn a1 any tune at company's discreticn

U0 Reimbursemants would be approved ae per the pollcies’ terms & conditions. The resmbuorsemeant amounts are subject w
company poliny and discretion and maybe updated revewedy wathdeaymn g1 any time basis company discretion

g, You will al=o oe sligible for the Employoe Shate Puschase Plan, which will provide 2 15% Discounted Rate on ACN Stock tracled on
NYSE

‘Employes Share Purchase Plan (ESPR): The Employee Share Purchase Plan gives the employees an oppartunity 1o purchage Class A
common shares in Aocenture Limited at a discount through payrall contributians, By participating in this plan, an employes can develop
hig / her armership in Accenturs-and increase his/ her stake in ACCENUN's SUCCess

i Accenture provides you with access o the Employee Assistance Program (EAP) al ne cost EAP helps you and your immediate family
rseibers deal with work-Jife swessors, family izsues, financial concerng, relationshin protlems, and even drug or legal concems. The
EAR servicas Dever up Lo & in-person visits, shor-term counseling, conhdential access to assessments, referrats and foliow-up service

JOHNING BOMUS

ol wolld recsive a disereticnarny joining borus of INR 25,0000/~ in additian 10 the Annual Fixad Pay, subject to your joining the Company
on o hefore tha date of jmining canfiemed 10 you by the recruiter The joining bonws 5 & ane-time payment that will be paid with the first
month's =alary, Inthe unlikety event of you choosing to leave the Company, of your services being terminated, before the completion
of 12 months of employmeant with the Company, the full amount of joming bonus {irespective of any taxes deducted at source) shall
become pavabls by you and shall be repaid ot wrrination ol your employrient/separation fram the Company.

To be able | receive any joning bonus amount, you shall need to be on the payroll of the Company and in good standing (1.e, nol
serving anotice, not under & disciplinary proceeding of bema reviewed for performance improvemeant)

¥ou authorize the Company 1o set off the recoverable joining bonus amount eitber i fulf or part and as menticned in clause above due
from you agemst ony amounts, salaries, allowance, or 2ny other pecuniary benefit which (g due and payable to you by the Company.
Hoseawer if the Joming Sonus amount to be recoversd excesds the amount due ano payable by the Company to you at the time of your
exit, you agree (o pay the remainmg salance of the Jaining Bonus ameunt (o the full jaining hanus amewnt, as the case may be) within
the notified timalines provided by the Cormpany, In the évent, you Tall to repay the batance or full amount of the Joining Borus, as the
case may be, pursuant to the time frames set forth abeve and it Is necessary to take fegal eotion against you fo collect such amount,
yous agres 1o reimblrss the Company for all costs incurred by the Cormpany 1o collect such amounts, including sttormey's fees and court
costs. The Company may in justifiable circumstances of modieal lliness, demise of any other reascnable conditions, and on iLs
digcretion walve a recovery.

7 Candidate's Signature &y
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Any shoitfalls will be gdjusted againat any further amounts due and payable to you.

GEMERAL TAX

All campensation will be paid to yoeu after deduction of 1ax at seurce, In accordance with applicable law You will be sclely loble for your
personal tax llabilities, as per applicable law, both o india ond abread,

9 Candidate’s Signature: b



ANMEXURE 3; FEMOTE WORKING CONDITIONS - DECLARATION

MOTE

« You will be expected towaork from the olfice at a frequency determined by your project / role and you are expected 10 reside at yout
assigned ¢ tagged location [referred as your Accenture Bage Logatiorn]

- Your remote working le subject to stict compliance to the conditions mentioned belaw. In case of net-adharence, you will have 1o
work from the office at your Accenture hase localion

While working remotely:

+ | understand and agree that | will continue 1o be governed by all clauses and ohilgations as set out in my Offer Letter, Terms of
Ernployment & Acoeniure policies, &3 amended from time 1o Hima

+ | agree and accept that | will adhere 1o Accenturs and cliemt specific requirements araund confidentiality and intellectual property

+ | agree that | will use & secure and private workspace 10 maet the confidentiality reguirements of my role

« | agree and undertake 1o fallsw the wark tmings defined by my organization

- | urderstznd that i i3 my responsibilty to ensure that pawer 2nd internel connectivity access is available to perform my role

<} understand and confirm that |will be responsibis for sataty and security of the company asses assigned o me

« D andargiznd and agrae that | will be respansitie for my welkbaing, health and safety while working remotely

I agree and scknewledge that my Terms of Employment, regulatory compliances, and any disputes connecied therslo would be
governed by junsdiciion of my Accenture Base Location

19 Candidate’s Signature: ih,



a" EXCELR
= Raising Excellence
OFFER LETTER

Date : 009/12/2023

Dear Ajinkya Ashok Patil

We are pleased to inform vou that you have been selecied for Free Training & Placements.
Your onhine reporting schedule will be conveyed to vou on vour registered email ID.

For verification, please share the below-mentioned documents with e-cap@lexcelr.com
e 2 Passport size photo
e Copy of your College ID
e  Any one Govt 1D proof (Driving License / PAN card / AADHAR. card)
e Signed copy of this Offer letter as an acceptance.

Following are the details for Job Profil

Full Stack Developer | Front End | Back End
Job Location: PAN India

lob Description

Job Profile:  Full Stack Developer | Front End Developer | Back End Developer
Pasition: Developer

Location: PAN India

Duration: 5 months of training and 100% Placement Assistance

Package™®: 2_BLPA to BLPA

Best Regards, For EXCELR EDTECH PRIVATE L i

Authorised Signatory

Shyam Narayan
Director — Human Resource

*MNote : This offer is valid only when you satisfy all the criteria of the training and placement process. Final
Package depends on the interview performance.

ExcelR EdTech Private Limited

Repistered Olfice B cnuuirvriroln oot
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=g Raiting Excellence

OFFER LETTER

Date ; 09/12/2023

Dear Harshvardhan Anil Mangalekar

We are pleased to inform you that you have been selected for Free Training & Placements.
Your online reporting schedule will be conveved 10 vou on your registered email 1D,

For verification, please share the below-mentioned documents with e-cap@excelr.com

e 2 Passport size photo

o Copy ol your College 1D

&  Any one Govt 1D proofl (Driving License / PAN card / AADHAR card)
s Signed copy of this Offer letter as an acceptance.

Full Stack Developer | Front End | Back End
Job Location: PAN India

Job Description

lob Profile:  Full Stack Developer | Front End Developer | Back End Developer
Position: Developer

Location: PAN India

Duration: 5 months of training and 100% Placement Assistance

Package*: 2.8LPA to GLPA

Best Regards, For EXCELR EDTECH PRIVATE LIMITED

"..":; P
Shyam Narayan
Director — Human Resource

Authorised Signatory

*Note : This offer is valid only when you satisfy all the criteria of the training and placement process. Final

Package depends on the interview performance.

ExcelR EdTech Private Limiled

Registered Oifice ',.tt: wb ] GREDT BRAAS
#af 1 Trans 77 Mam 1 Tilage,
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% ..‘ll'yi" II‘I\'Z‘_'E-' Boes Bes & &
Rmsmg Excellence

Offer Letter

Dear Jyoti Ashok Khot Issued on: 09/12/2023

We are pleased to inform you that you have been selected for Free Training & Placements.
Your online reporting schedule will be corveyed to you on your registered email id.

For verification purpose, you are requested to please send us the following through Email,
& 2 Passport size photo
@ Scan copy of your College 1D Card
o Pdf copy of this Offer letter
e 1 GovtID proof (Driving License / PAN card / AADHAR card)

ExcelR email id: e-cap@excelr.com

Following are the details for Job Profile
For:

0A Automation (Selenium) / Manual Tester
lob Location : PAN India

lob Description

lob Profile:  Ir.QA Engineer / QA Engineer

Pasition: QA Automation Tester [Selenium) / Manual Tester
Location: PAN India
Duration: 2 months of training and 100% Placement Assistance

Package*: 2_8LPA to 5LPA

Best Regards,

For EXCELR EDTECH PRIVATE LIMITED

Shyam Narayan

Director Al thorised Sigr_ratar}r

“Note : This offer is valid only when you satisfy all the criteria of the training and placement process,
Final Package depends on the interview performance.

ExcelR Solution
49, 1st Cross, 27th Main, behind Tata Maotors, 1st Stage, BTM Layout, Bengalury, Karnataka 560068,
Email: enguiry@excelr.com | 1800-212-2120 (Toll Free) www.excelr.com



? CAUVELN
— Raising Cxcellznce

OFFER LETTER

Date : 091242023

Dear Pournima Ramesh Kamble

We are pleased to inform you that you have been selected for Free Training & Placements.
Your online reporting schedule will be conveyed to vou on vour registered email 1D

For verification, please share the below-mentioned documents with e-capf@excelr.com
e 2 Passport size pholo
o Copy of vour College 1D
u e  Any one Govt 1D proof ( Driving License / PAN card / AADHAR card)
o Signed copy of this Offer letter as an acceptance.

Followine are the details or Profile

Full Stack Developer | Front End | Back End

Job Location: PAN India

Job Description

Job Profile:  Full Stack Developer | Front End Developer | Back End Developer

Position: Developer
Location: PAN India
Duration: 5 months of training and 100% Placement Assistance

Package™*: 2.8LPA to BLPA

For EBKEQE lﬁl EITI}'EH PRIVATE.LIMITED

egZar
!

.
ook s

Shyam Narayan
Mirector —= Homan Resource

*Mote : This offer is valid only when you satisfy all the criteria of the trsining and placement process, Final
Package depends on the interview performance.

ExcelR EdTech Privale Limited

Repistered Office

ant 1 Droise 200 Mmes 1 Shasge

274 apond, Bengalune, Kemnataka - SE0EGE W W ERDE oo Gl LANG I A NPT L 1T



. —Ex CALLCLR

R Faizing Excellence

OFFER LETTER

Date : 09/12/2023

Dear Shruti Avandkishore Tiwari

We are pleased to inform you that you have been selected for Free Training & Placements.
Your online reporting schedule will be conveyed to you on your registered email 1D

For verification, please share the below-mentioned documents with e-cap@excelr.com
e 2 Passport size photo
o Copy of your College 1D
e Any one Govt ID proof (Driving License / PAN card / AADHAR card)
e Signed copy of this Offer letter as an acceptance.

Following are the details for Job Profile

Full Stack Developer | Front End | Back End

lob Location: PAN India

Job Description

lob Profile:  Full Stack Developer | Front End Developer | Back End Developer

Position: Developer
Location: PAN India
Duration: 5 months of training and 100% Placement Assistance

Package®: 2.BLPA to GLPA

For EXCELR EDTECH PRIVATE.LIMITED

HES}. lI{t: Hrljf%gﬂ
|
z @-, Authorised Signatory

Shyam Narayan
Director - Human Resource

*Mote : This offer is valid only when you satisfy all the criteria of the training and placement process. Final
Package depends on the interview performance.

ExcelR EdTech Private Limited

Registered Olfice EA RS R R R D onoor yEoxond com
#aG 1 Erose 270 0MEE, | T
2R LAy, Bengabuin Karnstaka  Sa006s “:'.'_:[ VNV EREET 00 LR AT IRTU L T2



E CALLTLMN
- Faizing Excellence

OFFER LETTER
Date : 09 Dec 2023

Dear Abhishek Manikrao Salunkhe

We are pleased to inform you that you have been selected for Free Training & Placements.
Your online reporting schedule will be conveyed to vou on your registered email 1T

For verification, please share the below-mentioned documents with e-capi@excelr.com
e 2 Passport size photo
e Copy of your College |ID
e Any one Govt ID proof ( Driving License / PAN card / AADHAR card)
s Signed copy of this Offer letier as an acceptance.

Following are the details for Job Profile

Full Stack Developer | Front End | Back End
lob Location: PAN India

Job Description
lob Profile:  Full Stack Developer | Front End Developer | Back End Developer

Position: Developer
Location: PAN India
Duration: 5 months of training and 100% Placement Assistance

Package™: 2.BLPA to 6LPA

For EXCELR EDTECH PRIVATE-LIMITED
Best Regards,

Authorised Signalory

Shyam Narayan
Director - Human Resource

*Note : This offer is valid enly when you satisfy all the criteria of the training and placement process. Final
Package depends on the interview performance.

ExcelR EdTech Private Limited

Registered Olfice BB L0450 SesAd B enmuryEocohoom
aa 17 Cross, 270 Mamy, | Stae,
AT Layouat, Beogalun Hernmtaks  BEOGGS AP weencer non e B R W G B A R
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ongratulations

19 August 2074

CO9205745
Harshvardhan Anii Mangelekar
Behind Hely Mother English Medium Schoel, Meratha Magar, Peth Vadgaon

Dear Harshvardwan Anil Mangalekar,

We are pleased ro extend an Offer to join Asceniure Solutions Private Limited in our Advancaed Technology Centers, India, ag per the
terms and condaions af the offer fetter and |ls zccompanying annexures:

Management Level - 12
Jab Title - Peckaged App Development Assoclate
Job Family Group - Software Engineering

o will e pepected toowork from the office location tagged 19 your project/role/client [relerred Az your Accenlure Base Location),
Accenure Baze Location will e considered for all sdmbnististive & operationalioficial purpeses. Exceplions i any/granted, will be
ingerim ¢ iamporary, and will be subject o review with HRbusiness/client, The Compaily reserves the right to ask you to come 1o office
locations pussusnt to our gusiness needs and clienl reguirements. Working remately f= subject to business requitement and your
agreeing to teims of the Remete woirking canditions listed i the attached Declaration, This offer is cantingent fo the above-mentioned
aorechient

M IS OF Efd TAILE
Please refar (o
sannexe 1 for the compensation and benefits details,
- Annexure 2 tor documentation o be submitted by you.
* Annsuire 3 for Remate working condition - Declaration 1o be submitted by you,
+Anndxure 4 for declaration to be submitted by you

+ Annexura B far the Terms of Employment, Compensation Plan and Car Lease Scheme

Your empleymient with the Company will be govemed by the attached Terms of Employment You sre reguired 1o carefully read and
urilerstand those Ternts of Employmient as a par| of accepting this Cffer.

Please note that after joining the Comgpany you may be required 1o underga furthes trninligs, assessments and verifications and your
employmant with the Company ghall be subject to successful cormpletion of such trainings, veriliestions and assessnwents.

AR further dtailed in the Terms of Emplayment, this 0ffer and your employment with Accenture is subject to successiul completion of
the gualifiing examination from pour college which shall be completed, withaut any delay or extension, as well as saiisfactony

1 Candidate's Signature. &



If we do noi receve your acceptanca or if, after receiving your acceptance of this Offer, if you do net join the Company an the mutually
agreed date af joining, the terms of this lener and this Offer of employment will be deersed to have heen rejected by you, unless
atherwlze communicated to you by the Company [n writing, This offer also wifl b2 revoked baged on the comtingencies mentioned In the
earlier para of this offer letter,

At Accenture, the healih and well-being of ow peopls, our clienls and the community is aur top priority, Before onboarding, we
Encourage you to tahe both doses of the COVID-19 vaccine.

Imporiant 10 nate
Your jeining and employment with the Compary will be subject 10 submission of &l the above along with the mandatory documents
ligted in Anrexuse 2

You are requined to provide copies of all mandatery documents required by the Company before joining and during the course of your
employimenl as pa the timellnes specifion/ communicated by the Company from me (o ume You miay be required o submit
additional documents which (nclude bt sre not lirmited 1o your education and paat employmentés, The offer o employnient and your
amployment with the Company is dependest an himely submissian of such required documents. &ar turnishing of mandatory
docurmentss within the specified tire shall resul in revocation of this Offer/termination of employment

Thig offer s contingent on us working geiher (o determine an aporopriate start date far your employment. The terms of this letter and
1his offer are valid for seven {7) days from the date of this letter. If we do not receive the above reguestad documents from you before
the expiration of this peried or sfter receiving your acceptance of this offer if you do not jain the Company on a mutually sgreed date of
foining, or i, we are unsble 1o sel an altemative date, 1he terms of this Ierer and this offer wil be deemed to have been rejected by you,
urless atherwise communicatad to vou by the campsny in writing. The Company 2t 115 sele giscretion (Including but not limited 1o
unforeseen circumstances like a pandemic or patural calamities) may estend or defer the start date of your jainimg, for which
deferment you will ke duly informed. Your joining date and smployment with the Company will then start feam such deferred/extended
date. The stan of amployment with the Company will be the date on which you have jalned the company e anbearding dane

Tou ayree sid athirm that the information (personzsl or otherwise) shared by you at the time of registration and in the application Farm
i= accurate, factually corect, and complete and no miatenal information has been withheld By you. Azcenture is providing this offer of
employment basis prefiminary information & documentation provided by you at the registration stage. You understand and
gcknowledge that this ofter & vour employment with Accenture shall he Suect o further verification of details and materalss
dacurments provided 18 Adcentuta a5 well as anty turthier v ification geemed necessary 1 finalize your candidaiure. Accemture may, at
fis sole discretion, dect to suspand or wveke voul alfer rnmediately in case of laille 19 submit the documents or any mismatch in
nfodinatien shared by you You may alsg be during your course of employrment requirzd by the company 1o provide documentation and
information from time te wne, you shall provide the same within the timelines prescribed by the company. Mon fumishing of mandatory
dozument/s within the specified time shall resull in rermination af EMMploymenL

If we do nof receive your aceeptance or if, atter receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date ol joining, the terme of this letter and this Qffer of employmant will be deemed 1o have heen rejected by you, unlesy
otherwise corihunivated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earfigr pera of this offer lutles,

Harshvardhan. we look forward to hearing from yeu regaiding your decision o juim our team, In the meantims, please do not hesitate 1o
camast M Mohamed 5 &lthal 2t campus queries@acoenture. com shauld you have anything you would like to discuss further

Yaurs sincerely,

ﬁ {._ﬂ{p}t‘t hook

Lokghmi C
Maraging Livecior and Lead, Hunien Resources, Accenture in India
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ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPEMSATION ELEMENTS

Tolzl Cash Compensation:

Annual{iNR)
(Al anneal Fiked Compensatipi® INR 383 000/-
(B} Varable Bonus raming potertial INR 32,555/
{at maximiurm §.5%)
Annual Total saming potential (A+8) INR 475,555/

(Chideddinional Motional Benafiis

Gratuity for each year of service (mdicative and | INR 6,400/
assumed value calculated a1 an approsimation
of 4.81% of annual basic)

Moticnal Insurence Premim paid by Company | INR 13,700/-

Annual Total Earning Patential + Additional INR 435 655/-
Mationgl Benefits (A+B+0)

(Y ddditional Diseretionary Reimbursements

Annual Imernat reimbursement MR 12,000/ (capped a1 INRCT,000/- per manth)

{E} Cpticnal oppartunity 0 paricipate i the
Employes Share Purchase Plan

Employae Share Purchase plan — to purchase | INR 5700/ [discount opportunity with an optional
Accenturs ple Class A ardinory shares at 15% | invesumem of 10% of gross pay and no change in share
discount on tha Tair market valee price]

*Total Cash Compensation Elemants

funnual Fed Conensation®*

“Annual Fixec Compensation includes allowances and statstory benefins and will be structured in accordance with the Corpany's
comaensation guidelnes. It includes employers contnibuticn to Provident Fund, 2s applicable. Please refer to "Compensation Flan
Gurdaiines' docemen and Allsec Payroll FAGs which elaborates the guidelines applicable to structure your Fixed Compensatian.

Your Arnual Fised Compensation will be structured in line with the Company policy. There are various components within in Fixed
Cormpansaiion (key componeants - Basic pay, House Rental Allowanee, Provident Fund) Please refer to ‘Compensation Plan Guidelines'
document and Allsec Payrofl FAQs which elaboratzs the gusdelines apphcabls 1o structure your Fixed Compensation.

*sanmal Fixed Compansation includes employers contribution 10 Provident Fund, as aoplicatzle

Note: For International Worker Only*
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a. You have the option of availing Supplemental Accident cover al Acceniure negotiated rates for yourself and/for your spouse. The
antire premsum [o this will have to be borne by you.

3, Life Insurance coverage equivalent to two limes of your annual fived compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemensal Life cover at Accenture negutiaied rates for yoursell and/or your Spouse. The entire
premium [or this will ave to be borne by you

& #{C) Gratily amount shown above is an indicatve approximation of your annual eligibility; and the final payoul of any gratuity
amount will be cetgrmingd in aceordance with the applicable provisions of the Payment of Graluity &ct, 197Z, its amendment or
prevailing legisiation atthat peint of ime and sutject to eligibility and Company procedure and pracess a1 the time of your exit from the
Company,

#(C) Motional Insurance Premium |5 an approximation based on individual factors which may include age, level and fixed pay
depending an the msurance. Please note that there could hence be & slight difference In the actual premium amount borng bry
Acceniure fur your insurance coverage, Tha prarmiuim amaunt |5 directly pald by Accenture 10 the tngurance companies tied up with and
will nat be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

u#(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amaunts are subject o
company policy and discretion znd maybe updated, reviewed/withdrasn at any fims basis company discretion

5. You will also be sligible for the Employee Share Purchase Plan, which will provide = 15% Discounted Rele on ACN Stock traded en
MYSE,

*Employes Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives: the empliyee an opporunity 1o prchase Class A
commen shares In Accetiung Limited at 2 discount through payroll contributions. By parlicepating i this plan, an employes can develop
hig f her owirarship in Avcenture and inciease hisy her stake in Acrcentiufe’s SUCCess.

GoAccentune provides you with access 10 the Employee Assistance Program (EAP) a1 no tost, EAP helps vou and your immediate family
members deal with workdife stressors, family ssuss, financial concerns, relationship problems, and even drug or legal concerns, The
EAF services cover up 16 5 in-person vigits, shor-term counseling, confidential access Lo assessments, referrals and follow-up service

SJOIMING BOMUS

Vou would receive 2 dissretionary joining borus of IMR 25,000/ in addinon to the Annual Fued Fay, subject to your joining the Compary
amar befors the date of joliing confirmed 1o you by The reeruter The joining bonus is a onedime payment that will b pabd with the first
months salary. In the unlikely event of you choosing to leave the Compary, or your services being terminated, before the completion
af 12 manths of employment with the Company, 1he full amount of joining bunes (irespectes of any taxes deducted at source) shall
beceme payable by youand shall be repaid on termination of your employrent/separafon frem the Company,

Te be alle to fereive any joining bonus amoust, you shall eed 10 be on the payoll of the Company and in good sianding (.. oot
servitig @ notioe, nol under a disgiplinary prosesding of beiny reaewed for performanca improvement)

Wou authetize e Company to set off the recoveratils joining borus amount either i full or part and &s mentioned in clause abowve due
from you, againet any amounts, salaries, allowance, or any ather pecuniary benafit which is due and payable 1o you by the Company
[fpwever, if the Joining Bonus amount to be recoverad excesds the amount due and payatile by the Company 1 you at the time of your
pait, you-agree 1o pay the remaining balance of the foining Bonus amount (o the full joining boaus amaount, as the caze may be) within
ihe notified timelines provided by the Company. (n 1he event, you fzil lo repay the balance or full &mount of the Joining Bonus, as the
case may be, pursuznt to the time frames szt forth abave and it is necessary 1o tnke legal sotion agalnst you to collzot such amount,
you agree 1o rEimburse the Company for all costs incurred by the Company ta colleel such amounts, inchuditsg attorneys fees and colrt
cosls. The Gormpany may in justifiable cireumstances of medical finess, demise of any ather reasonable conditions; and on s
discreton winwe o recovery.
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Any shortfals will e aoiusted agangt any lurheramownts due and payable to vou

GEMERAL TAR

All compensation will b2 paid to you aher deduoiion of tax 81 seurce, in accordance with applicalile law You will be solely liable Far your
personal tax Fabifities, 85 per applicable law, Goth in India and abread,

g Candidate's Signature: 3



NOTE.

- You will be eipected to work from the office at a Irequency determined by your preject £ role and you are expected o reside at your
azgigned / tagped location [referred as your Accenturs Basa Lecation]

< Wour ol working s subject to s1H6l camphaiice o the conditions mentenzd Deow, In Case ot non-adherence, you will have ta
wark fram the ofhes at your Aceenture base lscation

+ | understand and agiee that | will continue to be governed by al clauses and obligations as set out in my Offer Letisr, Terms of
Empluyiment & Accenture policies, a5 amended from tims 12 time.

- | agres and accept that | will adhers 1o Accenture and client specific ragquirements around confidentiality and imelleclual property

« | agren that | will use a secure and privale worlssacs to maet the confidentiality reguiresignts of my rofe

- [ agree and undertake to follow the work imings defined Iy my arganizatson

+ | undaratand that it is my respongibility to ensure 1hat power and intenel connectivily access is Bvailable o perform my rale

« | understend aid confiem that | will be responsible for safety and security of the company asse1s assigned 1o me

« | understand e agrae that | will be responsible for my welkbeing, health and satety while warking remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connested thereto wauld e
governed by jurisdiction of my Accenlure Base Location

11 Candidate’s Sigrature. 5
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We are extremely pleased to offer you a position of “Solution Analyst™ with Sankey Business Solutions Pvt.
Ltd.

Congratulations! On your employment and we welcome you to our Sankey Farmily!

As a Solution Analyst, you will be required to learn multiple technologies and tools that is required to salve
client's business problems you will also be expected to take initiative and additional responsibility inany other
activity that requires traction in our company at a particular ime.

It is our pleasure to extend the following offer of employment to you.

® Your overall annual CTC will be 4 lakhs per annum. You will be on Probation Period for six
months during which your salary will be Rs.2,40,000/ year After Probation your annual CTC will be
revised to Rs.4,00,000/year. All of the above will be dependent on the performance.

. There will be a performance incentive of Rs.1,00,000/- as a part of this annual package, to be
given after completion of 1.6 Years at Sankey Business Solutions, as a full-ime employee, subject to
individuai and company performance.

We tzke great pleasure in welcoming you to our Organization and sincerely hope that your period of
employment with us will be exciting, rewarding and full of learning.

Best Regards,

Sandeep Patil,

Director,

Sankey Business Solutions Pyt Ltd
Email : sandecp®@sankeysolutions com

Sanlmy Busines: Saltions Privatn Lmbed, CRE UT4B0HR01 THRTE294444
BOS. Lodha Supremus 0, Wanls Esiole, Thans SO0G04. ;401 GRG0 ; contacti@sankeymbiionacom  www.sankaysohstions.com
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Gapgemint Technolom' Servioen Indi Limiliad,

Registorad Ofios Wo. 14, Rugy Gandhi Infatach Pk, Hinjawad Phase-il,
MIDCGSEZ, Villsge Wan, Tatuli MulahiPuna - 41057, Maharastea, india.
CiRe: UBS 1 10PNITIEPLE 145950

E: cgrampanysecrslany @ Capgamini.con

waanw. capgemintaomin-en

EMPLOYMENT OFFER LETTER
Capgemini Ref: S01559/105509,
1216024,
Sarmmadhl Rajandss Palll,
AlPs Bhadale, Ness Menuli Chows Tak Halkangals, Bhadale
PO Bhadole, DEST: Kothapur, Maharaahira
Inidia,

Canfidential

Denr Sammneddhl Fujondre Pall,

Fursuant o our dscussions, we am plassed fo offer you empleymant sppartunlly, on probatisn Basls, with Capgamind Technology Serces indly Limitsd [Capgerminl * ar
"Company) alarling from 12242024 jor such other d8le &5 may ba communlcaled ta you by the Company], &5 per detals greon below.

Al Your gurrent dezignation will be AnalysUAd,
B} ¥ou will be regulned (o work ad the Company's offices in Mumbal

€} Youhave i repant by 900 A, 81 Mumbal office ta complels your en-boarding and Jaining farmalilies, In this regard, you may contact seeurlly of the main gale lor youeniny
pass al:

addires
Eapgaminl Technelagy Services indls Limited, CAPGEMINI Kncwiedpe Park (SEZ), IT 3 1|7 4, Alreli Knowidge Pask, Thane-Belapur Fiond, Aircl, Mavi Mumbiai - 400708,

Matrarashira

Please nee (hel your name menlianad in ine olter letler will ba usod o croale yeur employes reconds in Capgeminl & the same will be contanued far all Ihe commmication &
Company documeniasian purpese. In eos you need a giangs in e nams; please confas] your recruifes befors yaur DOV, Plaasa note hal past joining, na changes can be
made, The rame provided by you should malch will e dosumanis submidied 1o the Company 8l ima of joining, such as Edunalion cenilicale, Exparencs Ieiters, Relleving

latiers, FAN card, Pesspodd, ele.

0} Your alHnclusive snnust tergel coimpensation (on & cost to company basish will ba 400,000.00 (Rupaes Four Lekh Only) which would comprisa your salary, applicable
stalutery benefils, bonus, I any, andior any incantivesiokill based allowance as applicatin 1o you. The Company shall deduct lax af souts and any clber sppficabls lakes al he

time of making paymend,

The traatoup of yaur allinchaive anrel orget compensation Is a5 follows:
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Annlyst

Total Cost 1o Company (CTC), £400,000.00
Monthly Componanls Por Monh Arnuniizod
Basic R 200,00 Y54, 400,00
Heuzsa Hord Alowanca B 501.00 0,000
Gizss monhly safary 28,7000 E344.412.00
Slatulory paymerns +
Gompany s contmbullen 1o P - ¥2 544,00 ®30,528.00 |
Gratully (aconunl only) £12.240.00
[Tolal Fixnd Compansaikn Y347, 180,00
[ Todnl Gash Componaatian T3E7, 160,00
Benvis
M-ndiuul. Acchionl & Lo Insurance Promaam B2 E20.00
Tolal Gosl 1o Company E400,000.00
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a. Youshould claar (b final degrae examinalion and subril your Highesl Degree/Provisianal CenificalaiCengalidated markshaal andicr
Fimal year Mark shest, a5 a of passing. In the cvent you fail te clear the final examinstian in the firs sllempl o fail 1o submill the
praol of tha sama by D222E2025 {lor gurent year pess ouls), our Cfler shall siend aulomalizally revakad or olharsise your employmant
wilh e Company shall esase srmadiaely williaul any furlber abligation o ligsilily upsn (e Company.

b You will b2 rnﬁulreﬂ 1o elear il amllinﬁﬂia. Ihe mandatory Eniry Level Cerificalion Tralning Test ("TesT) of he Company in the firsl
nflempd, in oase the Test |5 applicabia, the delais of 1he mandatony serificalion and (he el wil be communicaled [0 v upon
jaining Ihe Company, If o0 not siccessiully claar such Tesl, your empioyrranl with fie Comparny shall ceasa krmediately wilhoul
any furiher obligatisn or lisbsly upan Lhe Compeny.

k. Thal yau have cblained ! scored 8 minimum percentile in 8 someslers of your graduation cowse, as per The eligiblily crileda specilied lo you
during [he hiring procass,

L You will Jein eur Fragher lrairing if applicsbile be you and fer succassful complation of training you wil be avalualed upan defined paramelers end
will be roquired 16 seane 4 minimus percantage. Oedails pafzining bo lieaher raining wdl ba provided bo you separately &l the ime of on-ooarding.

2 v errgloyment ks infer 883 basad on tha nlormalion lumished by you to the Company mcluding doclarations and underlakings thereio, If al any

fme during your employment with tha Comgany, Iha Company discovers el you have lunizhad eny lalse, fake, abriealed or farged Inlormation
{Including documendstion) lor securing employment wilh the Campany o alhanwize, the Gompany resenves tha fight ko lake disciplinary action
Ia-ql::m you, inchading, but ral imitad o, righl ke lerminata. your emplayment wishaul ratica ond your employment with the Campany will be veid ab-
rali,

K.) Your employmen wilh the Company will akio be govarned by e lorms and condions of employment canlained in Exhibll 1 aftached heralo,

You Bra requred o Ireal this ieller and lis contenis 25 siiclly conficeniial and snould net disclosa the same 1o any parson or enlily (exsepl 1o your advisera, olomays

and a ants, for saeking (helr edvice) withoul our pror wrillen consenl.

Ai Capgeminl, e of pur gealsis fo alfcrd all ow propla e cppariunlly 1o pursus hev camers, io achiove her personal best, and o balance thelr persoral and
profes=anal gouks, Copgemini values your abilties and balisvas || can provide you wilh an almosphars in which you can devalop your professianal Talenis 1o the
Tullest,

As o loken of your aceeplance of our affer of & mend with Iha Guum:.r. asa 5gn in tha space provided befow and refurn a duplicalion version of this [sltar
mmadiataly 12 ws wilhin fifleen (15) days frean e date of 1M biler, Dur eller shall aulcenatically lapse miarﬁ{b]{m confirm yaur accoptance of Il and relum a copy 1o
w2 wilhiin e prascribad lime end (i) you join us op or befare your dade of jolning $laled n this Employmenl Ofer Leter,

For Capgeminl Technalogy Senvicas India Limiled

Salil Mathaw
Head - Talant Acquisilion
Aeceplarce

| bave read and undersiood the condents of this Employmend Qffar Leter and Exhiblis hereto (hereinadler "Lelier') and accept all the lerms and condiions of his Leller injls
totalty. | conlirm thal there are na alher craliweibien urnderstandngs ofer than ms detailed hergin between me and Capgeminl Technology Sendcas Indla Limiled.

This Leller supersedas all pravious agreemants (witlen or oval) balween ihe parlies in relalion ko 1he subjecl-matier. | confirm thal | am not breaching any terms or provisions of
any priar agresment or afrangemend by accepling lhis affer.

Sipnalura;
sme! Samruddhi fgjendra Pedl
Drale; 1211652024
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Capgmwu‘*

apgamint Techrhegy Suraven ins Limiled

Reqisterad Cilice kg, 14, Rajlv Gandhi lnlolach Pany, Hingawarll Phesa-H,
MIOG-SEZ, Wil Wan, Trluabo bulshi Pune - 41 1057, Maluastr, din
M LS 09N 1993 G4 SHED

E: cpsampaiiysecialiry. oD Cag painin.com

wrany, cRpgemifLeamiin-en

EMPLOYMENT OFFER LETTER

Capgemind Ral: 98180951 28607

TROT02E,
Franoli Bajarang Gaikwad

ghegeral galli, padal
Wodhapur, Maharashira
Irdia,

Dear Prancl Bajarang Galownd,

Pursuant o our @scussions, we am plessed Lo offier you emplyyment opporiunily, on probetion basls, with Capgemini Technology Sandces india Limited [‘Capgeminl * or
Comparny) staing from 1233024 (or such olber dale as may be cammunicaled bo you by the Cerpany), as per delads gven below.

) Your cument designation will be Analysti'Ad.
B} Yau will be requived {o work &l ihe Company's officas in Mumbal.

) "ouhswe 1a repar by S:00 AL 8t Mumbal office 10 complate your an-boarding and joirig foamalilie, In (his regars, you may contacl securlly &1 the main gete far yauseniry
pass ak

Adress
Capgemini Techrology Services Indig Limied, CAPGEMINI Krawledge Park (SEZ), IT 3 1T 4, Alkall Knowledge Park, Thane-Belepur Road, #lrell, Mav Mumbal - 400708,

Maharashira

Plzase noda thal your namae mamioned 0 ihe olfer [iter will be used 1o creals your amployee moords in Capgamin & tho sams will be conlined for all tha commuenication &
Company documentalion purpose. In case you need a change o the name; pleass cenlsct your resndilar balore your DO, Piease nata (hal posl joinng, no changes can be
miada. Tha nama pravided by you should mateh wilh the documents sabmitled 1o the Company a1 bme of joining, such as Edusstion carificale, Bxperience |efiers, Halieving
Ieflezrs;, PAN cand, Passpar, sic

1% ¥oar ail-inclusive annual targsl compensalion {on & oast bo cormpény basis) wdl be 400,000,000 (Rupees Feur Lakh Only) which would eampeise your salary, applicabla
slalulory benents, bonus, ¥ any, and/or any nceniivesiskdll based allowance as applicables 1o you, The Company shall deduct tax al source and ary ofher applizable taxes at the
tlime of making paymenl.

The breakup of yaur sll-inelushie anmel ergel compengalion ts a9 folloes:
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Motns:
1, The payroll processing will be ss par Company policy notificd from ime 1o tme,

2, For claiming tax benefit n case of admissilts allwances and reimbursements (a.g. Lesve: Travel Assisiance, Vehicly and Driver Relimburasnsan ala), yeu will
have o subms supparting (hills) o the Company’s salisfaction alomg wilh e reimbursement caim farm inthe prescribed fanmel &nd wishin the limeline slipulatad
3 Ihe Comgany, reimbursemants will ba pracassad as pes lhe applisable Campany's polickas, wikch are sulsel 1o change withoud nefice. The s
sorimed above will rot be furlher grossed up far faxes and you will be responsilie far he il of all lakes dus with respecl lo-such p.n;.-,nm whilch will be
ﬂﬂﬁlﬂlﬂ al seurce & per he appkaable law, M case of any under-wittiholding, you shall be responsible fo pay the necessary ax and any insarestparalty
wraan.

3, In c&f&:ﬂﬂﬂzﬂmmwt Accaunt Mumbaer (PAN) B ol produced, bighest lax rates will spply (o all amounis on which 1y & dacuciiole al source under the
app Lax b

Tha Company resarves the righl te change the compensation strustuns andiar (he compensalion comganents from B 1o G,

Y

+ Thase stalulory payments ere inclused based on curend applicable practics and lew and ane subject o changes based an ¢ o lew fram Gme 1o time, Aso,
plaess furiber rote, thal any changes [ modificelion te ﬁlﬂlulw. dug 1o change andtor amandment in law, shail nol be freatad as chonge I senvics
sendiion(s) and therafors no netice of such change will be provided ta you, Howevar, Company shadl endeaver ta infarm you, via separale ame! commuricalion,

aboul any changes’ modificedon te stalulany payment.

L. Emgleyee’s carfribulion towards PF will & made bam the monthly salary &5 dofined by Law, The Benelils (Accidenial, Medicai as applicatie} amound has hoon
ariund al by considaring fe maxinum efgiblity under each of Be companants.

E] Thelohowing elemenis are inciided in e compensalion package slaled sbove;
1. Frovident Fund- You will ba sovered onder the Emplayaes’ Prevwdent Funds and Miscelanoous Provisions Act 1552 and [he Sthemes kramed tereunder. Undar
T provisions ol ihe abavementaned Act, You and ihe Company wil conimbute mwards PF as may bo dofinsd by i gowernmend from ma 10 B, Your
semlfibulion and the Company's conlrbulion have been included as a part of e above menlionsd compsnsatan

fale: In the evenl you are nal clizen of India, Internatonal Worker (W) or Overseas Caen of india (OCI}, your PF condiibution as mentioned above shall be
remitied a5 sipulatad by the Govarnment of lods fam e 1o-ine

F Graluily- Graluily shall ba pasd as par the Payman] of Grouty Acl, 19732,
NOTE!

a) Al sletuloey payments are demanstraled based on ourrant applicable araclice and law @nd may ba subject 16 changes besed on changes n law frem fme
to Sroe. Furlbwr, any chargesimodfication o steldory payments, dus fo change andior amendment in kv, shall nol be lreaied &5 change N sence
cordilionie} and Ihersfore no nelce of such chango will be proviced 0 you. However, Company shall sndesver 1o inlesm you, via sepamie
eammunicatian, abeul any changesimadtication ta sialulery payment énd consequent changes (o the statutary deduelions from yaur safary, if sy

F.J As@mn ampiloyee of the Campany, you shall be eniitled |o she following bonedils subsect 1o any changs mads by the Company fram tme 1o fme;
15 ﬁ Magicad Inswrance- In accordance wilh the Cempany's policy, you and your Immediate famdy (42 defined in the Company's policy} shall be covered under
i e IWHIMMGE ¥ Nzl by the Comrpany. Adaionally. If you aie regquired 1o ravel atroad, you may be coverad under the Company's Oversess Medical
IAdurancs Pelicy.

£  Group Personal Accdent Insurance- Yau shall be covered under the Personal Accident insurance Policy heid by tha Company,

3 Group Yenm Lile Insurance- You shall skio be esvered under the Groug Term Lita Insuiancs Policy held by the Company,

4. Trarsport F==||i|;- Hus transpart lacilily may be svailsble, by paying nomnal shargas &s per Corpamy's palicy, on vanms rmates o difieren) Camparny osaliens,
yau op cility. the epplicable charges will be deducied from youwr salary in e monlity pegali

5 Annusl LesvelPulble Heldoys- You wil be eligitle for anmeal leaves and pubiic helidegs as delenningd by e Oompeny's Leave Policy which 15 subjact 1o
mnge from
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a, ¥ou should clear tha inal degres examinalion and submd your Highest DegresProwsional CerlificnieiConsolicaied marksheat andfor
Final year Mark sheel, &5 a proof of pessing, in lhe event you fail ta clear the final axaminalion in tha first stiempl or 1l 1o Submil the
proof of he same by 0201 112025 (far curend year pass owls), ow Citer shall stand sutomadicaly revakad ar athensise your employmenl
‘with Ihe Company shall coase immadiaisgy without arry furlhes obigalion or liabiity upan ihe Company.

b ou will be reguired 1o cleer i spplicable, the mandalory Entry Leval Corification Training Test {Tesl™) of ihe Company i the firsy
altempl. In case ihe Tast is applicabls, he delalls of the mencatory cariificalion and e lest wil be communiated 1o you upon your
|aining tha Comgpany. Il you do not successfuly clear such Tes), your mmployment with the Company shall coase |mulmym|ﬁm
arny lurher abigation or Kbty upan lhe Company.

k Thal you have obtained | scoved a minimum percenlile in all semeaters af yeur greduaiion course, as per (7 oligiolity critena specifisd 1o yau
dusing the hwing process,

I Youy will jmin gur Freshar traindng IF spplicable 1o ard for succasaful completion of Irmning you will be avaluaben upon deflingd paremeters end
wall be regused jo gcore & manimum perceniage. Delmls peraming to fresher training will bo proveded 1o yow segacately al the time of sn-boarding.,

Yaur emgloyment fs inler alla based on Mme infarmaiion lumished by pou b e Company including declaralions and underakings Iheselo. if st any

lime during your cmployment will e Comoany, the Compary discovers thal you have furnished any false, Take, fabricaled or forged infarmalion

(including documentation] for seawing employmant with the Campany o otherwisa, (e Comparry r@aenves e tght to lake disciplinary actian

] I;!Irlsll yau, inchuding, but not lmitad (o, right 1o taminate your émploymant withoul nodice and your employmen with the Company will bo wald ab-
-3

K2} Yeur employmant wilh the Company will alse be governed by the lerms and cendiions of employrmand contained in Exhiblt 1 alached herein,
You ere required ba sreal s |etler and lis conlents as sirictly cenfidential and should nol disciose thesama b any person of enlily (excepd o your adyisos, allomoys

and accouniants, tor seehing el ndvica) wilhout cur prior writhen consand.

Al Capgemini, one of ouwl goals s o alford all our people Be cpporlumty o que [hel catess, 1o achivse lhweir personal bes), and 10 belance thalr personal and
mmim! goals. Capgemini values your abililies and believes il can provide you wilh an almosphena in which you ean devalop your professaral Elenls ta jhe
5,

Az-a token of your sccaptance of ow offer of amployment wilh lhe Company, please sign n tha spaca provided balow ane refum 8 dupticatlon vargion of s Eer
firmedialely o us wihin | i {15{ days fram lhe date of ites leller, Dur offer shall automatically lapse unless (i} E-ou coalitm your Ssteplance of il and meium a copy o
v within iha prosonbad tma amd (1) yau joins on or bafare your dete of joining siated in this Emplayment Offer Lethsr,

Fer Capgamini Technology Services India Limibed

filk
==
L ‘
Sall Mathew

Head - Talent Acquisban
Aocopiance

| hawe read and undersiood the conlenis of ths Employment Offer Leter amd Exdnibils berelo (haredaadtar ‘Lodier) snd accoepd all the ermaand conditicns of this Lefler in s
totality. | condirm that thare sre no ciher arel'sntlen undarstandings oiher than as dalailad hersin balween mea and Capgemini Teshnolegy Services India Limited,

This Lalter supersedes all prewous agreements (wiilen or omi) betewesn 1he parses In reletion fo Ine sulsject-matler. | confinm thal 1am nat breaching any lesms o provisions of
any prior agreeman| o srrangemant by acceating Ihis offar.

Signabure:
Mama. Pranodl Bafarang Galkwad
Date: 1200772024
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b} direcily or indiractly, salicil ar allempl 1o solicl business. customers or supphiers of Ihe Comgamny or of s alfitale.

«) dimclly or indrectly, sabcil of atlsmygd ba soiicit o urdiefiake employment with any client of the Comgany ar eny argarization where you have bean taken arseal for
lraning, depsintion or secondment of pralessional wark by e Company; and

d) provide or sltempl le provide professional soricas similar o lhose provided by the Compary 1o Hls currenl of prospeclive cuslamess, withwhiom you {0 bad business.
Intaractians or any other dealings on bahall of the Company durng your emplaymenl with the Company endier (i) hed baen direclly essockaled wilh Ihe cuslomsar in
felatian 1o 8 prejecl

5.2 You end |he Company scknowledge and agree that the curation and scope of the Covenanis conlgined barein @e fair snd reasonatle, Accoedingly, you and the
Company agree that, in the ovant that any of the covenants condasmed harain are nevarthiehess datennined by o judicial or guaskjudicial body to be uren‘crcasale because of
1he durelicn or scope Wherend, e judicial or guas-juical body msking such deberminalion may reduce such duration and'or $oope 10 Ihe exlan necassany to enable such
jutcin] on quadi-judficial body 1o detarminge ihat such covenant 3 reasonablo and enforcasble. and e enforse tuch eovanant as so amendod

5.3 You will alse be paverned by all spplicable rules. processes, procedurss. and policies (incleding but not limiled 1o Ipfarmetion Secury Managament System (I5MS)
peficias ard procedures, Code of Busnass Eihies of the Company. which are nol specically meniioned in ihis Letier. The appicable rulasiprozessasiprocedure sipalicies
are evallable on the Company's ntraned end yeou are expecled foogo through the same carefully. For any clasficslion in relation 1 applicebls
rdesfprecesses procediwrasipoicias. plesse gel in louch wilh corcarned depariment. B at any time during your ergloyrnen| wilh the Gompany, yau are faurd In violation of
any applicanlo ruies. MOGESRES. OCRCUrES, or pobcias ol the Company, the Company reseves the sight ko teke deciplinary acficn sgeinst you. incloding fght 1o terminats
your aimpiowmand willaul nolica,

5.4 Capgemind prses 4sall 63 @ company Wwith the nighest ardar ol sthical concuct in ils doalings wilh amplayees, cusSIOMES, SETviCE Frovider, Bais, (avEImEnS ar any
oier third parly. B i2 imoariant thal you fully undarsiand 1his phiosophy and Ihe relavant policies. I el any lime during your evplopment with she Company. you are found o
ba in vilatan of such palicy andior ganerally accestad eiicalimoral slandards, e Cornpany reserves the righl 1o ke dssiplinary scion agains| vou, Induding nghl Lo
lemminate your airglopment wlhoul nolice,

5.5 You geclarg (hat you are medicaly fil 1o carry oul the dulies expect=g of you by the Company, You regresenl inal you have no Communcsble daesse md you se nol
eddicied Lo drugs er any ofher substance of abuse. During the lerm of your smploymant wiln ihe Compeny, you Bre reguired 1o be medically il 1o peifarm the duties nssigned
o yena fram lime do bma. A5 1o whether you are madically §Il, is an Eoue wiich will be professienatly delermined by the Gomgpany and you shall be bound by such
determinafion. The Company mey require you 1 urdergs pedodical medical sxammalion as ard whan Intimatad to you by the Company.

5.0 You represant that you arg nal in breach of any coniras! with any iird parly o resticied in ey way in your abilly o onderlece o pefonm yaw dufies foweds the
Canpainy. ¥ou cavenant 1hat you will sa lully respansibls for eny personal Rabdilies [hat may aride &5 e fesull of an agreement or arangament befaaan you and .arr,ﬂhi'd
party and thet ik Company will in no way be concerned with such Eabilitias,

5.7 You will al 8F Gmes mainian your atilily o be employable and i the evenl of any chanpe in your personal crcamslances resuling in possibls alersion io he
emaloyabily siatus, you will keap (he Comoany informad in wnleng abaut such change.

BB Dumng your empleyment wilh the Company, 0 magl ho sxigenzies of business, e Compsany may reguins you 1o () wark on any praject that you #e assignad to, on any
lechnical plesiormsiskills and nalure of he project or (i) work Mght haure or (@) wark in shifts (incleding night shifis).

4.4 Regardless of any sacondrmant to any ol e Company's aliilisted entllyibusiness assecisteloinl venlure or where you may be required 1o work ovarseas for any sueh
enhily for an extengive paniad, you shal al all bmeas recmain an employes af the Company sxclusively and shafl nol be antliled e eny such foreign salery o benefits {inclding
T insurance, green tand Sponsorship, elc) payable or eppliceble to employaes af such olher Capgeining enlites oiher than the salary and bonafils spacifed in tna
Emplayment Latinr andior ihe salary and banefils that mey be delarmined by Capgaminl nd communic ta yau inwiting,

5.10 Unlasa specdically auihorized by the Company i witiig, you shall nol sign any confract or sgreamant that bends tha Compary or creabas any obigotien (Bnancial of
ciherwisel upan the Compay. You shall sise not anler inla amry commemanis o gealings on behall of he Company Tor which you & no exgress sutharnity noe alber or be a
pasty ta any aliesaban of ary pincipe or policy of e Company or ascead e aulthority or fgeretion vesied n you wilhoa $= previous sanctian of the Gompany,

5,11 Dwing the pericd of amployment, you agree nol bo draw, accepl o endorse amy chegua o bill ca behall af lise Company ar, n any way, pledge the Company's credil
excepd 30 far as you may haye boon authorized by the Company to da 8o, eilher genarally or in any parfioular case,

5,12 Durimg e karm al yows ermployment. you shall rol communecate win the madia ar with joamaksis. in ralation &2 the Comgany or is alfairs, wilhoul oblaining a specilic
prior wiillen pormission from he Company.

5.13 You sckacwledga and provide your coneenl side Corsent Laelber for use of pamsonal infomation indluding Sensilive Personal Data or informallen ("SPDI7 lo the
Company (a] lo share your sensilive personal dala or information about you andfor your dependents (whesaver spplcabie) previded 1o lhe Compary with third panses for
purposes deemed appropriale by the Company tram lime o Bma; (b} 1o shere infarmation abowt you wilh 8Fikales of the Company for adminisirative purposes! audit and with
chomslprespects in relation Lo any stedl acgmartaton raguiremnenia: (¢} bo real any parsonal cats fa which you have accass in the courss ol your amploymant sty in
Bmesardance wih Company palicles and nat wsng any =uch dala olher than in conneclion with and axcepl lo the astanl racessary lor lhe purposes Tor which iLwas disclosad
Io you, Youfurther acknowladpe: and consent for use of your personal imagas and voltes inmakeding matedal, videos, ec; and confiom Sal you hayve read and und ersieod
ha Company's Privacy Palicy in relalion 1o the calleclion, processing, wse, siofage ard ransfer of SPDI and you agree fo the lerms thereof,
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. naither siitan noe claim any awnership inlesest N any knowladge or Inforrmalion ohimined from sush Cenfidential Infonmalion; and

L not usa or allempt 1o use any such Confidential Indermalion in sy manner that may hamm er cawse loss or may ba reasonably expeciad bo harm or causs koss, whether
diractFy or indirgcily, 1o the Comgany, its aliilisies or ils cusionans.

6.5 Al such Conficential Information shell remain the sale and axckisive preperty of the Company, and no licensa, inlerest ar sghls (ncluding, withaul milalicn, any
iniefeciual property rights] b such Canfidential infarmation, ar any copy, pedtisn af embodiment thareal, i granted ar implied to be granded. Molheng in shis Letler shall limitin
any way bhe Compary's right 1o develap, use, licenss, craata darmvabive works of, or clherwise exploil ils ewn Confideniiol Infcrmation.

8.6 You shall ke under i clfigaticn ol mairdamning confidensalily of such Confidental Infarmalian as per provisans of his dause Il ke informaton
o, ws in your possessan before receming (he sama from ihe Company pursuand to this Lelter,
. Is or bocomes a matier of pubkc knowledgs: throwgh ne Tsull of yous, or
. is ghlhilly received by you from a third porty wilhoul & duly of canfidentiafity,

A7 I you @na served wilh 8 courl or gavemmanial arder requiding diseiosune of any part of such Confidental informalion, you shall, unless prohibiled by kaw, prompty nobfy
the Compary befare any disclsure end coopersle fully (masonable expense te be becne by b Campany) with Compary and 5 legal counsel in opposing. Sesking a
prosecsive ordor or lmit, or appealing any such subpoena, logal srocess, request o order {o the exient daemed appropriate by the Company.

5.8 Lipon cessatian of your employment with the Campany ef a6 a wiitien requast of the Company, whicheves is sarlier, you shall relum or destroy {8l the Campany s aplion]
any pari of such Confidential Informeation thai consists of anginal. and copies of, ssurea malenal provided 1o you and sl in your pessession and, § requesiad by e
Company, shall provide written eanfinmation lo the Gompany Lo thal stfazl

.8 Yo shall not, whiether during your emgleymant andfor adier cesaptien of your emplayment, for whaleves resson, use, feciose, divuige, publish or sistibule 10 2oy person
or anlily, othensdsa lhan as nacassary for the proper peclermance af your duliss and respansiblilles undar this Ledler, or a5 required by i, any tonfidental infermation,
messages, dala o Imde sermis aoquired by yowin the course af yoor employmen vwilh Foe Company.

.10 I you Bre Sound 10 pe in breach of this clwse, e Comgaiy reserves [he fght ke (ske distipiney ssion apans! you, nofucing rdght 1o tarminale yeur emgleyment
wilhoul rabics.

6,17 You sheill manin e confidentisity of &8 pece sansilive informalicn ang snal handie all such informalion on & gl ‘nead o know' basls |9, Geclosa only 10 those
wilhin the: Company whe nesd the nfommatian b d@schargs seir duly, You shefl rob pass on such miommation o any person dirdetly ar irdireety by way of making 2
recemms=ndalion fec he purcnase of sada of sesorilies. Further, guring your smpleyrmant, you shall be subject to sppicabs rading reslricions e.g. when Se rading window
s closed, you shall rat ireda in the Company or 8ny of is affikales’ secunikes dunng such ponod,

7. INTELLECTUAL PROPERTY:

7.1 *Imelectual Property Righta” ahell mean &l industrial snd intelleciual propesty nghis {nchading bath ecorarmic and maral Aghts), incuding, without limitation, pstends,
patent applications, patent rghls. Irademarcs, rademark appicalions, irade names, senvica merks, serdoa inark applcalions, copymghls, copyrighl applications, dalabszes,
algariihems, moniscipls, compules programs sad oller sofiware, know-hew, Trade secrels, propristary procesges and formulss, invantions, kada drss, leges, dasgn and all
documentation and modis conssilating, describing o velaling (o ihe above.

7.2 You represenl hal all servicss pedormed by you for the Compuny shall be your origing! wiork ana shial nal incopoerata any fhed-Fary maledals or wosl i wilch you or
any third parly asseris an ceneship miaest o nbslleciual Property Righl, Provided that in the event the Campany is held Babia or |5 faced with a claim for your vialalion of
any Inlefiectual Praporty Rights: belonging to o third party, you unseriaks so indemnify the Gompany (andfce ary of ils eMlisles | &3 1he case may Do) against any and all
lasses, labillies, clams, achons, costs and axpenses, incuding reasonable atiomey's e snid cowrl leas resulling thara from,

7,31 & any lime dwing your employment wish the Gompany, you (sither alone of with alhers) whethar or nat dunng nemial business haws o arising in e scope of your
duties of employment make, conceive, creals, gscover, van of reduce fo praclice ey inventian, modilication, dEcovery, design, developmant, iImprovamant, process,
solbware program, wark af pulhceship, documenlation, formuis, dala, Ischnigus, Know-how, Trade secrel ar any Intelleciual Praperly Righl whatssever including ail wark n
progress] o any Inlerost therein (whether or nat palesable of regisirable der copyrighl, redamank o simdar stalules or subjkct 1o analogous protection) {coleclivaly

‘Dovalopmeants’) iha,

o) relales fa ihe business of ha Company [or lE afliate), ario its cusiomers or supplars, or te any ol ihe pradues or serveas baing devaloped, mandactured, soid or
pravided by the Company [ar any ol b= alfiliste) ar which mey be usad inrelalion B rasilh

&) results from lasks assigrad o you by tne Company; ar
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23

Clunng Fe licn period, | gl wilh 1he Com be WAl . upan g he Com e moalhe’ witlen natcs or al 1
A E&nﬂpﬂi} d ml}# ﬂm’uﬁ‘fﬂﬁﬂwﬂ‘y in w@ﬂ? m?&rﬂw%umrr-n?sm. %E{ amjm :?gu Iﬁu munr'djta.'mu: e nalice of pnymu: nfgm‘; salary inl

confirmatien i | with tha Company mey be lerminated {i) b X hing the C h oaths' wrilfan notice o al the Campany's
g i Lt R AT Bl B e ks et T et Boflog oo et e Ol s oo B Yo Sy

{il} Meradihstanding snylhing Lo the contrary, e

G erves (heright o raliave fram serdcas of iha Company u| atistacicry handover of &l lhe
dulies and respondibiliies azsigned o you {Incmmmmnm Hl'nlhl;tcluﬂnf hfrﬁmadsﬁ o E;d*lw h i ]

rarafer ard serving tha nofice poniod Uans)

i) Matwithstanding 1he aleresaid ar snything slse to tha cordrary, 1he Company may suspend, dismiss, dscharge or ierminae your |opman] with Immediss

Ll hq‘ 8 nogce in Wﬂm' i {withoug ryrﬁllw n?nm_m;. in e evenl ulp?r rammm?f]diumt ar ndsciglined condus) hL"""'eﬁEl WOU_ COMmmE A breach
Integrity, ar @, of m alion Of risuse or causing damage |o lhe Campany's assetpropesty, (1) your inaubordin inn af [aire 1o © with th
dirgCiiins given 1o you by persond s subhoized, {:.Lwnr |nsdumwlgecnnu+nlun far any oifence imelving morel furpilude, (v a.wr bramch of any larms o
cordilians al this i.ém‘ ar ihe Company's poficies or siher documents of diveclions of Ihe Co ary. {¥) you goifg an of abedling 3 sinke in contraventicn of any Liw
far the me being i force, (il yau l:ondunlmluumlf in g rrantar which is regarded by the Company a5 prajudicls to (15 Gwe inferesis o b fhe inlerasts of is
clients o {wil} misconducl by you &3 provided under Be labar léws andlar in the Company policias

{ivy In Ihe et dﬂuwclmrbrm of any of the lerims lerscd ar rebusal ur gart fo camy aul the lawhal inglinsclions of any auharized afficer of the Company or
heating guily of mis ucl the Campany may leminale your amplopmani wailh wilhoul nolice sad wilh ne cbligalion io pay you any compensation,

[vh In s yoo miserd yoursell from duty cmmuwai\'. willverut price aulharization, for g0 (1] consecaliva calandar days or mone you shall b desmed ie have [ef and
ralinqueshed the Serica o your own gosoed and such hmenl af service shall be desmad g a rapudiolion of your empoyment, 0 such c as, e
Compeny wil have he diacrelisn of {a) adustng salary agairst 1ha notcs panod of such abandonment end recover any oulslanding dues iowards pavetie L ihe
Campany, and [b) présume thed you have valuntarily abandaned iha 2ervices of he Gompany mnd stake off your name from the Company's payrell,

] Effacts of Cessation of Empglayment

l n cessplion of !ﬁDLI' leyment wilh ihe Coampan nather by wirlue ol rminaliedesignationmtirement), yau el iImmedialety retam 1o the Com 2l af tha
”I.J.pnm um%aﬂm,bﬂm i fod o ip Py,

(= n¥'s leﬁ'rl als, gesals, accessowics, fonmdae, documents, spocHicetions, Books elc. in your cu . adre of and ahtain
clearanca carfificals from Ue relevand pesen/oficstdepartimant, on produclion of which uf dues, @ any, Wil be sedfled by ﬂ\;:cqmpinp, which Bha
rexervms b right o acust Be dues egalnsl any amounls payable io you o ey claim the sama rom you or use avalable legal remedies 1o

C
recavar-ihi assels or any alher amounl due 1o De Company.

Gif # any Letler of Auvthorily of Pewer of Altoemey i issued |o oy, you will urderiake to resum il on deimand o immedistely wpon cessafion of yaur employmanl with the
Company,

fiiiy Upan cessation of your employment with the Congany, the Gompany may reguire you 1o Sign acproprate release fems wihou! any additonal compensakan,

0. LIMITATION OF LIABILITY AND BNDEMMNITY:

10.1 Meither party shall be inbie to the olher pay for eny ndiact, incidantal, conSngenl, cansequential, punitiva, semplary, specisl ar slmilar damodges, incuding Bu no
mited to. loss of profils or logs of data, whether intuned =s a resull of negligense or stnenwise. raspaclve ol whslher edlor parly has Bean advaed of the possitl By of e
Incumanca by the alher Paity af any such darmages.

10,2 Tho Company's hiatlity arsng out of ar i canractian wilh his Leflen, whethor besed |n conlract, 100 (including neglgence and sirict liabily ) or alherwise. shall el
ancesd the smaund poid by te Comgany la you far a pesiod of Ihreg (3) months preceding the cause of aclion.

13 Notwithstending eny@ing Lo Lhe conirary contained hercin, you shall indesnnify and kesp indemnified the Company, its dreclors, officers and ompleyees from anc
againss al claims, demands, actiens. sulls and groceadings (mouding any knsses, damages, costs, chargas and expenses), whatsgaver Ihat may be breught or rmode sgains!
the Gompany by any 1hird pacy as & result of any act of omission. nansperonmance o nen-obsereance by vou of By of & tsime and cendiions of his Lallar aruifar ansing
Tream your Failure bo comply 10 sny sialute or enaciment's (including but mot livied ant-bribary laws and daka protection laws),

11. MISCELLANEQUS:

11,1 Notice: A motices 1o you i refalan o your emiploymint shall be inwriting 2nd in English language end shall be servad sifiar by hand delivery or by serwing the seme
by regislard posi o by érnall (a8 per Comgany recards) or by cauniar o by spasd post atdressed to lhe address menlionad herginabown. 1| will be your responsiolity b
infanm ihe Company of any change in your agdress and contac: details ncludng klephane numbers, persanal amal adidrosses ate,
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CONSENT LETTER,
For usa of Personal Infonmation & Sonsltive Personal Deta or Information

I, i hera okide ress comsan
6 My amployer, Capgamin Tacogy m"“"mi'u Limitad, hawng (b5 regisiarmd oifica a1 1o, 14, Fajilv Gand| Infstech Paik, Hnjawadi p:m- Iit, rmmSE?_ Vilage

Talsika Mufshi, Fune - 431057, lhﬂshlﬁhnﬂlk'w ratanad Io &s (he “Company”, which expressicn shall unless reaugnant io the conlaxt or mearng hersol mean
gnd include il succassors, nommees, assigns and admenistrators) s fallowa:

1, That | acknowsedge and provide my consend 1o the Comgpany to collect, siorn, process, ransler and share my pesenal informalion and sensme persongd data or
infgrmation ard information o my depondents wharovar epphoable, (ncluding sensdive perscaal infarmalion. Bk bank accounts, PAN, blood group, biomelric
Infarmasian, medical record, emai aduressas elc,) for purposes deamed approprise by the Company fram Brne bo fima, incluting but nat imited 1a;

a) backpround vesilicatian agensies far the purposs of venfyng the Informalion subertled by me Basis which | have boen madn an oifer of employment,
b} paymall processing agencizs for procassing my gayroll {inckeding reimbursement clams).
£} law enforcemant agencies,
d) ba comply with a |udicialiquast-|udcial order,
&) sudifor {inchuding inlemal guditors, statuiory audiions or CapgeminTs chants or Iheir suditar) far the pumose of audit,
Iy Inssurmnce comgarses bor e purpase of group insufance, personal accident insuwrance aic,
@) service providers providing senvices for biomelric access o effics pramises far monilonng allendanca,
N} foreipn cormulates, embassies oto, and servies provicars {inchuding travel agents} Tor the puipose of processing of visa, wark permits ¢z,
2. Furthar, | slsa agknowiedge and provede my congent ta the Campany o Irensfer and share (within Indiz and cutsade of ndia) such inlormalion wih
a.) afliliates of the Company far sdminisivalive purposes andior edll;

b.) cliznisiprospacis in rlalion o any stalf augmentslion assignmanta.

4. Thal | agree ard confim hat ihis consent letler shall be construed in accardance wiil the lews of dis and the couns (i Mumbai shall have exchesive jurisdiclion to
adjudicele upon any disgule thal may arise in relalion io this Consanl Laliar.

4. Thal should any provisions of this consent letler be held by 8 eowrt of I to be flegal, imvalid arunenfarceabile, Ihe fapaliy, validty and enforceabilty of the rermairing
prowssnns of Bis congent lller shall nof be aflecied o impaired hereby,

g, | hemeby declare thal the sxeculion af this sonser Ietler hes boen dora oul of my own frae will Bad cansent and without any widue force or coarcion in any manner

whastspaver

& 1am sware hal | have e fghl 10 scosss and reclify my serstive personal data ornformeaSon prosided (o the Compary end carrespanding abligesion 1o immediataly
updete my sansilive personal data or infomation in Company's racards in the avent of mny change

7. Vam aware that Gompany has adopled secuwlly practices end procedure o ensws hal N8 sfmmation collecied i sace snd these are available on the Company's
Imtranet,

Thiz cansanl kaltar shall come indo lerce nwmedisiely upon ils exetdion by me,

Mamn

e
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AMMEXLRE | [B)

Background Verification
Refarence tarms;

Capgamin adheres 1o @ strong beckgrouwnd veriication process. As a pant of this pracess all fhe persanal and professional indesmation provided by yeu ls verified, ereloewe
request you b provide all the necessaly relevan dosumants as par Ihe information provided. This waill nalp us venfy your

*  Educstion Cradantiss [Bachalors DegrestPost Graduste Dagres gic, whichever is higher)
®  Pralessional Exparience & Employment{s) Cradenlials.

® [Dalabase
®  Courl Reced (a9 applicabbio)
Matg; Based on cerlan busi oy 1| and v mules, Capgemin may inilisls addiional chechs during yoar lanue in insorganzalion, By sccapling this offer you

agres |0 undergo such additional chacks as required. Capgemini will nat lake any indrédual approval Tor the sams.

Please srnswe hal ihe Iulu'wirﬂr:!mu- are lallowed 1o infisle e process and submil the necessany doouments whengver b insufficiency s infimated fo awold defay in
anboerding and completion of BGEY,

= ¥oil are requirad o submit all the documaents at the sarfast from recebving this Offer and the NES falling bo which offer will ba revoled =

Fill ihe =tandard ation boim by clicking e New Employes Wizard [NES) Ink (received from SuccessFacions Onboarding mmn.nmr:piy@mpgumnl.mﬂ*.mll;‘nu will
reciive the link fo Mew Employes Wizard parial shorly], In case pou hizvs nol eceved his Gk wilhin Ihe razl 3 days, plessa gal in ush wilh youw @cnater immedialaly,

Download 1he Address eheck Form, Databese creck form, Cown record foem - drom tne Now Emplayes Wizand link; update (be distoils i foem wilh yoar manual signatura
and mentian the surent date an which you have sigoed this form. You will have to upload ihe scanned copy of hasa documerts on I the New Employee Wizard link,

8 Highesl Educaticnsl Degres Cerlifizele and Final yoar Mark shoat

¥ Subinssian of @l semedisfienm mark shoels of vour higheal gookkeaban,

" Any qualificalion oblained from he Instiute which is nol frecognized by UGCIACTE 18 mol considensd.
" Exparmance ikars and relieving lediars fov st b years al emaleyment as appicable

Flease nobe, should you provide any olhe sddiliomsa)l document (han (e alforésad, the Company shall nol b held respansible for tha sama

" {On the dete af joining you 808 reguirad ko caery the axperiance latlerRalledng letier from all your past employers for last 5 years of employmen) as apphisable
®  Thasa letlers should clearly menfion wour dile of jeinlng & last warking day wilh poul prewious employers

Some niganizalion ssur mlevnpiexparionce letler alang wilh the [ull and final selifament inswuch casas you should submil the nesipnaticon acceplance mail aulbarized by your

e B e e e Ao
® Caenpus Hire: Sar curfent year pass auls, mandale documents [Final yaar markshoalicansclidated marksheet and Provisional ceriBcede) ko be shared wilhin 63
days of joireng Capgamini®
Court Vesilicalion Forms
*  Courl Rocord fonm
Mode:

&Il thasae farms (Address chesk Fomm, Databese check form, Coust record farm) are evailable on Bw8 New Employes Wizasd link, Fleasa download these forms from lhe New
Crnptoyes Wizard Imk and fill lhe infermation in BLUE 5k only.

Al the abiove forms will be shared with aur empansiad BGY vendors, As parl of the verilication process, yau may be requostod ko seppar wilh werification which could incheds
pabee and cowt chocks. The fomms are hather submilbed 1o the respeciive autharilies [PobeerCowls elch ard 25 8 parl of the vendfication process [he representalives of thase
auilbwrilies may visil your resklancs for verification; allemalivaly, thay may also call you or ask you to visil the nearby Pakice Stelan.

Impartant paints to nose-

®  ngn event you fail 1o uploed (He required pending documents |n the BGY toal wathin T Cadandar days | within 3 raminders, Capgeming resemves ihe ighl lo bald
BDeck your satary and ba faice disciplnary actions which eber alin incude erminolion rom sendcs: withoud nolics

You &re requested to B your Selails diligenty in the lirk provided, I theme is a discrepancy in the dala prowided of the copies of documenis / cerifisates given by you 85 8 prool
in supparl al fha abave, Cappeming may leke disciplinary action wiech inber alis mcludas terminalion irom sendca wilheal nolica,

***in cese ol last employer dags nol provide cxpernence leiter the refiaving betber i sceepled ne an ollenste decamend. Pl maure thal (ke reieving lalter has st
wiking day detcly menixned_

Fheasa note that Cepgominl mEy BSE you 1o submid additional docwments as-and when required . especisly with respect 1o he Background venfcalon progess,
In the absence of the above listed documents your onboarding mey be delayed of defemed,

Besl Apgards,
Team HH

Tha Informalion comemned in Bis messags is propristary and confidential, Copyrighl @ 2024, All rights reserved by Tapgemini,
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EMPLOYMENT OFFER LETTER
Capgemini Hel 123220601 10746
11272024
Adili karull Thianula
mabwadi, anur, Anur, PO Anur
N,
Corhidontal

Doy At Sarutd Chougule,

Pursuan & our discussions, we ane pleased o offer you snployment opaorunily, on prabalion basi, with Capgaminl Technology Services ndia Lirnfed (Capgemin or
"Company'} slating o 12202024 (or such. olher dale s may be communicaisd o you by the Campany), 85 per delails given balow.

A Yo currienl desigialon wil e Analyst ! As
B You will be requinad 1o work 2L ihe Company's offices @ Mumibal.
) You heve 1o rapon by 900 A0, at Mumbal ofice o complete your on-bearding wnd joining formalities. In (his regard, you msy conlac! secuiily sl the main gate for yuur anlry

Addrass: Capguran Technology Sarvces Indis Leniled, CAPGEMIMI Knowlsdgs Park (SEZ), 1T 3 11T 4, Alreli Knowledge Park, Thane-Belapur Road, Airofi, Wavi Mumbal -
400708, Maharaaliie

Please nole thal your rame mentionad in ihe offer lelber will be used Jo crealu your emgloyes 1ecords in Capgeman & tla sarra will be continued for all the communicalion &
Campany decumantabion purpose. bn cass you need a change in the name; please conlac! youl recauilar belore your [0J. Plagsa note thal post jeining, na ¢heagas can be
rmado, The pama prvided by yaus ehould malch with the documants submitied b Ihe Company al Ume of joining, such as Edeealion cediimaln, Expariences lstiers, Relleving
|lattmrs, PAN curd, Passparl, e,

O} Your all-inclusive annual 1argat compensalion (on & cosl o company bass) will be TA00,000,00 (Rupses Four Lakh Only) which would comprise your salary, spplicable
slalutzey banalis, bonus, il any, andler any inceniivesiskill besed sliowance 85 applicable 1o you, The Cunpany shall dadutl lax at gourca and any other applicable laxes at Ihe
timm of making payrrmnl

The braakup of your all-inclisive arnual target compinsation s a2 fellows!
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' contddignis) and therafore no nolice of such change will be provided lo you. Howevar, Company shall endeawer ba infamm you, via separale smail sommunesation,
anaul any changes! madification lo stabwory paymen,

* Employee's contribution towerds PF will ba mada from the moninly saliry as defined by Law, The Bensfils (Accidental, Madical & ES| as applicable) amaun! has
been arrived al by considering ihe maximum eligibility under sach of Ihe companents.

E] The [olizwing alements ara included in tha compensalion package slalad adova:

1 Providant Fund- ¥ou will be covered wnder the Employees’ Providen] Funds and Mscallangous Provisions A¢l, 1952 and the Schemes ramed Iherewnder, Underihe
prawisions of the abowe mentioned Act, You and 1he Company will conbrdule towards PF as may be defined by (he governmant from time to lime. Your coniribution
arel Ihe Company's conlrbulon have beaen included as & par of Lhe abiove menlioned compenaalian,

Mole: In tha avant you are ned citlean of lidia, Ineriatisnal Warkar (W) or Owarsaas Cilizan of |ndia {OCH), your PF conlribulion as mentionad above shall ba
mrmitlad as stipufated by the Govenmant of ndia from lrme-to-lme.

2 Gealuly- Gratuly skall ba pald as per ine Paymeni of Gratuly A, 1572

NOTE:

a.) All elslulory paymenls aro damansirated based on current spplicatle preclica and law and may be suljest (b dhianges bised on changes in law from time 1o ima. Futher,
any changesimodification o staiuiory paymenis, due fo clange andicr amerdmant i [, shall net be realed g5 chengs in service condilion{s) and thenekorme no notice of such
shange will be provided 10 you. However, Company shall endeavar ko inlonn you, w3 ssparaie communicatsan, aboul any changeaimodilicalion 10 slatulery paymen] and
consequent charges 1o 1ha siatulory deducions fiem yowr salary, if any

F} Az an empleyas of Ihe Company. you shall be enillad ke tha folkewing benelils subject o any change mada by ihe Company (rom tme 1 fime:

1. Group Madical Insurance- In excordancs wilh e Gonmany's policy, you and your immediate fzmily (85 defined in the Company's pollcy) =hall be coverad undar
the Medical Inswrance policy hald by e Company. Addifianelly, I you are requised 1o fravel abroad, you may be coversd under ihe Compeny's Dverseas
Midiczl Insursrae Poligy,

£ Group Peruons Axeiden] Insurance- You shall be coverad untar the Fassonal Atcdan Insurance Poliey hald by the Company,

3, Group Tanm Lile insurgnee- You shall also be coversd wnder the Group Term Life Insurance Poticy hald by the Company,

4. Transport Faclity- Sus ransport facilfy may be availabls, by paying nominal chargae as per Company's policy, on varisus mdes ol diferanl Comaany
focatiors. If you apt for the facilly, ihe appécabis eharges will ba deducind lrom your salary in tha monthly payoll,

3. Annusl LeavePoblic Holidays- Yeu will ba aligible for annual lsaves and public holidays o5 delenmingd by tha Comgany's Leava Palicy which i subjeci to
cnange figrn lime la fimm.

i you become ingebled to ithe Company for any reason, tha Company may, if & 5o slecis, sel off any sum due to ihe Company rom yau againg! the compensation payable 1o
you and callest amy mmaning balanca from you.

G} You shall be sligible tor following additional one-lima payouls:
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@ You shauld clear the final degres examinalion and submit your Highest DegreaProvisional Corlificale/Consolidated marksheat andior Final year Mers
sheol, a5 a prool of passing. In Ihe evenl you fail io chear e final examination in the i) atlempal o fail o sebmd the poof of he same by G2F52025 (for
currend yaar pass oulsh, our Cfer shall stand awlamalically myvoked or olhensise your emgloyment with the Company shall coase immediataly withoul any
leriher abligation or liability upon tha Company,

. You will be retguvad lo ciear il applicable, e mandalory Eniry Laval Cenilicatkon Training Tes! {*Tas”) of tho Company in the {isL elamp, |n cass he
Test is apphicable, ihe delsils of the mandatsry cortification and the 195t will e comvmunizalsd 10 you upsn your jaining the Comgany, If you da nat
succassiully el such Test, your emplcyment wilh the Company shall coass snmediataly withaul any futher abligation or liabfity upon the Company.

k. That you have cbisined ! scored & minimum percanlia in af seerssioms of pour gaduation course, 85 per the eligibility critaria specified to you dunng e
hiring process.

I Yeu wit o wur Frasher Iraining if appéeatle to you and for successful comglolion of trainirg you will be evelaked upon defined paramelers and will be
TRquingd 10 eCcore & minimum pecentage. Detads peraining to frasher wainlisg will be provided 1o you sepamalaly al lhe tme el on-boarding.

2. Your employment is mlar alis basad on the information enished by yeu b the Compeny including declarations and underakings tharsta. If al any lime during your
employment wilh ihe Company, |he Company discovers nal you have fumished ary false, fake, fabricaled of lorged intormalion (ncluding documendetion) for
FCUng emplayment with he Campany or olherwiza, the Compeny resenves the fghl 1o 1ake discplingy aclion against you, including, but not Emited to, Aght 1a
terminale your amployrmenl willaul odice and yaur employment with tha Compary will ba void ab-indio,

K Your empoymant wilh the Company will atso be govermad Ly the L=rme and conditions of employment conlaived in Exhiit 1 altached herelo.

Yiou are regused ko real Wis (otes and ils coments 88 oty confidential and showd not declose e sarme ko any person or anlily {excapt to your advitors, alornays and
aseouniants. for saaking teli sdvice) wilhoul our prior willan consend,

Al Capgermmi | ane of car goals i2 Lo atfaid all aui peoplks thie opportunity 10 pursue iheir caresms, fo achisve their parsonal best, and to bakincs their parsanal and professionsl
goale. Capgemni vakies your ahilites and beleves il can provide yaw wilh an atmpsphene in wiech you can develop your professional tatents io the fullest,

Ag & loken of your socaplance al our olfer ¢ amplogrmant wilh ihe Conseany, plesse sign in the space proviced Delaw and relum a duplicalon varsan of [his leter immediately
b2 us withen lifeen (15) days from me date of b atler, Our offor shall autematically lapee unless () you confem vour acoaplanc of iLand relum a copy 10 us within tha
prescAbed lime and (i} you join w5 an or nefone your dite of joining slated i his Employmant Ciller Lalier

For Capyemini Techrology Services India Limiled

é&‘;}:x‘?‘

5 L
Salil Mathews
Haad - Talanl Acguisdicn
Acceglance

| harve réad and Lidarstood tha contants of this Employment Cffer Lauer and Exfibits narsio (heresnalies Lelter) and accept sll the terms and candilions of this Lattar in its
Iotality. | confirrn hal iee are ne olher oralfwsitten understandings other Ihan as detalsd herein between me and Capgemini Teshaology Servcas India Limited,

This Lelter suparsades all previous agresmisnts (widlon or oral) belwasen Ihe paities in mladion io the subpael-muller. | conlirm ihat | am sot breaching any toms or provisiens ol
any prior agrearmsnl or amangemanl by accepling his offer,
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5. GOVENANTS AND REPRESENTATIONS:

5.1 You alsp agree that dunng the tarm of your employmen wils the Company and Tor tweiva (12} months afler the ceszalion of employment, regardlass of the rason of
casgatian af employment, you L H

&) dirazily ar indireclly, on your own behaif or on behalf of o i conjurction with any pessan ar legal entity, resruil. hire, solicit, o induce, or altarngt 1o recrull, hire, schcl,
of induca, gny emphyyes ol [he Company wilh whom you ad dealings, personal conlect or supervised while periorming your duties o olherwisa, ko iermnale lhes
employment relalionship with tha Company.

o) direstly or indireetly, Balict or alempt o solicl business, customers of sugpliers of Ihe Company or of #s affillale.

) diractly of indiseclly, solicil or atlampt 1o solieil ¢ undedake smplayrrmnl with any cliend ol the Campanry or any aganizalion whare you kave been takan or send far
Iraining, depulation or secondmenl or professicnal work by the Company; and

) provide e allempl 1o pievide pofessional senices simila) o hose provided by e Company b ils carrent of prospecive cusbomeds, wilh wham you (1) hat buginess
interaciions or eny olher dealings on behall of the Company during your empioymeni with fha Company andior (i) had bean direclly assoclated wilh the cuslomear In
melalmn o a progct

52 You and Ihe Company acknowldge and agee (hal he durslion mnd scopa of Ihe Covenanls conained herein are Iei and ressonable. Accordingly, you and ihe
Company agree Bial, inthe evenl thal any sl the cavenants contained hersin are reverhelass delarmined by a judicial or guasi-judiclal body 1o ba unanforceable because of
the duiahion ar scope hareof, the judiciol o guasipudical body making such delarminalion may reduse such duralion andéor scope lo {he exbenl necessary 1o enabie such
jadicial or guasl-judicial body Lo celemmine 1nad such covenant ks ressonable and endorceable, and 1o enlorce such covenant 23 so armended,

5.3 You will also be governad by all applcable nulss; pocasses, procedures, and pobcies (inchuding but not limied fo Information Secunly Managemend Syslam (1585)
poioes and progedures, Code of Business Ethics of the Company, which are nol specifically mantioned in this Lalter. Tha applicabls rulesiprocessesiprocedurs sipalicies
arg  avaiiably on e  Company's  Inbane amd you o espocted b ogo lhrough lbe saow ceeolully. For ooy clsifoation inoorelation o spplicabla
nées/processes/procedureaipolicies, phease gel in touch with concemad depariment. I al eny lime dusing your employment wibk the Company, you are faund |n vickalion of
any appicable rules. pracessas. procadures. or polices of tha Company, tha Company reserves [ha righl to take discipinary aclion agsinel you, inchuding right 1o lerminate
your emplenenl withoul nolice,

6.4 Capgermini prides sl a5 a company with ihe highesl order of ethical conduct in fis dealings with employees, cuslomers, service proviser, aganls, govarnmenls of any
cihar third parly. B % imporand thal you lully understand ihis philesepay and the misvant policies. I at any time during your emplogment wilh ihe Compsny, you are found io
bar i wiglalon of such policy andior ganerally sccepted elhicalimoral standarcs, the Company eserves the dabkl 1o take disciplinary action agams you, includng right to
larminate yaur empleymenl wilhow nolics.

5.5 You declars thet you ane medically fil o ety oul e duliss sepocied of you by the Comgany. You reprosom thal you bave no comemunicabin disease snd you are nol
addictad to diups orany other subslance of abuse. During the team of your employment wilh Ihe Company, you are requived io be medically [t o parform he dulies assigned
lo you lrom bime lo lime As lo whether you ame medically it is an ssue which wil be professionally determened by 1he Compeny and you shall be bound by such
dalammination. The Commipdiy may redude you bo andeno perodicad medical sxaminalion as anvd whern inlimated (o you by the Company.

LE Yoo represend el you are nol in breach of any condrscd with any thind paiy o resiected inoany way in your abilily Lo endariake or periomm your ditles tawards the
Company. ¥ou covenam hal you will be hilly responadtils bor any pareaial atalibes that may ansa a3 the esull of an agreeman or arangsrment telwean you and any thind
wary and Ihat tha Campary will in no way be concemed wih such labililies.

S Wou will @ all Uines maidein youl abilly 1o be employatde aod n the evem of any change in your personad croumslances resuling In possible alleraltion ko the
employabiliny staius, you will keep tha Company rformed in wiiling abow such changa.

5.8 Dwing your ampleymant wilh the Company, to moeet the exgencies of business, the Company may r@quiie you (o (i) work an any project thel you are assigned Lo, on any
lechical plalicemadskills and nalure of the projeet or (i) work night hours or (i) wark in shiks {inchuding night shifs),

5.9 Regardiess of any sacandmend o any of the Company's alfilaled antiy'business assocaleljoin venlse or where you may be requited 1o waik overseas far any such
anlity Ior an eslensie peead, yau shal @l all lemes remain an employes of the Company axclusively and ehall nol be enlibiad to any such loreign salary o banalils Elm:lud-ng
madical Irsurance, graen card sponsorship, elo,) payable or appleable 1o emplayees of such other Capgemini anlilies athar ihan fhe salary and benefits spacified in the
Employrmeni Ledler andior the satary and berafils that may be datermined by Capgeminl and corvmunicated 1o you in willing.

510 Unless spacfically aulhorzed by the Company in writng. you ahall nol ign any conlract &f agreemend thal binds the Company or croalas any obligation (lrsacal or
alferwigs) upan tha Comgany. You shall alse not enter inlo any commiimenis o gealings on benall of the Comgany lor whizh you have no express authorily nor abar orbe a
party 1o any alleration of any ginciple or palicy of the Company or excasd e authority or discrathan vested in you wilhoul the grevious sanctian of ihe Company.,
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was shamd wih you.
b. not digciose, dvulge, display, publish, or dissaminale sny such Confidendial Infarmalion be any person axcept with the Company's pior wilien cangen,
. reat all such Condidential Infarmation wilh the same degres of car thal you szcord 1o your own conlidgnlial mfoemation, bid in no case less than reasonabla care.
d. prevent e unsuthorized use, dissemination or publication of such Confidaniial Information.
&, A capy oF reproduce any such Confidential Infermation excepl &5 = reasorably necassarny 1or (he purpese for whick il was shared willh youo,

f. not shara such Canlidaniml Infoimalion with any third pary {speciically ihose parsons who ado in the same fisld of activilies as Ihal of Ihe Company orarm i diecl o
indirecl zompsetdion 1o Lhe Company)

4. fol us such Confidantial Information in any way so as 1o procure any commensial advantaga for yoursall or far any third gty or in @ manned hat 1§ direstly orindirecily
delnmenlel ko the Company,

h.nediher abilain ror claim any ownaiship interes] in any knowledpe or infarrabon ablained from sech Conlidential Infesrmation: and

L-nat uss or allemgd fo uso eny such Confidential Informatan in any manne et sy O oT cEuse o8 of rmay ba reasonabdy expedled o hamm of couse loss, whather
directly or indinacsly, 1o the Company, ils afiliates or 85 customars

.5 All such Confdontial Informalion shal remain (he sola and sxchisive properly of the Company, Bnd no license, mberast or nghls (including, wilhout limitation, amy
infelleciual propeny cights) 1o such Conikanilal intosrnation, o any LOpy, portion of amaodimient tharact, is granted or mplied ke be granted, Mothing in this Latier shall imit in
eny way ihe Company's rghl Lo dewaiop, use, lcense, create dervalive works of, ar othanwiss explod il own ConfidoniEl Information,

.0 You shall b undor no obligation of medneinmg conlidentialily of such Conlidentinl Infarmalion &% pac provésions of Ui clauss i§ the information:
A, was in your possession before racesving ihe sarme fram the Campany pursaan to this Latier.
b & of bacomas.a malter of publz krewiodge through no (el of yours; o
<. Is rightiully neceived by you iom a ird parly without @ duty of conficentiabty,

6.7 11 you are served wilh a ctunt ar govermantal ander requring disclosure of any pan of such Canlidenbal Informatian, wau shall, urless prohibled by law, promaliy noliy
the Company bofors any disclsine and cooperate fully (reasonable sxpimss W be bome by 1he Company) with Company and is kgal counsel i opposing, sseking 3
prolacive crder ar inil. or appaaling any such subouena, lngal process, reguest or arder 1o the exlant deemed apprepisia by 1he Company.

6.8 Upon cessaton of your smploymant wilh ihe Company oron a willen reguees! of the Company, whichever is earr, you shall ratum e destray (3! the: Company's aplion)
any part af such Conlidental Information el corsisls of oiginal, and capies of. souree matenal pravidad 16 yeu and sill n your possessica and, if reaquesiad by the
Comgany, shall provide written confirmalion to Iha Company b that ailfec,

@9 You shall ned, whether during your employmaen| mndicr alter ceasation of pour errploymant, for whilives reason, uso, dsclose, divulge, publish or distribule to sny parson
ar anldy, olhersise than s necessary for the proper peslonmancs of your dulies and ‘esponsibiliies undsr this Leltar, or as mouirad by lew, any confidential informatan,
fressapes, data or trade secrets acquired by you in tha course of your employmant with ihe Company

B.10 If you are found to ba in reach of ihis clause, the Company reserves ihe siahi 1o laka discipinary aclon agalnst vou, including rignt k2 lerminate your employment
withoul rotice.

B.11 *ois shali maininin the confidantiality of all price sonsilive information end shall hards 3l such Informalion on a stict 'nead 1o knoe' Sasis l.e, discioss only |o thase
wilhin the Company who mead the information 1o discherge (heir duly, You shall md pass on such inlormation 1o any person direcily orindireclly by way of making a
recommendation for e purchase or sals of sacurnities. Furlher, durng your employment, you shall be subisc 1o applicable rading restrictons .. when 1he irding window
i5 closed, you shall nol trade in the Coampany o any of %8 affifiales’ securitios during sweh perad,

7 INTELLECTUAL FROPERTY:

71 "intallectusl Properly Righes® shall mene o industiial and intslleclusl propay rights Jnchuding both econerric and ol righte), imcluding, withaut limitation, petens,
palanl applications. patent nghls, ademarks, rademark applicalions, Irads nemes, sanvice marks, senvice mark apphcations, oopyrignis; copyrighl applications, dalabases,
Algenihams, manuscripts, computdr programs and olher software, know-how, irade secrets, praprioiary processes and lormalse. nventions, rade dress, Ingos, dessgn and all
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amiploymerd wih (he Campany.

8.3 Dusng your smalaymant if you become awars of any potuntial or aciual canficl between your Inleresls and thasa of the Company, 1hen you shall immedisialy infgern the
Company about such conllich. Where the Company is & ihe oginion that such a conllict dass or could axisl, & may direct you 1o take approgriala sclion(z) to resole such &
confliol, and you shall comply with Such inslructions,

£.4 During the cousse ol your employmeni, pou shall nol, aithar directly or indirecily, racalve ar accepl lor yaur owin penafil or tha bena® af &ny person or aatily olher ikan the
Company oy grfisy, smalumen, or payrment of sny kind from any parson naving or infanding te have any businass with tha Campany,

B.5 Tao pedomn your dulles kwards e Company, you will have access lo emall, Blamel, Company sassis (deskioplapiop, mabile phones elc.) and oiher Company
infrasiructure, You shall greeng that ot all fimas your use of such Faciizies mests the athical and social siandards of the woekplace, Furiher, your usa of such faeilitien must
ot nledtera wilh your dulies and musl not be @egal or cantmry 1o ihe inlerests of the Company,

8. RETIREMEMTITERMIMATION

a) Retirement

i You will aulomatically ratire from emplo | with fhe C s on Ihe |ast day of the moath n which you compleie sidy (60 years of aga. 1 is hereby clarfiad hat
o they Cormgany m:eg\lﬁ il rigit Iﬂmﬁ-l‘llgn [51] I'ml'l'ﬂmﬂnl:a“ﬂ?-m ¥ o 4 i f s ey

by Motice Pasiodi Tarmination

iy During tha prabation period, [ en nl with Ih ny may ba lerminated } n gwing Ihe Com Ihree months' wrilen nofice or at the
e ﬂ{‘.unw parnyg m{:ﬂamﬁ, pwnﬁali' urmg:msmmy in fiew uul?lgl;rg“:ufﬁi:l gﬁl he Enmpan]r.tl?p-ﬂn“ -;ﬁ:gu?gu 1% ngnnlha' mﬂuuw or payment of gross salery i lsu
anaol

Upap confirmation, youw empleymient sl the Com) ba jeiminated {f} b . tpen Qiving the Com thraa manths” wrillen nolice or at [he Company’s
Fgm-mion. parmﬁfar;nﬁﬂalar} in ligw of nu&eﬂ‘fiﬁ;me {?&nn.angr, Lz'l}mﬂrg?mg youm"#;mn%mha' Wi u:"lnull:&u: payrnent of gross salary in el hareol. ¥

(i) Molwithsianding anything 1o he conlmary, he I.'.'-umpurlg reserves (he nght 1o raiamdsuu frarm services of Iho

oy on r gatisfactory handover of &l he
dulizs and resporsibiiies assgnad o you fnclding bul not limiled & ary knowie ek uwrr:-cilq;ﬂ:].

Compa
@ franstar and sarving Tha nodice paricd co

il Matwiihslandng ihe sloresaid or anylhing else 1o ihe conrary, (he Compa B d, dismies, discharge or lerrinale your amgloymeant with immadiate effect
6 [ Bl i oo, | 1wl Lq"ﬁ'ﬁgawﬁgmnﬁlwundhdﬁ canduct g uuu,m m mawiling a breach of

[ ar'nm mbez:w"m [wilhgrl'" Lot liEILLi"cm noioel Irixl' cu ang 4 I3 the Companys assalipn i) i B;Jain o of fai Py wilh
i ., or @i , OF mi ro| ar mi BuU5iNg rm.gs B Com 3 OIS s s o comply w

dimq{i_u'f-us piven 1o you g}ﬂgun :up;fﬂhnr_taam [ ) your -in:pnfwn.:yrdn comviction far any urmaﬂ hlfurltr-]g I‘I'vﬂﬁl Luhr&rludn. V) yaur Umuﬁ n?any BTV G
conditons of [his Lalter ab e Company's pelictes or olher documenis or mactions of tha ny. (W) you going on o abedling 8 in cantrawantion of any law

for 1he time bewg In lomce u conduchng yoursell in @ mannar which is regardaed by o 5T udizial 1o ibs own inlarests o lo the mlarests of is
e o e ot e s 1ot et I tha Ceinpany peicz, o o o i

iw) In the gvent of willlsl neglact or breach of ¥ tha terms hereof or refusal op your part o canry oul the leaful inslroctions of any aulhorized oflker of the Company or
the) beang Euih' af miscondud, he panyqu:lisrt? rEnminate your drnplayrnent ?uz&uwit'nFSdmuul r?a{-ee el vm no calipation o pan;yau Ay Mr:panaalhn. i

¥} I case you sbsend yoursell fmom duly conlinscusly, withgul pror aulhng'fallnn_. forlan Eﬂjms«:uiw calendar days or mong you shall be deemed lo-have ki
rapdishod (he samvica on your own accord and such celingus ment pamc:uﬂui & deemed as a repudialion of your nnﬁnﬁnl. In such circumslancas,
wenpary will hava he discmiion of (&) mﬂlng_aalsﬂ igmn:l tho nedice paried of such abandanmanl and recover any oulslarding dugs lowsrde payanls 1o the
Company: and (B} progurme 1hal g have valumarily abandoned the sarvices ol ihe Company and strie off your nama fram the Comgpany's peyroll,

) EHpcts of Cessation of Emplaymient

i) LUpon cessal f e will ha Cor whathar by vietue of lemminationiresignationirelirement), will immediatedy rol ha Comgany all of the
B o o e Yoo, etiis. Sacaasanes, lomuks "”"ﬁm’m;?“mq};“’“ Yo gl

. tools, : 8, oo iE, SOBG : i, ur cuslody,
dlearance cedtilcate from the relevan Em‘mﬂ:ﬁﬁ:amfde on praduetion mm BEII'IE: '{awr duas, any.EﬂUﬂHFawhr :ﬁh{;;ﬂmuﬂy Failing which 'Ith
o dues

Co arviss U aghl 1 Bojusl %) Any AMDENLE lg 1o you of sapasalaly claim the sama U oF uge availabie lo d
mml rlu;iasta'la ar m;'uuﬂ'lar nmjuuni due o the r'IIJI&I.lﬂ'n':!r i FORR R PR 25 . SRR

() I any Lettor of Aulhedity or Power of Atlernay is issuad Lo you, pou will underaks 1w relurn I an demand or immsdialaly upon cessaton of your employmanl wilh he
Cormparny.

(Hi} Upon cessation of yoor empleymenl wilh the Company, the Company may requing you in sign agpropaials felease lenms without any additional compansalion

10, LIMITATION OF LIABILITY AN INCEMNITY:
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CONSEMNT LETTER

Faor uze of Persanel Information & Sansitive Parsonnl Oala or informalion

I, residing ot , da hereby proveda my
gRpress conzenl 10wy empleyel, Caggening Technoigy Sarvicas India Leried. NEving (18 regisiared oo af Mo, 14, R Goadni Infoiech Park, Hinjawadi Phass [, MIDC -
SEZ, Village Man, Teuks Mulshl, Pune — 411067, Maharashira (hetsnatier relered bo as the "Company”, which esprassion shall unless mpugnant L2 the canlest or mezning
thovanl mean and include ilS SECtessars, nomnaes, assigns and adminisiratos] as fallows:

4. That | acknowledge and provide my consent 1a he Comaany Lo colle), skom, process, fransfor and shase my perscnal infomation and sensdive parsonal data or
intarration ant inormation of my dependenis wherever applicasle, (including sursilive personal infomation G bank accounts, PAN, blood group, bismedris
Indparnaticn, madical racord, pmail addressas sls,) foe purposes deemed approgriale By the Company rom ime te time, ncluding bul nat limiled o

a) background verilicalion agenaiae for tha purpose of veidying the mlormation submitlad by ma basis which | have been made &n offer of employment,
o} paprall processing agencies for processing my payred (ncluding reimbursement caims),

£ kaw enilreaingn] Sgencies,

d locomply willt A pudicialfuasi-judicial onder,

g} auditer inchekng nbernal audilars, stalulcry audiors ar Capgamini clients & iheir audilor) for the puposa of audit,

f) inzurance coimpanes lor ke purpose of group msumance, porseaal accident ingurance elc,

g} service providens providing servicas for bismetric aceess o ofica premises {or moniteding altendanie,

hj faraign consulnles, ombassies olo, and sorvice praviders (including mvel agents) for fhe purpoes of processing of visa, work pamils etc.

2 Furlhor, | akip scknowiodge amd provide my cansant (9 1he Comaany to ransfar and share (wihin India and cutside of india) swch Information with:

a) afilliates ol the Company for adminisloative purpeses adior audd,
) clisntsiprospects in ralalsn io-any stafl sugmanlabon assigmnents

i That | aores and coafirmn (hat s censen leter shall be consiniad in ascordance wih he laws of ndia and the couwts m Mumosi shall have sxclusive [unedicion 1o
sdjudicale upon any dispule (hal may arise [ akalion W Ihis Consent Ledlar,

4 Thit shoukl iy provisions of ihis consent [aiter be held by a cour of law to be Megal, invelid o unenfoiceable, The legalily, validity and enforceatility of the
remaining provisiors of his consent leler shall not be aflecied o impaired thersby,

5 | horeby dectas that the axpcution ef ihis consent letter has bean done ol of my own fee willand consant and without any wndus fase or coSrClon inany mannad
whalsomar,

6. | am aware 1hgl | have 1he rght 10 access and reciily my sensdive personal dala or information previded 10 1he Zempany and comesgarding abligstion lo Immediately
updats my sonsitive personal data or infermation in Comgany's meords 0 thie evand of any change

7. 1| am aware thal Comgany has adopied securty pracices and procedurs lo ansure Inat the infarmalion collected is securs and these am svailabio on the Comaany's
mitranel.

This ansanl klter skal aomeino foros immadiately upon ils exsculion oy me.

M
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ANNEXURE | {8)

Backaround Venhcation

Relarenses fams:

Capgamini adheres 1o & 2hieng background vedicalion pocess. s a pan of (s process all the personad and professional infarmalion grovided by y oy s verified, e e
requast yau to provide &l he necessary relevanl documents as per the information provided. This will has us varily your

Education Crodentials (Becholor's Degres/Pest Graduste Degree ele. whictiavar & highar)
Prolessinnal Expericnce & Employmant{s) Cradentials,

Cataoese

Zount Record {as epplicable)

aaaa

Nofe: Besed on cafain busnass mguieiment and sialuory ndes, Capyerini may inlliate addilional checks dwing yolr fenure in the drganizatien, By aceapling this offor you
&grae 17 undergo such addilions checks a8 required, Capgemini will nol ieke any ndividwal approval for the same.

Please erzure (hal [ following sheps are folowed 1o Inilate the process and subimit the necessary documents whanever e insutlicency is infimated o avoid deiay in
onboarding and compieton of BGY

“ g a3 ragquired to submd all tha docurments 3t the sariest from receiving tis Offer and the NES filing to which cifer wil be mvoked ™

Fill the standsnd appleation lonn by cheking he Naw Employes VWizerd {MES) ink {recoived from SuccassFactars Cnboardng =guto. nomaply@eapgeminioon=, You will
recoive the link to New Emplovee Wizard poral shorly). In case you have nol neceived this link wilhin e next 3 days, pleate gel i touch with your recruier immediately,
Download e Address check Form, Databaus check S, Goun record fgem - fram e New Employee Weand Fnk; spdate the dedails in the farm with your manual slgnalrs
and mention the currant date on which you have signod this form. You will have 1o upload the acanned copy of these documents on io the hew Employee Wizard link.

Highes! Educsliomnl Degrae Cerificaty and Fingl year Mark sieal

Submeasion of all somesiedisrm mark sheels of your hghest quatdicalion

Any quabfigation obtained frart e INEKIULE Wikeh 15 NOY recagnized by UGCIAICTE is nol considarad
Exporiance leltens and rslaviig ledlers [or iast 5 years of employment as applicable

Plasse nole, should you provide any other addilional document than the aéxesaid, e Company shall nat be hekl responsinle or the sama
= O the gate of joining you ane 1equired to carry the axperience lellenfelaving latier from all your pas! amgioyars for tast 5 yaars of emgloymenl as applicanie
* Those letlars shauld clirly mendion your dats of joining & kst working dey with your previows emaloyers

Burme oganizalion ssue relievingexpenanca latier alang with the kuland final seillamant in such cases you shoukd submil Be resignaticn acceptance mall authonzed by your
st employers HR dspanmanl ang you should ensure thal the lasi working dey is cloaily mentionad on Ihis acceptance iler, Please nole thet in such casas you will have 1o
upiad the caginal expenancairaliaving lalter in the Background verilication Applcation {Link availabile an E-mail) not latar than 45 days of your joining™*

*  Cmmpus Hire For current yaar pass ouls, mandale doesuments (Final year markshesticonsolidalst marksheat and Provisicnal cortificale) o be shared within 60 days of
jmining Caggamin.

Court Verifinallon Foms
* Courl Record faorm

Iote;

All these forms (Addimss chesk Farm, Database chick form, Court record o) are availadle on the Mow Employee Wizard ink. Plaasa downkad these ferms from the New
Empiayas Wizasd link ard fl the inlonmetion in BLUE ink anly.

A (he above lomme will be shared with our empanebed BGY vendars. As pan af he vorificalion prosess, you mey be requested (o suppart with venficalion whkch could ing lude
pefes Bnd coun checks. Tha fomms are Turlfer subiieg (o e (Bspecive sutharilios (PalicaiCouns eic) and as a part of tho vorilicalion process tha reprEsaniatives of ihese
aulhorities may visi your resdence for verilication, allamntivaly, thiy may also call you o a5k you lo visil the nearby Police Stafion.

===y are required [ submil ail tha documents wilh 7 days from receiving this Ofler, falling which afer will ba revokad ™™

linporiant points o nole:
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Date: 20-12-2023

Samruddhi Rajendra Patil.
Kolhapur, Maharashtra

Dear Samruddhi,
Congratulations on your offer irom Numetry Technologies, Punet!

We refer to your recent interview for the above position and are pleased to offer you the position of intern in
the software developer department of our company, effective January 2024, under the following terms and
conditions:

1. Stipend: Your Stipend will be Unpaid.

<. Working hours and Day: 9.30 Am to 6.30 Pm & Monday to Friday

3. Term: The internship period is for 6 months, starting fraom Jan to June 2024,

4. Process document: A process document manual will be provided to you on joining, which will help you
understand the working of your department better.

5. Leave: [nterns will be given no casual or sick leaves, only national holidays and public holiday leaves will
be given. No leave will be granted immediately before/after Public Holidays.

6. Confidentiality: You shall not at any time during or after your employment term with the Company
reveal any of the affairs ar secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquire in the course of your employment in any manner which may injure or cause
loss to the Company.

7. Resignation/termination

The Company shall be at liberty at any time by notice in writing summarily terminate the service of the
employee if:-

a) She/he is guilty of misconduct;

b) She/he is negligent in the discharge of her/his duties; or

c) Being absent or being unable to perform herfhis duties and alleging ill-health as the cause thereof.

If you are agreeable to the above terms and conditions of the appointment, kindly confirm your acceptance by
gning and returning the duplicate copy of this letter for our file and records.

Yours sincerely,

Parul Jain
Human Resource Manager

[ agree to the appointment and accept the above terms and conditions of service.

Signature:

Name: Samud.d_bi_ﬂﬂ.}eﬂcj?u P )
Date: _ 04 -0 -2 4 o

e N e L - P
e Py A R e s

PR i o (s e e

8
i



Date: 20-12-2023

Akshay Rangrao Kamble
Kolhapur, Maharashtra

Dear Akshay,
Caongratulations an your affer from Numetry Technologies, Pune!!

We refer to your recent interview for the above position and are pleased to offer you the position of intern in
the software developer department of our company, effective January 2024, under the following terms and
conditions:

1 Stipend: Your Stipend will be Unpaid.

<. Working hours and Day: 9.30 Am to 6.30 Pm & Monday to Friday

3. Term: The internship period is for 6 months, starting from Jan to June 2024.

4. Process document: A process document manual will be provided ta you on joining, which will help you
understand the working of your department better.

5. Leave: Interns will be given no casual or sick leaves, only national holidays and public holiday leaves will
be given. No leave will be granted immediately before/after Public Holidays.

6. Confidentiality: You shall not at any time during or after your employment term with the Company
reveal any of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquire in the course of your employment in any manner which may injure or cause
loss to the Company.

7. Resignation/termination

The Company shall be at liberty at any time by notice in writing summarily terminate the service of the
employes if:-

a) She/he is guilty of misconduct;

b) Shefhe is negligent in the discharge of her/his duties; or

¢) Being absent or being unable to perfarm her/his duties and alleging ill-health as the cause thereof.

If you are agreeable 1o the above terms and conditions of the appointment, kindly confirm your acceptance by
Jigning and returning the duplicate copy of this letler for our file and records.

Yours sincerely,

.ﬁ'
Earul Iain
Human Resource Manager

[ agree to the appointment and accept the above terms and conditions of service.

Signature; gjﬂ-@i&

Name: Akshay __Kamble
Date:_04|al [ 2024 o

e \ebsite WNWIRBIREYI)
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Karina Ajim Bhaldar Date: 20-12-2023
Kaolhapur, Maharashtra

Dear Karina,

Congratulations on your offer from Numetry Technalagies, Punel!

We refer to your recent interview for the above position and are pleased to offer you the position of intern in

the software developer department of our company, effective January 2024, under the following terms and
conditions:

1. Stipend: Your Stipend will be Unpaid.

2. Working hours and Day: 9.30 Am to 6.30 Pm & Monday to Friday
3. Term: The internship period is for 6 months, starting from Jan to June 2024.
4. Process document; A process document manual will be provided to.you on joining, which will help you
understand the working of your department better.
5, Leave: Interns will be given no casual or sick leaves, only national holidays and public holiday leaves will
be given. No leave will be granted immediately before/after Public Holidays.
6. Confidentlality: You shall not at any time during or after your employment term with the Company
reveal any of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquire in tﬁe course of your employment in any manner which may injure or cause
loss to the Company. ;
7. Resignation/termination
The Company shall be at liberty at any time by notice in writing summarily terminate the service of the
employee if:-

a) She/he is guilty of misconduct;
b) She/he is negligent in the discharge of her/his duties; or
c) Being absent or being unable to perform her/his duties and al[egmg ill-health as the cause thereof.

If you are agreeable to the above terms and conditions of the appointment, kindly confirm your acceptance by
signing and returning the duplicate copy.of this letter for our file and records.

Yours sincerely, "

Parul Jain ]
Human Resource Manager '

I agree to the appointment and accept the above terms and conditions of service.

Signature: Mﬁj& ;
Name: _Em:mc_t.__ﬂ.hul.daﬂﬁ_ ,||
Date: ﬂgH a | [':mlg:
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MUMETRY.

Snehal Rajaram Morbale Date: 20-12-2023

Kolhapur, Maharashtra

Diear Snehal,

Congratulations on your offer from Numetry Technologies, Pune!!

We refer to your recent interview for the above position and are pleased to offer you the position of intern in

the software developer department of our company, effective January 2024, under the following terms and
conditions:

. Stipend: Your Stipend will be Unpaid.

2, Working hours and Day: 9.30 Am to 6.30 Pm & Monday to Friday

3. Term: The internship period is for 6 months, starting from Jan to June 2024,

4, Process document; A process document manual will be provided to you on joining, which will help you
understand the working of your department better,

5. Leave: Interns will be given no casual or sick leaves, only national holidays and public holiday leaves will
be given. No leave will be granted immediately before/after Public Holidays.

6. Confidentiality: You shall not at any time during or after your employment term with the Company
reveal any of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquirs in the course of your employment in any manner which may injure or cause
loss to the Company.

7. Resignation/termination

The Company shall be at liberty at any time by notice in writing summarily terminate the service of the
employee if:-

a) She/he is guilty of misconduct;

b} She/he is negligent in the discharge of her/his duties; or

c) Being absent or being unable to perform her/his duties and alleging ill-health as the cause thereof.

f you are agreeable to the above terms and conditions of the appointment, kindly confirm your acceptance by
signing and returning the duplicate copy of this letter for our file and records.

Yours sincerely,

Parul Jain
Human Resource Manager

I agree to the aWt and accept the above terms and conditions of service.

Signature: Ly
Name: Mevbeile .
Date: 04 |lpLlane 24

il Email: infn@nﬁmgtw H: S 5-?::;
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Snehal 5. Magdum Date: 20-12-2023
Kolhapur, Maharashtra

Dear Snehal,

Congratulations an your offer from Numetry Technologies, Pune!!

We refer to your recent interview for the above position and are pleased to offer you the position of intern in

the software developer department of our company, effective January 2024, under the following terms and
conditions:

1. Stipend: Your Stipend will be Unpaid.

2. Working hours and Day: .30 Am to 6.30 Pm & Monday to Friday

3. Term: The internship period is for 6 months, starting from Jan to June 2024.

4. Process document: A process document manual will be provided to you on joining, which will help you
understand the working of your department better.

5. Leave: Interns will be given no casual or sick leaves, only national holidays and public holiday leaves will
be given. No leave will be granted immediately before/after Public Holidays.

&. Confidentiality: You shall not at any time during or after your employment term with the Company
reveal any of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquire in the course of your employment in any manner which may injure or cause
loss to the Company.

7. Resignation/termination

The Company shall be at liberty at any time by notice in writing summarily terminate the service of the
employee if:-

a) She/he is guilty of misconduct,

b) She/he is negligent in the discharge of her/his duties; or

¢) Being absent or being unable to perform her/his duties and alleging ill-health as the cause thereof,

If you are agreeable to the above terms and conditions of the appointment, kindly confirm your acceptance by
signing and returning the duplicate copy of this letter for our file and records.

Yours sincerely,

e
Parul Jain

Human Resource Manager

I agree to the appointment and accept the above terms and conditions of service.

Signature:

Marme;
Date:

Wabsite s Wi ntimetryin | Email: Ihf;"g@'_rli.:uner_r_y.ln' [
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o, NUMETRY TECHNOLOGIES
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o= Regus, Sky One Unit No : 101, 1st Floor, Kalyani Nagar,
MET -

TECHNOLOBIES _ Pune Maha rasl_'__it_r‘_a_ 411006

Piyusha A. Patil_Mulik Date: 20-12-2023
Kolhapur, Maharashira

Dear Piyusha,
Congratulations on your offer from Numetry Technologies, Pune!!

We refer to your recent interview for the above position and are pleased to offer you the position of intern in

the software developer department of our company, effective January 2024, under the following terms and
conditions:

.. Stipend: Your Stipend will be Unpaid.

2. Working hours and Day: 9.30 Am to 6.30 Pm & Monday to Friday

3. Term: The internship period is for 6 months, starting from Jan to June 2024.

4. Process document: A process document manual will be provided to you on joining, which will help you
understand the working of your department better.

5. Leave: Interns will be given no casual or sick leaves, only national holidays and public holiday leaves will
be given. No leave will be granted immediately before/after Public Holidays.

6. Confidentiality: You shall not at any time during or after your employment term with the Company
reveal any of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
infarmation which you may acquire in the course of your employment in any manner which may injure or cause
loss to the Company.

7. Resignation/termination

The Company shall be at liberty at any time by notice in writing summarily terminate the service of the
employee if-

a} She/he is guilty of misconduct;

b) Shefhe is negligent in the discharge of her/his duties; or

c) Being absent or being unable to perform her/his duties and alleging ill-health as the cause thereof,

fyou are agreeable to the above terms and conditions of the appointment, kindly confirm your acceptance by
signing and returning the duplicate copy of this letter for our file and records.

Yours sincerely,

et
Parul Jain

Human Resource Manager

1 agree to the appointment and accept the above terms and conditions of service.

Signature:

Name:
Date:

Wehisite swwnumetrylin | Emall: infocnumeieyin
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Amruta A. Mane Date; 20-12-2023
Kolhapur, Maharashtra

[rear Amruta,
Congratulations on your offer from Numetry Technologies, Pune!!

We refer to your recent interview for the above position and are pleased to offer you the position of intern in

the software developer department of our company, effective January 2024, under the following terms and
conditions:

.. Stipend: Your Stipend will be Unpaid.

2. Working hours and Day: 9.30 Am to 6.30 Pm & Monday to Friday

3. Term: The internship period is far 6 months, starting from Jan to June 2024,

4, Process document; A process document manual will be provided to you on joining, which will help you
understand the working of your department better.

5. Leave: Interns will be given no casual or sick leaves, only national halidays and public holiday leaves will
be given. No leave will be granted immediately before/after Public Holidays.

6. Confidentiality: You shall not at any time during or after your employment term with the Company
reveal any of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquire in the course of your employment in any manner which may injure or cause
loss to the Company.

7. Resignation/termination

The Company shall be at liberty at any time by notice in writing summarily terminate the service of the
employes ifi-

a) She/he is guilty of misconduct;

b) Shefhe is negligent in the discharge of her/his duties, or

c) Being absent or being unable to perform her/his duties and alleging ill-health as the cause thereof.

fyou are agreeable to the above terms and conditions of the appointment, kindly confirm your acceptance by
signing and returning the duplicate copy of this letter for our file and records.

Yours sincerely,

Parul Jain
Human Resource Manager

I agree to the appointment and accept the above terms and conditions of service.

Signature:

Name:
Date:

Website: wiwwnumetryin | Emailinfo@numetryin
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TATA

05 August 2024

INTERNSHIP COMPLETION CERTIFICATE

This is to certify that Mr. Karan Rajendra Jarag (41042) worked as an Intern in our
organization as a part of his academic curriculum from 07 February 2024 to 31 July 2024.

As a part of his project study, he worked on “Automation of End to End Project traceability
with WebForms" and has successfully completed the same.

His contributions are noteworthy, and he has also exhibited a lot of enthusiasm ta learn new skills,
cancepts, and algorithms, etc.

We wish him success in all his future endeavors.

Besl Regards,
For Tata Elxsi Limited

e

Geetha Kannan

Senior Corporate Manager — Immigration & HR Operations

TATA ELXSI

Fetgistbrnd CHifin Tata Elad Limited (TPE Road SWhitofield Sangalore S60 04 Indea
| | i UL R L ERE2ET 140
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Offer: Computer Consultancy
Ref: TCSL/IDT20234732014/Pune
Date: 17/07/2024

Ms. Anuradha Shashikant Farakte

At-Dindewadi, Post-Barve, Tal-Bhudargad, Dist-Kolhapurindulkar Rad,
Near Vitthal-Rukmini Temple,

Kolhapur-416209,

Maharashtra.

Tel# 91-9420930228

Dear Anuradha Shashikant Farakte,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Confidential 1
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly perfoermance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be I600/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the
grade and performance of the individual, one's capability development in line with organizational
requirements, project allocation, fluidity demonstrated by the individual per laid guidelines,
physical presence in the office as required by the company, performance of the Company and
respective Unit, and adherence to organizational policies, guidelines and imperatives as
communicated from time to time. The payment is subject to you being active on the company
rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of T200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to T6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annuim.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

TCS Confidential 3
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1852", and TCSL will contribute 12% of your basic

salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF/

Pension account or generate new UAN if not allotted to you earlier,

Gratuity

You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment

of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

i

Aggregate Percentage Reguirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Pre requisites for Joining

To enable your readiness to work on assignments upeon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Cnline learning content, Webinars, practice

TCS Confidential ]
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7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promaotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation /| Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Canfidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWPF) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

TCS Confidential 7
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18.

19.

T

Background Check

You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nexistep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
infarmation that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be cnboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee |dentity card along with Work Permit is required

TCS Confidential 8
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21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one ar more of the terms and conditions and/or failure to clear one or more tesis
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
pracessed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(D) It will be processed for various organizational purposes such as A recruitment,
anboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

TCS Confidential 11
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our glebal team

Yours Sincerely,

For TATA Consultancy Services Limited

, >
St
8 e B
[f’ '
Girish V. Nandimath Click here or vse a 4R code scanner from your mobile

Global Head, Talent Acquisition & Academic Interface | !0 validaie Ihe offer letier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garlma Park, IT/ITES, Plot#idl
Gandhinagar-382007,
Gujarat. India

BHUBAMNESWAR

TES HP HE Lead

Tata Consultancy Services,

kalinga Park | Talent Developmeant Black | Barabat
Building. IT/ITES, Special Economic Zone,

Plot Ma 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024,

| BANGALORE

TCS ¥P HR Lead

Tata Consultancy Services,

Gopalan Glabal Axiz Block-H,

Red Mumber @, White field, KIADB Export
Promation industrial Area, Opposite Sathya Sai

CHENMAI

XP HR Lead

Tata Consultancy Services,

Sirusari SEZ Usil, Plot Mo 1061, SIPCOT LT. Park,
Siruseri, Navalur Post, Kanchaepuram District,
Chennai - 603 103, Tamil Madu

Tata Consultancy Services,

TCS Lucema Tower,

Plat AZB, Sector 125,

Meids, Uttar Pradesh, Pin- 201303 Indla

Hospltal, Bangalore Karnataka -560066 India
DELHI HYDERAEBAD
XP HR Lead P HR Lead

Tata Consultancy Services,

Synergy Park Mon-SEZ{CMC),

oid Mumbal Highway,

Gachibowll, Hyderabad - 500015, Indla

INDORE

TLS KP HE Lead

Tata Consultancy Senvices

ITATES SEZ, Scheme No. 151 & 169-B, Super
Caorridor, Village Tigariya Badshah & Bacla
Bangarda, Tehsll Hatad, Indore -452018,
hadhya Pradesh.

KOLKATA

TCSXP HR Lead

Tara Consultancy Sendoes,

TCS Defra Park Wanderers, Plot C, Street Mumber
20, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091,

KOCHI

TLS XP HR Lead

late Consultancy Senvices,

TCS Centra, Infopark Road, Infopark Camipus,
infopark kakkanad, Kerale- 682042, Indla

rMURIBAL

TCSXP HR Lead

Tata Consultancy Services,

Olympus - A, Cpp Radas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400507, Maharashtra, India

UM BAL

TES XP HR Lead

Tats Consultancy Services,

Yantra Perk, Pokharan Road Number 2, TCS
Approach Rd, Thone, Weat Thane,
Mizharashtra 400606, India.

MAGPUR

TCS XP HR Lead

Tata Cansultancy Serdces,
fihan-SEZ, Magpur, Telhars,
Mahargshtra - 4491108, India

PUNE

TCS XP HR Lead

Tate Consultancy Semvices,

Plot No. 2 £3, MIDC-SEZ, Rajiv Gandhi Infotach
Park, Hinjewadi Phase Il Pune 411057,
Maharashtra

TRIVANDRUM

TCSHP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.
Trvandrum-835581, India
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or autherized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Canfidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential 17
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
{a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto, Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid partion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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TIMEAPPLICATIONS CENTER LLP

Omikar Kashid 01 Jan 2024

Kashid ting,
"_Shﬂ.ra]i peth.

Peth vadgaan,
T2l Hatkanangale
Kalhapur 418112

b: ointment as Software elo

Dear Omkar,

We refer to the interviews you- had with us,
Software Developer You shall join us on . 01 Jan 2004,
conditions’ contemplated 1n the Bmn
(Firmiand you [“Employment Agreement).

we have pleasure in offering you-the pocr of
You shall beibound by-the terms and
loyment agreement to be entered inta petwesn the

1, Compensation

“You shall receive the compensation as mantioned in your Emplovee Agreement
Income Tax and other government taxes. a5 may b= applicable, will be borfe by you
andwbuid Be dedictad fram vour saiary /[ stipend,

2. You will'be U“dﬂf'ﬁfqhﬂﬁﬂ” fer a period of thrae months fram the date of vour
jelning. O satisfactary complerion of the orobason period,
Cand'placed ofi a regular post, Your services may b
any resson at any time curing this period:

you will Be canfirmed

e lErminated cithouyt BESIENINE

3. Alter eorifirmatian, vaur seriices are terminable, without assignivg any reasen, by

(8lving two month's fotice by either party, the Firm
liswnf the notice pariad:

FEtaine the rleht ta give iy in

& You. shall .f.ﬂlt‘hil.;_lllf serve the Firm, obey its lawful tommands, késp Its sacrars
iligently and refully, l=arn and perform such work and busiress A< may he
*entructed e yol regularly. during such hours ss may be sraseribed and parferm
I'mtl'.h'-.dir'g:gip;;:g;'ﬁ']:ﬂ-!g_ié"asslgned.
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o it ﬂt Ijl!-l'ﬂ Sevel

- For all other matters you will be governed by the rules and regulations issued / amended
from time to time,

It you are willing ta accept the appointment on the terms and conditions stated above and

_ "m the Employment Agreement, please sign and return the duplicate copy of this
_appnln‘tment letter,

‘Wish you a fulfilling career and happy assotiation with our organization.
- Thanking you,
Yours Faithfully
Far Real Time Applications Center LLE
: Above terms and conditions of
my appointment lettér are

acceptable ] me
unconditionally

oz

Omkar Kashid

e :_lfml_a.;hnul. Korblapr 446 D08



Qspiders CampusConnect -
A Unit of Test Yantro Software Solutions India Pyt Ltd E!S].‘_lidEll'E Campus
Offer Letter
Date:20/1/ 2023
Dear Mr/Ms 1 | QAL Vi ?k'amlah

We are deliphted to extend our warm congratulations to you on your successful qualificaton
in our rigorous screening test.

Your training journey at our esteemed incubation center is scheduled to commence on the
'fgf‘uf _-[EERU_E%LZUH'- Upon your joining, we will provide you with a comprehensive
orentation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 manth
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. it is essential to note that this training
module excludes any other programs.

RULES:
In arder to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions,

2. Mobility: Having the fexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program. '

3. Timely Assipnments: Completing and submitting the assigned tasks promptly is expected
as part af your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college 1D Card, and
Government 1D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch, The walidity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of oppaortunity,

@ 0513684738 | B653036838 [ BOG1822056

info@campus.gspiders.com
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Qspiders CampusConnect
A Unit of Test Yantra Software Solutions India Pt Ltd {:;Epi ders Cam NS

Offer Letter

Date:20/11 /2p02=

Dear Mr,FMS.W Hhﬂ.ncl kiﬁlqm;g, Hu.‘l ﬂﬂf

We are delighted to extend our warm congratulations to you on your successful gualification
in our rigorous screening test.

Your training journey at our esteermed incubation center is scheduled to commence on the
of E-[-;E gmug 202 f,l Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

MNOTE:

We wiould like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
software Development, and General Aptitude. It is essential to note that this training

module excludes any other programs.

RULES:

In order to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for both

classroom and practical sessions.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
reguirement for your growth in this program,

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college |10 Card, and
Government 1D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding process.

This affer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspandence. Failure to join on the specified date may result in loss of opportunity.

@ 0513684738 [ 9663035836 | 8951922956

info@campus.gspiders.com

0 01, Hoyavadana Roo Rd, Basoppa Layout, Gavipuram Extention,

Kamnanmarin Mrnnar Ramomlorn Eoemecteslen BROOI0



Qspiders CampusConnect
A Unit of Test Yantra Software Solutions India Pyt Ltd [Ilﬁpid'r:' rs Co MpuUe

Offer Letter

Date:20/t1 /2023

Dear Mrfmﬁk?mn Dm,{?aolu Q Hnﬂlﬂ

We are delighted to extend our warm congratulations to you on your successful qualification
in our rigorous screening test.

Your training journey at our esteemed incubation center is scheduled to commence on the
@fﬂfEEﬂEUﬁﬂg 202¢. Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RULES:
In order to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions.

2. Maobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4, Daily Presentations: Active participation, including daily presentations, is a fundamental
requirerment for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college 1D Card, and
Government |0 proof for Verification purpose only.

Your imely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentiened in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ BS136R47A0 | 9863035636 [ 561922958

@ info@rampus gspidars.com



Qspiders CampusConnect
A Unit of Test Yantra Software Solutions India Pvt Ltd EiSpidEl‘E Campus

Offer Letter

Date:25/11 / 2023

Dear Mr/Ms. !"[@,LL ,! )sza}( C]*'IDRO-KHCU‘

We are delighted to extend our warm congratulations to you on your successiul qualification
in our rigorous screening test,

Your tralning journey at our esteemead incubation center is scheduled to commence on the
Ef'of EBRVARY 2024 Upon your joining, we will provide you with a comprehensive

arientation, detailing your schedules and the trajectory of your development.

MNOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. [t is essential to note that this training
module excludes any other programs,

RULES:
In order to participate in placement activities, certain rules must be adhered to diligenthy:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions,

2. Mobility: Having the flexibility to consider relocating to varipus cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college 1D Card, and

Government ID proof for Verification purpose only.
Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ 0512684738 [ 9663036R3A [ 8R51922956

info@ecaompus.gspiders.com
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Qspiders CampusConnect
A Unit of Test Yantra Software Solutions India Pvt Ltd f.:]Sj:lidE rs Camnpus

Offer Letter

Date: 20/11 / 2023

Dear Mrst.ﬂﬂJ&ilcﬁi BQ%LAJEE \

We are delighted to extend our warm congratulations to you on your successful gualification
in our rigorous screening test,

Your training journey at our esteemed incubation center is scheduled to commence on the
E of l" EERUM_ZE?& Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
software Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RLULES:
in order to participate in placement activities, certain rules must be adhered to diligently:

1, Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3, Timely Assignments; Completing and submitting the assigned tasks promptly is expected
as part of your training.

4, Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Dacumentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college ID Card, and
Government |0 proof for Verification purpose only.

Your imely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date menticned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ 0513684738 | D66303I5R3E [ BOE1922056

info@compus.gspldars.com
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A Unit of Test Yantra Software Solutions India Pvt Ltd QSpiEfEI'S Compus
Offer Letter
Date: 20/11 /2023

DEaerﬁMs.ﬁdfﬁ mag.udf Ckﬂ.!—ﬂujt

We are delighted to extend our warm congratulations to you on your successful qualification
N Qur rigarous screening test,

Your training journey at our esteemed incubaton center is scheduled to commence on the

i‘_'huf F—E BrupL:) 2024 Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

NOTE:

we would like to emphasize that there are no charges associated with the entire 2-3 manth
training program, This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. ILis essential to note that this training
module excludes any other programs.

RULES:
In order to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 909% for both
classroom and practical sessicns,

2. Mobility: Having the flexibility to consider relocating Lo various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3, Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is @ fundamental
requirement for your growth in this program,

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college ID Card, and
Government |D proof for Verification purpose only.

Your timely acceptance of this offer is essential for 3 seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ 9513664738 [ 9663035838 [ 8951922956

infoy@campus.gspiders.com

I("a 01, Hoyavadana Roo Rd, Bosappo Loyout, Gavipuram Extenticn,



Qspiders CampusConnect e
A Unit of Test Yantra Software Solutions India Pvt Ltd 0) 5|:)§1:|HE = Carn o
Offer Letter
Date:20/ 1\/ 2093

Dear Mr/Ms, Pmﬂ{:l.tr W&ml’g qagmﬂ-‘i

We are delighted to extend our warm congratulations to you on your successful qualification
in our Figarous screening test

Yaur training journey at our esteemed incubation center is scheduled to commence on the
% of _EE_&@&F’Q 2024, Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
software Development, and General Aptitude. |t is essential to note that this training
module excludes any other programs.

RULES:

In order to participate in placement activities, certain rules must be adhered 1o diligenthy:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for bath
classroom and practical sessions.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned ta sks pramptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college |D Card, and
Gavernment 1D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding procaess,

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentoned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ 9513684736 [ 9863035838 [ 8951922956

info@oompus.gspiders.com

A 0 Hevevedona Roo Rd. Basaooa Lovout, Govipurarm Extention,



Qspiders CampusConnect

A Unit of Test Yantra Software Solutions India Pyt Lid

Offer Letter

Date:20/ 1/ 2022

Dear Mr,FM.r._LﬁWU.UI-& MLLH Mare

We are delighted to extend our warm congratulations to you on your successiul gualification
in our rigorous screening test.

Your training journey at our esteemed incubation center is scheduled to commence on the

'g of {1 EE EUEE; znzg,. Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

MNOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essental to note that this training
module excludes any other programs.

RULES:
In order to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3, Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requiremnent for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college |D Card, and
Government |D proof for Verification purpese only.

Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspandence. Fallure to join on the specified date may result in loss of opportunity.

@ 0513684738 [ 0663035838 [ 8E51922956

info@eampus.gspiders.com

ey O, Hoyavadana Rao Rd, Basappa Layout, Gavipuram Extention,

Ispiders Campus
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A Unit of Test Yantra Software Solutions India Pvt Ltd Wspiders Carmpus
Offer Letter
Date:20/1) /2023

Dear Mr;’MsL%Qhﬂ.nk&Ei QMPO:I_HSB?I"JLQ

We are delighted to extend our warm congratulations to you on your successful gualification
in our rigorous screening test.

Your training journey at our esteemed incubation center is scheduled to commence on the

S{,:h{:lf FEB,QL‘?HEH 2024 Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential te note that this training
module excludes any other programs.

RULES:
In arder to particlpate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions.

2. Mohility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program,

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5, Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college 1D Card, and
Government 1D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding process

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ 0513684730 | 8663035838 [ BO5I922956

info@campus.gspiders.com

=% M Howenendona Ron Bel. Ansaona |ovaot. Goviouram Extention.



Qspiders CampusConnect S, ",

A, Unit of Test Yantro Software Solutions India Pvt Ltd DSDidEI’S Campus

Offer Letter

Date: 28/} /2022

Dear Mr/Ms. @W@_Mc_thuh_%_rq_h{'hf

We are delighted to extend our warm congratulations to you on your successful qualification
in our rigarows screening test,

Yaur training journey at our esteemed incubation center |s scheduled to commence on the
of &M 20, Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

MNOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RULES:
In order to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative Lo maintain a minimum attendance rate of 90% for both
classroom and practical sessions.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,

Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Dethi for job interviews and potential
opportunities is an aspect we greatly value in this program,

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.
4, Daily Presentations: Active participation, including daily presentations, is a fundamental

requirement for your growth in this program.

5. Documentation: On vour first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college ID Card, and

Government ID proof for Verification purpose only.
Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ 9513684736 | 8663035838 [ 8951922956

info@campus.gspiders.com
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Ospiders CampusConnect
A Unit of Test Yantra Software Solutions India Pvt Ltd

®

Offer Letter

Date:26/11 /22023

Daar Mr/Mis. _\ﬂﬂ?ﬂ;ﬁdﬁg -—ﬁ-ﬂ!d g

\We are delighted to extend our warm congratulations to you on your su ccessful gualification
in our rigorous screening test

‘{m:: trgining journey at our esteemed incubation center is scheduled to commence on the
@ o E_Ll&@_i!l}! fUpﬂn your joining, we will provide you with a comprehensive
srientation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
software Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RLULES:
In order to participate in placement sctivities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to rraintain 2 minimum attendance rate of 90% for both
classroom and practical sessions.

7. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbali, Ahmedabad, and Delhi for job interviews and potential
apportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5 Documentation: On your first day, please nsure you bring this offer latter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college ID Card, and
Government |0 proof for Verification purpose only.

Your timely acceptance of this of far is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the jeining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ g51a6e4738 | 06630356838 [ 8951922956

info@eampus.gepiders.com

Qspiders Campus
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Offer Letter

Date:ag/ I/ .023

DEEFMI’IME.;@JE@ I”.$hﬂ_k ihﬁft i

We are delighted to extend our warm congratulations Lo you on your succes sful qualification
in our rigorous screening test.

Qf‘of 2024 Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

Your trgining journey at our esteemed incubation center is scheduled to commence on the
;E!EEEUEH

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 menth
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. Itis essential to note that this training
module excludes any other programs.

RULES:
In order to participate in placement activities, certain rules must be adhered to diligenthy:

1, Attendance: It is imperative to maintain a minimum attendance rate of 0% for bath
classroom and practical sessions.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
ppportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college ID Card, and
Government |D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upan your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of apportunity.

@ 0513684738 | 9663035838 [ BO51922956

info@compus.gspiders.com



Qspiders CampusConnect
A Unit of Test Yantra Software Solutions India Pvt Ltd

Offer Letter

Date: 20/ /2027

Dear Mr/Ms. ﬁm%hvggdj_qan ﬁn’f I mﬂﬂﬂdﬁmﬂ

We are delighted to extend our warm congratulations to you on your successful qualification
in our rigorous screening test.

Your trgining journey at our esteemed incubation center is scheduled to commence on the
of ; EB RUBRY 2024 Upon your joining, we will provide you with a comprehensive

arentation, detailing your schedules and the trajectory of your development.
NOTE:

we would like to emphasize that there are no charges associated with the entire 2-3 manth
training program. This encompassing Lraining covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to note that this training

module excludes any other programs.
RULES:
In order to participate in placement activities, certain rules must be adhered to diligently:

1, Attendance: It is imperative ta maintain 2 minimum attendance rate of 90% for both
classroom and practical sessions,

2, Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential

opportunities is an aspect we greatly value in this program.

3, Timely Assignments: Completing and submiltting the assigned tasks promptly is expected
as part of your training.

4, Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degres, college ID Card, and
Government 1D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing OQut Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of oppertunity.

@ 0513684738 [ 9663035838 [ BO51822956

info@ecampusgspiders.com

Lspiders Compus



Ospiders CampusConnect | —_—

A Unit of Test Yantra Software Solutions India Pvt Ltd Nspiders Campus

Offer Letter

Date: 10/ 01/ 2023

Dear MrIMS.'gw_q}LED? l?“iﬂl,tf? MEI.HQ.O[E-

We are delighted to extend our warm congratulations to you on your successful qualification
in our rigorous screening test.

Your training journey at our esteemed incubation center is scheduled to commence on the
mf T 202¢. Upan your joining, we will provide you with a comprehensive
prientation, detailing your schedules and the trajectory of your development.

MNOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to nole thal this training
module excludes any other programs.

RULES:

In order to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative lo maintain a minimum attendance rate of 90% for both
classroom and practical sessions.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potantial
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program,

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college 1D Card, and
Government |D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a sgamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ 8513684738 | 063035836 [ BOGI220956

infoi@eampus.gspiders.com

£y N Hayevadana Rao Rd, Basappa Layout, Gavipuram Extention,



- ‘
- ' =
{ -;:i
b

P e .
Qspiders CampusConnect 5 &
A Unit of Test Yantra Software Solutions India Pvt Ltd [_JSpiEIEFE Camous

Offer Letter

Date:20/ (l/ 2023

DEHTMrfMS.yﬂ_ ifnﬁgﬂu ”;EI’DE M '

We are defighted to extend our warm congratulations to you on your successful qualification
in our rigorous screening test.

Your training journey at our esteemed incubation center is scheduled to commence on the
@ "of :EI.EBE.QEBEUE _‘-} Upon your joining, we will provide you with a comprehensive
arientation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RULES:
In arder to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessjons.

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennal, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requiremment for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college ID Card, and
Government 1D proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

@ O513684736 [ 9663035838 | Bo5IR22656

info@compus.gspiders.com



Qspicers CampusConnect
A Unit of Test Yantra Software Solutions India Pvt Ltd Qspiders Compus

Offer Letter

Date:28/1\/ 2023

Dear Mr/Ms. M Ml:i,ﬁﬁﬁa-"i PI LlﬂuAdfn %ﬂ“

We are delighted to extend our warm congratulations to you on your successful qualification
in our rigorous screening test.

‘-’uur trajning journey at our esteemed incubation center is scheduled to commence on the
EBEURRL zmg Upan your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to note that this training

module excludes any other programs.
RULES:
in order to participate in placement activities, certain rules must be adhered to diligently:

1, Attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions,

2. Mobility: Having the flexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job interviews and potential
apportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college 1D Card, and

Government 1D proof for Verification purpose only,
Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity.

© 9513684730 [ 0663035836 [ BYEI022066

info@carmpus.qspiders.com

£y 0L Hoyovadana Rao Rd, Basoppa Llayeut, Gavipuram Extention,



Qspiders CampusConnect
A Unit of Test Yantra Software Solutions India Pyt Ltd

spiders Campus

Offer Letter

Date:20/ 11 /2033

Deaerst._DhﬂiH%;j,]ﬂﬂ Hd@dﬁrﬂh P&iﬂ

We are delighted to extend our warm cong ratulations to you on your successful qualification
in our rigorous screening test.

Your traiping journey at aur esteemed incubation center is scheduled to commence on the
Efni _TEE [ {JZ&, Upon your joining, we will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

NOTE:

We would |ike to emphasize that there are no charges associated with the pntire 2-3 month
training program, This encompassing training covers areas such as Software Testing OR
Saftware Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RULES:
In order to participate in placement Jctivities, certain rules must be adhered to ditigently:

1. Attendance: It is imperative {0 maintain a minimum attendance rate af 90% for both
classroom and practical sessions.

2. Mohility: Having the flexibility to consider ralocating to various cities, including Bangalore,
Chennai, Hyderabad, Fune, nMumbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect We greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promplly is expected
as part of your training.

4. Daily Presentations: Active participation, incluging daily presentations, |s a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 17th/PUC, Degree, college 1D Card, and
Government |0 proof for Verification purpose only.

Your timely acceptance of this offer is esse ntial for a seamless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence ta the joining date mentioned in this
carrespondence. Failure o join on the specified date may result in loss of opportunity.

@ 9513684738 | DEE303583R8 [ BOSIN22956

info@ocampus.gspiders.com
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Qspiders CampusConnect ) Bl

A Unit of Test Yantra Software Solutions Indio Pvt Ltd ['_;]5 |:Ii|:| ers Campus

Offer Letter

Date:28/) /2023

Dear Mr#Ms.Bﬁ}H’IA\:ﬂﬂb : ;ud«hw Rl:kﬂv

We are delighted to extend our warm congratulations (o you on your successful gqualification
in our rigorous screening tast,

‘r’iu._ir training journey at our esteemed incubation center is scheduled to commence on the
e of ferr UHF:“-__*}:U: _ Upon your joining, we will provide you with 3 comprehensive
orlentation, detailing your schedules and the trajectory of your development.

MOTE:

We would like to emphasize that there are no charges as sociated with the entire 2-3 month
training program. This encompassing training cOVErs areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RULES:
In order to participate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It is imperative to maintain a minimum attendance rate of 0% for both
classroom and practical sessions.

2. Mohility: Having the Rexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbai, Ashmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and submitting the assigned tasks promptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college 1D Card, and
Government ID proof for Verification purpose only.

Your timely acceptance of this offer is essential for a seamless onboarding process.

This offer letter Is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent upon your adherence Lo the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of opportunity,

@ 0513684738 | 9663035838 [ 8951922956

info@compus.gspiders. com

P e R T SR P T )



@ :"'f-'f?:-" (®

%

8

".'.:.E-.v!'.!-‘;;'.":_-_;-m-‘
i

S

T
“m

4
1

Ospiders CampusConnect

A Unit of Test Yantra Software Solutions Indi
ndia Pvt Ltd Jspi
Jspiders Campus

Offer Letter

Date: 20/11/20823

Dear Mr/Ms. M hashfkasit Fasalite

We are delighted to extend our warm congratulations Lo you on your successful gqualification
in our rigorous screening test.

Yeur training journey at our esteemed incubation center iz scheduled to commence an the
Q_’_’%f :EE_&EQQ%{IUZ L Upon your joining, We will provide you with a comprehensive
orientation, detailing your schedules and the trajectory of your development.

MNOTE:

We would like to emphasize that there are no charges associated with the entire 2-3 month
training program. This encompassing training covers areas such as Software Testing OR
Software Development, and General Aptitude. It is essential to note that this training
module excludes any other programs.

RULES:
In order to participate in placement activities, certain rules must be adhered to diligently:

1. attendance: It is imperative to maintain a minimum attendance rate of 90% for both
classroom and practical sessions.

2. Mobility; Having the fRexibility to consider relocating to various cities, including Bangalore,
Chennai, Hyderabad, Pune, Murnbai, Ahmedabad, and Delhi for job interviews and potential
opportunities is an aspect we greatly value in this program.

3. Timely Assignments: Completing and cubmitting the assigned tasks prom ptly is expected
as part of your training.

4. Daily Presentations: Active participation, including daily presentations, is a fundamental
requirement for your growth in this program.

5. Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including j0th, 12th/PUC, Degree, callege 1D Card, and
Government 1D proof for \erification purpose only.

vour timely acceptance of this offer is essential for a sparmless onboarding process.

This offer letter is valid exclusively for students from the 2024 Passing Out Batch. The validity
of this letter is contingent Upon your adherence to the joining date mentioned in this
correspondence. Failure to join on the specified date may result in loss of apportunity.

0513684738 [ D563035838 | BO5I927056

info@compusgaplders.com
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EMPLOYMENT OFFER LETTER

Capgamind Rak 425348771704148,

AERI02S,
Godne Gauray Soulsm.

Godane galll, Padall, AP Ambap padali, Kolbapar , 416112
hurnbal, Maharashia
India,

Dear Godna Gouray (outam,

Pursuant bo oir discussions, wa are pleased b offes you amploymant apgorunity, en prabisfien basis, with Capgesnini Technology Services Indie Limited
['Capgeind ar Tompany'} slarting fom 02012024 (or such other dale as miy be communicaied i you by tha Company), as per delails given below

A Your eurrenl des'gralion will be ConaullanlBE
B) o will b mgueeed o wark at the Company's offizes in Mumbal

C} Youhava 1o roporl by 600 AM, of Mumbe office o comglals your or-boanding and Joining formalilles. In this regand, you may canlact seeurily ai tha main gate for yoursntry
pass al;

Address
Capgeminl Technokgy Services Indla Liniled CAPGEMING Knowledge Park (SEZ),
IT 3JIT 4, Adrall Knowiedgs Park, Thena-Belapur Road, Amli, Navi Mumbai - 400708, Maharsshins

Flease nola hat your nams menfionad in the offer lettar will be usad 10 create your employes records in Capgemini & the same will be continued for all the
commmication & Company documenistion purpose, In case you roed a change in lhe nafma; pleats eamact your recrulter befare your DO, Plaass note Inat
posl joning, no changas can be made, The name provided by you shodld match wilh the dacumants submiited 1o the Company at me of foiring, such as
Educalion cerdificnie, Experience kellers; Relieving Bilers, PAN cand, Passport, alc.

0} Your afl-inckusive annual largel campensalion (on & cost o company basis) will be |NR 800,006.00 (Rupees Elghi Lakh And She Onty) which would comprise
yaur =alary, applicable stslulary benafits, bonus, T any, endfar any - skill s%owanca payout a5 appicable to you. Tha Company shall deduct tax af source at the
tma of making payment,

Tha braakup of your alHinclusive anmial lagel compansation is as fllows:

Page 10of 15



+ You may choasa iy of the foliowing oplional instrumants tat are a pod af he Dlher Allowances and Reimburssments — 2 1o avail kx benelils. Balance a.r'nuu:ﬂ hal is
mat clalmed will Ba pald 65 taable personal alfavwanca on manibly basis after withhokding s

Dither Allowance & Ralmbirssimens - 2 Annualized

Lagve Troval Assisiance E0,000.00

Mnal Card 26,400.00

Vahicle & Drivar Roimbursament 39,600.00
Hotac

% Tha payroll processing will be as per Cempany palicy notified fram time o lma.

2 Employess should decida an the Olher Allowances and Raimbwsemanis (2AAR) al ha bma of joining, amy changes will ba accapted as per
Company policy applicabla from lime ko lime.

3 For clairming b bisnaht in case of admissible allswances and relmborsemants (9.g. Leave Travel Asslstance, YWehicls and Drbvar Reimbursement
m: will have 1o submil supporting (BiEs) 1o the Company's salistaction th the refmbursement caim fom in the prescribed format and within

limafing stipulated by tha Company. raimbursirients will bo processed as par the appicable Company's policias, which o Bt b ]
withausl naliza. Tha payments describad above will not be further grossad up for 18285 and you will be rosponsitis for the payment of all tes dus
respect lo such payments, which will b daducied at source ag per the applicabis law, In case ol any undar-wilhholdng, you shall ba responsible o
pay the recessany e and any inlerostipanally therson.

. I casns whene Pennananl Account Mumber (PAN) Is not produced, highest tax rales will apply 1o 8l amaunts on which ks is deductiola at source
uncier Thie applicatsia lax [@w, ;

5 The Company reserves the fght o changa the compensafion slnuciure andior the compenssation componants from me io fme.

T These shalulony payrments ars incded hmmw praciice and law and ars subjee! 1o ehanges based on changes inlaw frem tme 1o
lime, Alsn, plesse furhar noie, thal any changes § mihhlhryﬁwt. due ko changa andior amendment in law, shall not be reated as
gnange in service condition(s) and therefore no notice of such change will be provided 1o you Hewever, Company shall endeavor fo infomm you, via
saparate omal carmunicalion, aboul any changes! modificaton i slalulong payrmank.

. Employes's coniullon iowards PF will be made fram tve monthéy salary ms difined by Law.

The Benefils (Accidental & Medizal as applicable) amount has bean anived at by esnsidedng the madmum eligisifity undes each of tha companants.
2 Al somponents undor Othaer Allowance and Relmbursamenl - 1 will be piied seng with monthly safary. Tax barefil a8 par proof submission will be
paasad inta lax lHabdity eslculation basls blls submission,
+ This i= ke maseum lired you am I bor. You ey choose any of the oplisnal enmponents. under ‘Oiber Allowance & Reimbursements -2
Montaxeble componants {excepl Maal ) would be paid based on a voluntary daim by employee thraugh payroll. Taxabis component would ba

patid qan a monthly basis, All payments will be based on Company’s policies
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during r pyment wilh tha Cempary, 1hat‘q1mmﬁnwnﬁhatwuhmum d apy false, fake, fo dirg
mumm]:: socuring erngloyment 'mlh e Company o olherwisa failed 1o desdose any information about your past employmen, the Company
rsarves the nighl | |ake disciplingry aclion against you, including, but not fimited o, right 1o terminale your amployment withaul nolice end your
employmant with (he Company will b veid

1) Your omplayment with the Company will siso be governed by I Tamms and Conditons of Employmant” conlained in Exhibil 1 attached hereto.

Yiu are maquired fo treal this letler and its conlents a3 sirislly confidential end should nod disclose the same 1o any person o eniily (excapl bo your advisors,
sltameys and accoonlants, [or seaking thair advice) without cur prics wrillen congent,

2. t is inter #la basad on fthe infsrmation furnished 10 e In declarmions and underioki muminldl?zm
o amploymant is in 5 bry you Compasny rgal:ﬁ

.l-rr,apguﬁm ong qrmrwaki;h affard all our pnq;l.u i apporiundly 1o pursus thelr careers, 1o achiove thelr personad bes, and o halance thesr personalsnd
ﬂ ogls. Capgeminl values your abillies and belisves It ¢an provide you with an albmsphiane in which you can develap your professional talents to tha
sl

Imarlmmasj:m!v ko us within [ifoon [ﬁup,-smm-mmmmm r odlar lapse unless condimm your acceptanoe ol il and
mlm a copy by ws wilhin the pradenbad lna and ijuidnuiunmhafmmrdmu!]u‘ltnﬂ =Empium'¢n

Far Capgemini Technclogy Services India Limited

A5 a token of your accaptanca of our offer of employmend with ;guplnm 5i Wdﬂmﬁmaﬁmﬂmmmlmﬂm

Sall Maliww
Head - Talonl Atopuesition
Aocepiance

| have read and understood the confents of this Employmen! Offer Letter and Exhibits harets (nerenafier ‘Letier) and accepl ol the femms and condifions of this
I':‘E:ruh:-uﬁh;d.m | confiem thal here are no cier oralfvweitlen underslandings olher then B8 detalled herein belween me end Capgemini Technology Services

Thiz Letter supsrsedes all provicus agreamenls fwritlen or oral) hﬂuﬂmhp;lﬂ!n!‘dﬂlﬂ'llb Ihe subject-mailer. | canfiom thal | am ol beaaching any lerms of
provisions of any peior agreement or emangemanl by eccapling this offer.

Name: Godne Gouray Goulam
Ciaba: 11/222023
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53 You will alsg be govemed by 8) applicable rules, processes, procedures, and policies {induding but natlimilad o Information Securily Menagemenl Syslam
[5M3) policies mnd procedures, Code of Busivess Elhics of the Company, which are nol spacifically mentioned in lhis Letter, The applicable
niasiprocessesiproceduresipoicios arn avallable on the Company's Inrenal and you se expecled to 6o thnough tha same carefully. For any clarilicalion in
redaian 1o applicable mlesiprocessesiprocaduesipolicias, please gel in touch wih concermed department. W af any ime during your smployment with ihe
Company, you are found in violation of any applicable nales, processes, procedures, o policies af the Comgany, Iha Company resensea the rghl 1 take
disciplinary aclion against you, including right s leminate your smployment withoul notice.

54 Capgemini prides iself as @ company with the highes! onder of ethizal conduct in s dealings with amplayons, cusiomers, service provider, agonks,
covemmanls o any oihar iird party. U is impariant thel you fully understand this philosophy ard B relevant policies. If al ary tme during your emplaymenl Wil
Ihe Company, you am found lo be in violation of such palicy andior generally acceplod efhicalimoral standards, the Company resarves (s right to take
disciplinary action agamsd you, including right ke lerminale your employment wihoul nofice.

55 You daclarn thal yau are medically fitlo camy oul lhe duliss expectad of you by fhe Company. You repraganl thal you hive no communicable disease and
you are ot addicted to dugs or any oiber substanes of abuse. Durlng tha lem of your employment with ha Company. yeuw are raquired to ba merdically fit o
perfiann e dulias assigned io you from Gme 1o lime. A3 bo whether you are medically fit, is an lssua which wil be professionally doforminad by the Company and
you shall bo bound by such determination. Tha Company may reguire you 1o undergo pesiodical medical sxamination as and wheon inlimated to you by he
Comparny.

56 You represent Ihal you ara nod In breach of any conlract with any ihird party or resiricled In &ny way In your ahility ba undariake o pardamm your duties
tnwarts (he Company. You covenant thal you wil be fully responsitle for any persenal llabiilies that may arise & e resull of an agresment or arangemant
betwean you and any thind parly and thal the Company will In no way be concamed with such Fabiilies,

57 You wil at all irmes maitain your ability ¥ be employable and in tha evend of any changs in yeur personal sircumslancas rasulling in possible slieration o
iha amployability stakus, you wil keep the Company infamed In wriling about such change.

58 During your employment wilh the Company, o mael the exgensiss of business, the Company may raquirs you o {f) wark on any project thal you are
azsigned {n, on any lachnical patiormsskills and naburs of the project or (i) work night hours or (i) work in shifts (including night shifis),

L1 Regandess of ary secendment [o any of the Compamy's alfliated enlilyfbusinass associalefjainl venturs of whare you may ba requined |0 wark oversess for
any such enlily for an axtensive periad, you shal al al imes remain &n employes of the Company exclusively and shal not be entlilled to any such faredgn: salmny
of Benalits {including madical insurance, green card sponeorship, ele.) payable or applicable io amployess of such other Capgemini entilies ofhor (han Ihe salary
gnd benafits specified in the Employmant Letter andior the salary and benefits hal may be determined by Capgemini and communicatad bo you in wifing.

510 Unless spacibeally aslhorized by the Comgary in witing, you shall not sign any confract or agraemant thal binds the Company of creales amy oblgatan
{finamcial or olherwise} upon the Company. You shall sles not enterinlo any commiments or dealings on behat of the Company ke which you have no express
aLthorily nor alter or bo @ party 1o any allaration of any principle or policy of the Company or exceed the authority or discretion vestad In you withoul he previous
sancton of fhe Cornpany,

541 During the period of empiymenl. you agrea nol 1o drew, accepl of endorse any chague or bill on behalf of the Company of, In any way, pledge the
Carnpany’s ciedil exsept 80 f2r a5 you may have been autharized by Be Company (o do so, eilher generally of in 8y particular casa.

5.12 During the tamn of your amployment, you shall nod commuricats with iha madia or with joumalists in relaton o he Company or As affies, withoul oblaneang
& speciic prior writien permission fnom e Campany.

513 You achnowledge mnd provide yeur eonsanl vids Consant Latler for use of parsansl infommation including Sansitive Personal Data or informaton (<5P01%)
in tha Company (a) to shane your senciliva prrsonal data arinformation abow you andior your depandents (whereves appicatie) provided o this Compiny wilh
Ihised parties for purposes desmed approprate by e Compeny from Ume to lime; (b to share informalion sbout you with affiiisies of the Campany fae
sdministralive purpossslaudit and wilh diensiprospects In relation to any stall augmentalion requirements; (o) o eal any personal data o which you have
access in (e courss of your evsloymant strictly in accordance: with Campany polices and not using any such data ofber than in connection with and oxcepl 1o
lhe exlen] neceasany for e purposes for which i was diselased 10 you. You further acknowledge and conzent far wse of your personal images and voices in
markeling malerial, videos, elc; and confinn (hal you have read and undersioed the Compamy's Privecy Palicy In relation to the colleclion, pocessing, use,
starage and lmnsfer of SPO and you Bgrea 1o the lems tharecd,

514 You agree to comply wilh all ixws, erdinances, regulations applicable bn relatlon bo your employment with the Company Includng buit not Bemited 1o The snt-
carmuglion lows, anb-bibery lews such as Pravantion of Cormuplion Acl, 1988 of India, \he Foralgn Comupt Praclicas Adl, 1577 of the Uiniled Slsles and Lha
Brinary Aol 2010 of the United Kingdom andior dala privacy laws. Wilkout limiting the generaiity of the fofegaing. you repressnt and covanand that yaur have nol.
and shall not, af any Gme, during yous empleyment with tha Company, pay, give, o offer or promise ko poy o give, any monsy or any alhor thing of wilug, dmaclly
or indireclly, bo, or for the benefit of: (1) any public servanl, government officlal, palitical party or cendidate for political office; or (i) any ather persan, firm,
eorpodalion or othar anbly, wilh knowladge thal soma, or all of thal maney, ef other thing of value will ba paid, given, offored or promised B 8 pulllc servant,
govemmani afficial, polilicsl party or candidate for pobtical afice, for the pupesa of obiaining ar retaining mny business, of 1o ablaln any ather enfalr advantaga,
in conneciipn with the Comparny's buginoess,
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6.7 W you are served wih & coud or governmanlal order requiing dsdosuns of any part of sisch Confidential Information, you shall, unless prohicited by law,
promgtly nolfy ne Company beldora any discloswn and coop Tully {re. i ey to st barms Ly [he Company]) with Company and its legal counsal in
oppasing, seeking a prolecive order or mil, or appealing any such subposna, legal procass, raquest or order 1o the extent deemad appropriale by the Company.

5.8 Upon cassation of youw employmant with te Company o on & wrillan requesi of tha Company, whichaver s easler, you shall relurn of destroy (a1 lha
Company's oplion) any pirl of such Confidential Information thal consists of orginal, and coples of, sourcn matedal pravided o you and s8ll in your possession
and, Il raquested By B Comgany, shall provids wiithen confimalion i the Company 1o that ellact,

58 You shall not, whelher during your amgloymant andior afier cessalion of your employment, for whatever reason, use, disclose, divilge, publsh o distibile
ta mny pargan or anlily, olhorwisa than as necessary for he proper perdormance of your dulies and respensibifiiies wndes this Lalier, or &5 ragquired by law, any
confidrngiad imformation, messages, data of Irede secreds acquired by you in the course of your emplaymant wilh ha Company.

610 7 you ara found o be in bresch of (his clauss, e Compony msgrves the righl |o fake dscpinary aclion agained you, inchding right 1o lerminata your
amplayment witiowt nollcs,

5.11 You shall mainkaka Me eanfidentialily of &l price sanailve information snd shall handle ol such information on a siricd mead 1o knew” bagls e, dsclose only
o those within the Company who nead the informetion to dischange Thair duty. You shall nol pass on such information lo any person direcly or indirsctly by way
of making a recormmendation for Ihe purchasa or sale of sacurilias. Furibor, curing your employmerd, you shall ba subject 1o apphcabla rading resriclions a.g.
whan he tradng window (s closed, you shall nol trade In the Cempany o any of (11 allillstes’ sacurities during such porod.

7. INTELLECTUAL PROFPERTY:

T4 “Intelfectual Property Rights™ shall maan s ndustrial and ineBaciual propery rights (incheding both economic and moral rights), including, withou lmistion,
patonis, paleni mpplications, patent rdghts, radamarks, iredamark appcafions, irade nasmes, service masks, senvice mark applications, copyrights, copyright
applicalions, detabases, algoilhms, manuscripls, compuler programs and olher software, know-how, trade secrels, propratary processes and farmulae,
inwentions. Irade dress, logos, design and all documantalion and meda constiluling, describing or ralaling 1o the above

7.2 You represand thal all services perfarmed by you for the Company shall be your odginal work and shall not Incomporate any third-pardy matedals of work
which you ar any third pusty asserls an ownarship intares! or ntsliectual Property Right. Provided (hal in the event (he Company is held liable or 1s (eced witha
claim for your viodstion of any Infefactual Proparty Rights belonging 1o a third party, you underiake b indemnily the Company [andior any of Its affiliates, &s the
casa may b} agains any and ol losses, Eabililies, claims, acions, costs and axpensas, incheding reasanable altlomay's fees and court Teas rasulling there from,

7.3 1 8t any tme during your employmant wilh the Company, you (either alone ar with olhers) wheller of not during nonmel business hours o arlsing In the
scope of yurr dulins of emplayrmenl maks, conceive, creals, discawer, venl of isdues lo pracles any Inventen, madification, discavary, dasign, developmant,
Improvemant, process, solbeare program, wark of aulhooship, documantation, formula, data, lechnique. knoe=haw, rade secrat or any InleBeciual Property Right
whalsoever (induding ol work in progress) or ary interast tharein {whethaer or nol palentable or registrable undor copyright, rademark or imilar stalules or
subjoct o enalagous profection) (callictivaly Devalapmionts’ ) thal:

a) refates o the business of the Company [or ils affiliale), or lo ils customers or suppliers, oF W any of ihe products o senicas baing dh‘dﬂpﬂd‘ manuiactured,
sald or provided by the Company (or sivy of Bs affiliate) or which may b used in relation thanewith,

b) resulls lnom tasks assigned o you by the Company; or
¢} results frarm the usa of premises or persoral property (whelther Engile or inlangible) laned, eased or contracied Tor by the Company or ils affiliale,

5 [Inchuding all work Inmﬁsj and the banafils tharaod shall immadively become tho sole and nh‘.:ulmn:twnﬂy af the Company, as works
n'ndnl'.whlm wulhmwu mn.fl@:na immedialely disclose b (he Company, withaul or delay and wilhoul commuricaling to olhers the sams, each such
Davalopenent and all available | tion ralsling thereto (wih all necessary p ans and modals),

T4  You hereby irevocably, sbeclulaly and perpelualy aseipn any and ai dghts (including any InleBackual Fropery Righis) you may have or scoua in the
Devalopments and ol benafils andfor rights resulling there from ko the Company and s a65igns withowl addilional compensation on worldweda basis, You

acknowlodge that the salary and other paymanls recelvabie by you rom the Company is sdequate compensalion for such assignment. You hersby waive and
quildaim 1o the Compasny any and all claims of any nahee whalsoever thal you may now have or may hereafter hove inand o the Developments {including all
wark in progress),

7.5 Al such assignment of righls shall bo perpalual rrevecable, wuniversal and shall notlapse, evon if the Company als 81 any Ume ko commercially exploit any
such Develapments. Mobaiiteslanding he provisions of Seclion 19{4] of fhe Copyright Acl, 1957, any assignmend in 5o tar a3 i relales 1o copyrightabla material
shall not lagae nor the righls rensfermed therein rever Lo you, even I the Company doss nol exercise he dghls under [he assignmand within a perod of one year
fram tha dale of assignmoent, You bereby agron o waive any righl ko Bnd relreén (rom raksing eny objeclion o daims 1o the Copyrighl Board wilh respect la sny
assignment, posuenl be Section 194 of the Copyrighl AL, 1957, You lurther agrea | assisl and cooperale with he Company | porfecting iha Company's righis
in any of the Developmeanls.
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(¥} I case you absant yoursell from duty continuously, without prior authortzation, for tan (10} consacutive calendar days or mare you shall be deemed bo
have lafi and relingu :h-duusmiu on your cwn accard and s ummmnr:muhﬂlhmﬂuu repudiation of your In
such :l.nwmﬂml, Cormwill have the discretion of (a) adjusiing salery B the nolice paried of such abandonmant and recover any
oulstanding dues lowards pay! the Company; and (b} presumsa that youhava volunbarily abandonad the services af the Campany and sirike ol yul
nama fem fhe Company's payroll,

c.} EBecls of Ceasalion of el

i} Upon msaﬂm ol 1 wilh the C any {whether by vidue of lemminationfresignalioneirement), you will Immediafely refum lo he
Company all gl:mnrn mmnm":ﬂ-ﬂn, :u: accassaries, lormulas, documents, specficalions, books elc. inyowr custody, con
ufthargannauum mmmmmu&em&aumwmm pmannmodumndMﬂmmduus M any, wil ba settlad by lha

, Talling which the Company resarves tha right to adjust the dues against any amounls pagable b you of Sﬂp#ibﬂy'dli‘ﬁ the 2ams feam you or

[TE legal remedies |0 recover fhe assels or any ather amount dus to the Company.

{#) I any Letter of Autherity or Power of Allomey is Etud bo you, you will undeisbe o retum it on demand o Immadiately upen cessation of your
amplayment wilh the Company,

[E) Wpon mﬂm of your employmend wilh the Company, tha Company may reguire you io sion approprisls refsass (srms wilhoul sny eddilonal
compensa

10. LIMITATION OF LIABILITY AND INDEMNITY

10.1  Meither party shall be Bable to the othor pary for any indirecd, Incidental, confingent, consequenlial, punitive, oxemplary, special of simitar damges,
inclsding bad not Bmited 1o, loss of profits or loss of data, whether incured as a resull of negligence or alherwiss, imespeclive of whelher edher parly has been
advised of the possibility of ihe incurrence by 1he oiher Parly of any such damages.

10.2 The Company's Eabiily asising out of arin conneclion wih ihis Lalier, whelhed based Inconlracl, tod [ncluding negligencs and siicd liabily) or olhereiss,
shall mol excesd the amounl paid by he Company o you for 8 perod of ihfee (3) months preceding the cause of aclion

108 Molwiislanding anything o the covrary conlalned hereln, you shel indemaily and keep indemnilied he Comgarny, ks direclors, ofices 8nd employess
from and spalnst all dalms, demends, aclions, sulls and procsedings (indleding any losses, damages, costs, charges and exponses), whalsoeves thal may ba
browsghd or made sgaéns] the Company by any thind pady as @ resull of any acl or omission, non-padformance or nor-obssrsanca by you of any of lhe leoms and
condiions af tis Lelier andfor ansing from your ladure 0 comply bo any stalisle of enaciment's (incheding but not liméed ant-bribery laws and dala oleckion
larwis).

11, MIBCELLANEQUS:

11.1 Holice: 81 nolices to you in relation fo your employment shall be tn wriling and in English languege and shall be servad eiher by hand dalivery or by
sanding e same by regisdored post or by emad (as per Company records) or by courlor or by spaed post addrassed Lo the address mentaned hereinabova, It
I'rdlbﬂwmwﬂtrhmmmmrﬂawmguhmﬂuammﬂhﬂﬁhﬂlhuh.dqulnluphwwmmm,pllmn]lmaladﬂmmnlc

All nofices io the Company in refation to your emgloyiment shall be inwrillng and in English language end shall be senved eilher by hand delivery of by sending
Ihe $ame by regisiered post or by courier or by speed post addressed lo the Company's office address refemad In the Employmeni Lelter or by amall with a
phy=ical copy by arvy of Ihe abovemantioned ways.

11,2 Severability: The pariies acknowledge and agree that I any' of the provigion of this Latier 1a deamad invalid, vold, llegal, and unenforceable that previsian
stamds sewvered [rom Lhis Leller and the remaining provisions of this Letler shall remaln valid and enforceable.

113 Pubidicly: You shall not use the namse and/or redemarklopo of Capgemind, is group companies, subsidiarias or ssociates balone media (imeaspeclive of
v deern whethes prinl, sucie visusl, slecironic ele ) in any other manner which is deirmental to the Interest, image and goodwill of the Company and He affillates
wilhoul prior wiilten consend of e Comgary, In e evenl you Inlend 1o shareidisclose article which includes any indormation about the Company or Its
affilisiesicustomens b possible publication or dissemination cutside ﬂmcmgmiwmp. yau agre? lo inform the Company and cbisin Bs priorwiflen consent

on Bha Brlicke you wish fo discloss. Furlher, you agres o make such modScati frewisions b0 the adiche as are requesied by The Company bo protect its
propartyfinterastira pudation,
11.4 Non-Disparagameant: During the term of your employment with the Company: and at o limes hereafler, you will nol make eny (@se, solamatory or

dispataging siatarnenis sbout the Company, or tha employess, oficers or direclors of ths Company hal s remnalﬁﬂoﬁf lo ealse damage bo any such enliby
OF parson.

11.5 Walver: No delay or filure of any parly in exercising or enforcing any of 1S fights of remedies whatsoever shall operbe a5 a walver of those righis or
remadkas of 20 85 b preclide of lmpai tha akorciss or onforcement of thosa righls or remesdies. Mo single or parlisl exercise or enlorcemant of any right or
remady by ary party shall preclude or impair any olher o hether exercise or enforcomend of thist right or remedy by thot Party, Save e expeessly provided in this
Latier neither party shall be desmed to have walvad any of I8 rights or remediss whalsoeves unless (he walver 5 made inowiling, signed by & duly sutharzed
reprezanlative of thal pary and may be given subject to any conditions thought (1L by the grantar, Unless otherwise axpressly slolod any waher shad be effeciiva
only in the Instance and far the purpose for which il is given,

116 Inlegration: This Lalter alang wilh its Exhiit constitutes the enlire undarstandng belwean e paitiss and suparsedas all previous agreoments (wrillan or
oral) betwoen the Parlles in refatlen 1o s subjed-maliar.

11.7 Survival: Clawses 5.1, 513, 6. 7, S(c), 10, 19,1, 117, 11,6 and 11.9 and any other clouse which by is nafuro |5 oxpecied be survive shall all surviva the
explrytesmination (for whalever reasan) of ihe Loetter and shall continis o apply.
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COMSENT LETTER
1.
For use of Parsonal Informalion & Sensithvs Farsonal Dala or Information

I re 8l . do heraby prwm

gapress consent Lo r, ch!Fmﬁi T;S‘}Eﬂy Sarvices India Limied, having ks reqistered afice al Mo, 14, Raiv Gandnl nfotech Park, Hi

Phase NI, MIDC — ﬁm Mzin, Taluka Mulshl, Pune — 411057, Maharashira (hereinafler refemad 1o a5 In'tumfmr- which expression shall unless

repugnant 1o lhe contex] ar meaning tereal mean and include ils successons, nominess, assigrs and sdministators) as iollows:

1. Thatlacknowledge and provide my consent 1o the Company to colecd, slore, process, fransler end share my peraanal infonmation and sensitive personal
data or Inforrmalion and informallon of my dependents whoneeer applicable, (including sensithe persenal informiation e bank accounts, FAN, bood
group, biamedds information, medical record, small addressas ele ) lor purposes deemed approprisis by Ihe Company from fima Lo fima, including bul ol
Timiled 16
a) backgrourd vedifizalion sgencles for tho purpose of wvarilying Iha Infsemation submillad by me basis which | ave been mode an offer of amplaymant,
b} payrall processing agendes for processing rmy payroll inciuding relmbursement dasms),
£]  lawenfomemean agencies,

d} iscamply wilh a judickaliquasi-judicial order,

g)  pudiior (including intermal audilors, stamtory audiors or Capgemin's clients or ihelr sudibor) for te purpasa of aud,

[} insurance comgpanies for the purpose of group insurance, personal accident insurancs cic,

g) service providers providing servicas for Biametric access (o ofice premises for rraniloring atiendance,

h) famign consulatas, smbassies abz. and sarvice providars (indluding iravel egenis) for the purpose of processing of visa, work permils etc.

3 Further, | alsn acknowledge and provide my conssnt fo the Company to transfer and sharo (within Indin and oulside of India) such information with;

a,} alflialas of lhe Company for administmilres purposas sdiss sudit

) cllenlsiprospects in ratation ko any stall augmentation assignmanls.

That | agree and confirm that This consant letler shall be consirued i accordance with tha laws of India and the courds in Mumbisi shall have excushe

purisdiclion bo adjudicale upon any dspute hal may anse in relalion b5 s Consent Leter.

That should ary provisions of is consent |eiter be hoid by 8 court of law to ba flegel, invalid or unenioreeatile, the legaity, validity and enforcoabiity of

the remeining provisions of fvs comsenl latter slall not be alfscted or impaired hareby.

| harchy declane that the execulion of this consanl kiser has boen done cut of iy own free will and consent and wilhout any undue forse or cosrcan in

any manner whatseever.

| am aware hal | have the right to acress and reclify my sensflive personal data or infermation provided to tha Company and commesponding chiligation 1o

Immediaiely updaba iny sensiive personal data or informalion in Company's récarts in the evanl of any change

| &m aware hal Company has adopied securty praclicas and procedura to ensure thal ihe informalion collecled is secure and these ane availabis on the

Compary's intranal.

mo s

e

This conserd letter shall come into loroe: immiedialely upon its execulion by ma.
Marma:

Signatura:

Dt i
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BHNEXURE | {B)

Background Verificallon
Roferance lems:

minl edheres to a steag backgound warificalion procass. As & part of this process 8 he personal and prolessional infarmation providad by you ls veriied, therelone s
mtrﬂuhnmﬁn nlﬂmrr%wwrdmmlmmh a5 par the Information provided. This will help us verlfy your

®  Educnllon Credenlials (Bechsior's Degroa/Post Graduate Degeas ale. whichever is highaot)
®  Professionsl Experienca & Empsoymantis) Credentials.

W Dalabasa .

™ Court Record (as applicabls)

Hel: Based on coraln business requirement and stahslony rules, Capgeminl may inllisle addilional checks during yeur lenura In tha crganization. By accapting thés oifer yau
afras to undemo such addfional nﬁm 83 mqw.ﬂm&.:mirﬂvdﬂ nol ke any individieal approvad far tha sama.

Please enswe thal he wﬂﬂﬁﬂ leflowed 1o initiate the process and submill the necessary documants whanever the insulfisiency |s inimated 1o avold delay In
anboarding and completon af GGV,
**¥ou are required to subimit all the dooumonts st the earllest from recelving this Offar and the NES failing 1o which offar will be revoked *=

Fil the standard application feem by clicking the Mew Employes Wizard (NES) link (recelved from SuccessFactors Onboarding <suto.noeplygBeapgemink coms, will
receive tha fink o Ewlwwﬁtgw pastel shortly). In case you have not received Whis link wilhin lhe next 3 days, pleass get in touch with your recrilter |mm:mn$"
Downlosd the Address check Fom, Dawsbase check kam, Cout record form - from the Mew Employos Wizasd nk: update e details iy thee Boem wilh your manual signaburs
anid mention the curment date ea which you have signad thes form. You will have ke wpload the scanned copy of theso documeants on 10 tha Hiw Ermployes Witsasd fink.

®  Highest Educational Degres Cerfiiosln and Final year Mark sheet

®  Submission of all semesterfienm mark sheals of youw highes! qualifcstion.

®  Any qualificaion oblained from the Insise which Is not recognized by UGCIAICTE Is nat consldansd.
*  Experance |efiers and rallaving leters for kst 5 years of employment as applicable

Pleasa nole, should you provide any other sddilional documant than Be aloressid, the Company shall nol be hedd retpansibla for tha same

®  On the date of jning you are roguired b carry the axperance loladRolioving letlar rom all yeur past emptoyers for lasl 5 years of employmant as spplicabile
®  Thesa lnlters should dearly menlian yaur date of joining & fastwarking day with your previous employers

Zome arganization issus relievinglmposionca leller along with the fufl and final setlamenl in such casas you should subimil Ihe rasignalion e nallvorized by wour
HR . mﬂ Ltar. Plagsa muﬁm

ﬁn;nmai mmrﬁ?ﬂmdﬁ;?&mmgﬁw%MIﬁi m ::1. “E:sﬁ:iclnm Etzn 45 days of mrhlﬂuﬂﬁ A pruvii il
®  Campus Hire: For curenl yoar pass outs, mandats documents (Final yaar markshestconsofidated markehsel and Provisional certilicals) 1o be shared within 60
days ol juining Capgamin”.
Caourt VariflisaSion Forms :
% Coun Record lorm
Hale:

Al Ihese forms (Address chack Form, Dotshase check fomm, Couwt recand farm] are avallable on the Mew Employes Wisand Gnk, Please download hasa forms from fhe My
Emplayea Wizard link and fil the informatian in BLUE ink onéy,

Mmam-mwluwwm-mrmmmﬂsum.n of tha verificallon process, you may b westad 1o support with verificallon which could inciude
police and court checks, The forms are luriber submitted 1o the mpmliwp:llwlﬂas (Police'Courts alc) and s pﬂqdmwm process the representatives of hese
mrﬁumv]wmrrﬁdﬂmnhrmﬂkmmwmwﬂy.mnrmayalsu:auwunrmyuuh\-ﬂﬂ o nearby Police Staticn,

Imporiant polirds to noba:

®  In an event you fall Lo uplsad the raquired pending documents in the BGV tool within 7 Calendar days ! wilhin 3 reminders, Capgemini ressrves (ha right 1o
hodd back your salary and to take disciplinary aclions which inter alia Inchuds temination from sendes wilhou notics,

fou are ted b Nl your detaits diligeniy in the Bnk provided. | thera |5 @ diser ancy i lha dala provided or the co af documents | certifcates gven B & proof
in support of the above, Cappemini may lake decipinary action which inker alia Inclu 5uﬂi;ﬁnnkmmkamutmu. Peento

:n:'i-? md:]lyxaﬂlfl ampicyer doss nol provids expedence letier, tha mlinvng latiar s secapled 23 an aliemate document. Pleasg gnsura fhsl the melioving leller nas lasi
g H

Phesazn nobe Ihat Capgamini may ssk you b submit sddlional decuments as and when reguired, especially with resped to the Background verdicalion process,
In B absance of the abave llsted documents your onboarding oy ba dalayed or difrmd.

Bast
Team H

The Informalion contaénad in this messape is prearietany and confideAbal, Copyrighl @ 2023, All rights reserad by Capgeminl,

Page 15 of 15



I_{LL'\. E I‘l._*"l.*h L

SO LUERRO NS WIS ED

Date: 14/08/2024

Name: Pushkar Kumbhar
City: Factory Road,

Kabnoor (Kolhapur) - 416116
Email: pushkarr09@gmail.com
Mobile: +91 70401 38631

DJear Pushkar Kumbhar,

| am writing to formally extend an offer of employment to you for the position of React
Developer at Kleverowl Selutions Pvt. Ltd. We are thrilled to have identified you as a
strong candidate for this role and believe that your skills and experience will greatly
contribute to our team.

Position: React Developer
Start Date: On 14-08-2024
Reporting To: Mr. Abhijeet Alase, Director

As a React Developer, you will be responsible for completing assigned tasks in a timely
¢ Jd proficient manner, in accordance with the directives provided by your Senior
Developer. Your annual starting salary for this position will be Rs. 1,80,000/- payable on a
monthly basis via online transfer by the 7th of each month.

.

Please note that your employment with Kleverowl Solutions Pvt. Ltd. will be on an at-will
basis, allowing both parties the freedom to terminate the employment relationship at any
time and for any reason. This offer letter serves as an acknowledgment of our intent to
employ you, but it does not constitute a contract or guarantee of employment for a fixed

duration.

Page 1

www kleverowl.com
11!24? Station Road Vakhar Baug, Ichalkaranji 416115. Ph - 9923500000 | 9764016000
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& ~Tp proceed with your employmenl, we kindly request that you provide the following -:_-" Py
ﬂacuments

.- : Prnfessmnm certifications if any,
- Proof of address (e.q., Aadhar Id/Passport copy)
' - Relieving certificate or experience certificates from your previous employer
_.-g _B,‘an_k passbook / Cancelled Cheque
'-Txf,fa recent passport-size photographs of yourself
 Please signify your acceptance of this offer by submitting above mentioned documents at
" jfﬁ'ﬁr-ﬁ'a;iiest convenience.

We are eager to welcome you to our team and look forward to your positive contribution tﬁ: i
K’]everawl Solutions Pvt, Ltd. Should you have any inquiries or require further clarification,
p[eés;a do not hesitate to contact us.

tesBevelopments| Applicalion Development | Digit:




Walstar Technologies Pvt Ltd.

l f = B 'f‘-' 4 2103/47, E-Rukmimi Nagar, In Front Of
L 5 "_5""[_“'. L ¥ Datta Mandir, Kolhapur, Karveer,

CHNOLOGIES PVT. LTD. ™% Maharashtra 416 005

CIN NO: U72900PN2017PTC17063¢

Date : 28 October, 2024

r. Aniket Raghunath Thorat

373896071

iketthorat1 67 7@zmail.com

Subject: OFFER FOR EMPLOYMENT

year Aniket,

his Refers to the interest shown by you in pursuing a career with «Walstar Technologies Pvt. Ltd.” and your
1bsequent interview withus. We are pleased to inform you that you have been appointed for the role of “Trainee

ngineer”.

our C.T.C. will be TINR. 1.2 LPA /- which will be subjected to Professional Tax and Insurance at the rates
pplicable and if any other deduction due to Government rules changes will be applicable too.

\s discussed, your joming date will be 28 October, 2024 and you have to report at our Office location at 10.00 Am
qurther, you will get a detailed appolntment letter upon joining which will inchude all terms and conditions of your

mployment with a detailed salary brealk up.

Ve  -quest you to bring the following documents / Cyedentials at the time of Joining and submut these documents
o HR Department on the day you join our organization

Original & photocopy of all your Academic Qualification documents (Degree or Certificates etc.)

Relieving letter from you previous employer
Copy of Salary Certificate/Last three months® Salary Slip

-

Experience Certificate from previous employments
Adhar Card

PAN card

Three passport size photograplis



. _ . Walstar Technologies Pyt Ltd.

1 [J e E STL’ ﬂ 2103/47, E-Rukmimi Nagar, In Front Of
m.rj A ' E Datta Mandir, Kolhapur, Karveer,

TECHNOLOGIES PVT. LTD. ™\ Maharashtra 416 005

CIN NO: UT2900PN2017RTC1 70634
Date : 28 October, 2024

Mr. Vivek Chandralkant Jadhav
7385091764

vivekjadhav1764@gmail.com

Subject: OFFER FOR EMPLOYMENT

Dear Vivel,

This Refers to the interest shown by you in pursuing a carcer with “Walstar Technologies Pvt. Ltd.” and your
subsequent interview with us. We are pleased to inform you that you have been appointed for the role of “Trainee
Engineer”.

Your C.T.C. will be INR 1.2 LPA /- which will be subjected to Professional Tax and Insurance at the rates
applicable and if any other deduction due to Government rules changes will be applicable too.

ﬁsr; discussed, yeurjuining date will be 28 October, 2024 and you have to report at our Office location at 10.00 Am.
Further, you will get a detailed appointment letter upon joining which will include all terms and conditions of your
employment with a detailed salary break up.

We Request you to bring the following documents / Credentials at the time of Joining and submit these documents
to HR Department on the day you join our organization

o Original & photocopy of all your Academic Qualification documents (Degree or Certificates etc.)
e Relieving letter from you previous employer

« Copy of Salary Certificate/Last three months’ Salary Slip

‘s Experience Certificate from previous employments

o Adhar Card

« PAN card

» Three passport size photographs



E Walstar Technologies Pvit Lid.

[ I , 2103/47, E-Rukmimi Nagar, In Front Of
H Datta Mandir, Kalhapur, Karveer,

"IECHNDLDG]ES PYT. LTD, “"‘ Maharashtra 416 005

At Last, we welcome you in “Walstar” family and wish you a rewarding career ahead. Please feel free to get in
touch at any time for any further information.

-Lavking forward to having you on board as a member of *“Walstar Technologies Pvt.Ltd”

Thanking You,
Yours Sincerely,

Walstar Technologies Pvt. Litd.

Mrs. Megha Pratap Patil
Director

2103/47 E Rukmini Nagar,
Front of Datts; Mandlir, Kolhapur

Maharashtra - 416 0035.
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JOINING LETTER
Date: 01/12/2024

Dear Mujaffar Allauddin Pathan,

We are delighted to welcome you to SangliSoftware as a Web Developer. We were highly
impressed with your skills and experience, and we are confident that you will be a
valuable addition to our team.

Your employment with us is set to commence on 01 December 2024, On your first day,
please report to SangliSoftware by 10:00 AM. You will be greeted by Mr. Amol Patil, who
will introduce you to your new colleagues and provide an overview of our current
projects and objectives.

Position Details:
« Position: Software Developer (Web)
*+ Work Hours: 10:00 AM to 7:00 PM
« Joining: 015 December 2024

Please find attached your official employment contract, which outlines the terms and
conditions of your employment, including your salary, benefits, and other pertinent
details. We request that you review and sign the contract and return it to us by 150

December 2024.

We are committed to providing you with a supportive and dynamic work environment
where you can thrive and contribute to our company's success. Should you have any
questions or require further information before your start date, please do not hesitate
to contact Mr. Amol Patil at sanglisoftware.com or +91 95117 26780,

We are excited to have you join our team and lock forward to the innovative solutions
you will bring to SangliSoftware

Welcome aboard!
Sincerely,

Amol Patil
COwner
SangliSoftware

visit: www, sanglisoftware.com Experience Certainty: [T Services Business Sclutions




IT Shaala

Internship Offer Letter

iwLis1s7 o&/01/2025

Dear SANSKAR MOHAN TASHILDAR,
Welcome To IT Shaala!

Congratulations! We are delighted to welcome you for the internship of Software
Developer Trainee at IT Shaala. with the designation Software Developer Trainee Intern.
This is an unpaid internship and the duration of the internship will be 9 month. This
internship is observed by IT Shaala as being a learning opportunity for you.

« Internship Title: Software Trainee
Intern

« Start Date: 23 FEB, 2024

+ End Date: 20 Aug, 2024

+ Office Days: Monday to Friday

« Office Time: 930 AM to 630 PM

After successful completion of your internship, you will be provided with an Internship
Completion Certificate. It will be provided only to candidates who will complete the
internship for three month, Letter of Recommendation will be provided based on

performances.

We look forward to a worthwhile and fruitful association which will make you equipped for
future projects. Wishing you the most enjoyable and truly meaningful internship program
experience. | hope that your internship with IT Shaala will be successful and rewarding

eAq
Thank You, ..’.‘:‘O(?
+

Team IT Shaala * 3

i) Website : www.itshaala.com

@ Email : info@itshaala.com



@|IT Shaala

Offer Acceptance Letter

ILfIs167 o6/o1/2025

As an intern under IT Shaala, you shall be bound by the following terms & conditions
during your tenure.

« All your information will be safe and confidential with IT Shaala. Similarly, all the
information acguired during the course of your employment shall remain
confidential and you shall refrain from using it for your own purpose or from
disclosing it to any third party.

« This is an unpaid internship and the duration of the internship will be 3. month.

« You have to cooperate with and follow all policies and practices of IT Shaala for both
yours and It Shaala's development.

« The intern must successfully complete all assigned tasks within the specified
deadlines. The intern should actively participate in and contribute to the designated
project.

« Only interns whe meet all of the above conditions will be eligible to receive the
Internship Completion Certificate. tificate.

By accepting this offer, you agree that throughout your internship, you will observe all
policies and practices governing the conduct of our business and employees, including
our policies prohibiting discrimination and harassment. This letter sets forth the complete
offer we are extending to you and supersedes and replaces any prior inconsistent
__atements or discussions. It may be changed only by a subsequent written agreement.

We hope that your internship with the Company will be successful and rewarding. We
lock forward to having you begin your career at IT Shaala

Thank You,
Team IT Shaala

I sincerely accept and confirm the above issues.

Signature: Date:

@ Email : i itshaala.co ?@-}1 Website : www.itshaala.com
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QES PITCS [§

Date: November 13, 2024

Mr. Poorva Mahesh Shrashthi

Sub: Letter of Internship

Dear Poorva,
Many Congratulations!!

We are pleased to inform you that you have been selected through the Interview, held at
AOM Technologies Pyt Ltd.

With reference to our discussions during the interview, we confirm the acceptance of your candidature for the position
of “Intern” in Software Testing - General Insurance vertical.

During your intarnship you will be eligible for 8 monthly net take home of Rs.16,164/-. However, your internship period
will be of 3 (Three) months.

Primarily, you will be joining at our Office located at Ghatkopar (Mumbai), however based on project requirement, you
will be deployed at any location in India or outside India.

You are requested to complete !;eiow menticned oerl;TﬂcatTL‘ms within your 3 months n%yuﬂr Internship:

1. Certification in ISTQB Foundation Level from ITB (Indian Testing Board)

2. Il Licentiate Exam within & menths from Date of Joining.

You will be required to comply with all the company's policies directly or indirectly applicable to you,

Y¥ou are expected to join AQM on or before November 13, 2024 failing which this offer letter will stand cancelled.
Wishing you, good luck and look forward to the enduring association with us.

With best regards,
- For Pocnam IT Consulting Services Put Ltd,

.|JJ-:

Sandeep Kumar Dey
Director- HR
PITCS® Pt Ltd N

Wl tes:

PICOTOZ20

R e AR HER:




Strictly Confidential

For more details in your compensation structure, kindly refer the Annexure - 1l

Annexure - |
Annual Compensation Structura

Empleyee Name : Poorva Mahesh Shreshthi
Designation ¢ Intern

Department : Software Testing - General Insurance
CTC Effactive Date + 13-Mov-2024

*Compensation Heads Amountin INR LR

Fixed Gross Salary Per Month Per Annum

Basic 15,002 1,80,024
House Rent Allawance (HRA) 750 9,000
Statutory Bonus [As per Payment of Banus Act) 1,240 14,880
Sub Tatal ; 16,992 | 2,083,904
Gratuity (payaohis as per Gratuity Act] 8,655
Employer's contribution towards ESIC coverage 553 6,636
Emplayer's contribution towards Health Protection Frogram =00 6,000
Sub Total R ) 21,291
All Inclusive Cost To Company (AICTC) 225,195
overall Caleulatlon of Monthly Net Earnings (subject to the deductions of applicable

taxes & Loss of Pa

Monthly Gross Earnings i 16,992

Profession Tax {in the month of Feb, deduction WHJ be INR Eﬂﬂ:l 200

Employee's contribution tawards Health Protection Program (valid till March 31, 2025) 500

Employee's contribution towards I:‘.SIC, (if appllﬁtﬂtl 128
‘Total Monthly Deductions _ 828

‘Monthly Net Earnings (tentative) f s LR Uitk . ‘.I.E.’Iﬁ#

- e, plfr‘*s[ iz
i ND LEraa




Annexure =11

Important Points

i) Your “all Inclusive Cast to Company (AICTC)" would comprise your Salary, Allawances, applicable Statutory Benefits, Bonus (if any), and/or any
incentives as applicable to you. The Company shall deduct tax at source (if applicable) & applicable Statutery dues at the time of making payment
of all the Cormpensation Heads as per their specifications.

) Ir cases where Permanent Account Number [FPAN] is not provided, hizhest tax rates will apply to all amounts on which tax s deductible at source
under the applicable tax law.,

iii) Thie Annual compensation package has been customizad far yau taking inta consideration of your Role [ Profile, your overall Performance
assessed by your Reporting Manager, Head of the Dept., Company's active palicies and related factors.

iv) The Company reserves all the rights to change / restructure the Annual or Monthly Compensation Structure and / or the Compensation Heads
in lieu of changes in applicable Statutory Compliances and / or In Company’s policies and / or Income Tax rules from time to time, without
increasing the AICTC amount.

v) All compensation details are "Strictly Canfidential® and should not be disclosed or discussed with anyone. Any violation would be considered
as breach of the Company's code of ethics & may result into the Termination of Employment with immediate effect.

wi} To be eligible for nest annual performance review emplayee neads to serve continuous and minimum 12 (Twelve] manths of unintarrupted
services.

wii) The details of "Annual Compensation Structure” are not to be shared / discussed with any of the Client Personnel, if you are deputed at the
Client Site. Any vinlation would be considered as breach of the Company's code of ethics and may result into Termination of your employment
with immediate effect,

vl Taxation will be governed by the Income Tax rules and the Company will be deducting tax at source as applicable,

Ix) PFayment of any Anneal Component of your CTC is subject to you being “Active” on the company's rolls and not serving Matice perlod at the

time of Payment.

%) Mext Performance Review due date’ mentioned abave will solely depend on your Performance, Behavioral parameters, Attendance & also as
per the Management's discretion depending on various factors. All the terms and condition of Annual Compensation Structure & Annexure = Il as
mentioned in this letter will be applicable, until your actual next CTC revision as duly approved by the management, isswed & accepted by you or

employment closure / exit whichever is earlier,

ul) Guldelines of compensation heads
P S L |
: R e vzl e Qe
- Compénsation Heads. AL _ B
- HERT e KREETN i P | e i sl PR 1 o 1] S E |
“Basic" is inclusive of Dearness Allowange (DA} and paid monthly on a consolidated basis. Basic

1 Basic will bz rackaned for PF, Gratuity & Leave Encashmant as per rules.

2 House Rent Allowance (HRA) HRA will be computed as per the Income Tax Rules, applicabla from time to time.

3 Statutory Bonus The ameunt paid towards this head Is advance payment of Statutory Banus, which is payable In

accordance to the "Payment of Bonus Act, 1985°
Annual Incentive would be payable on completion of 1 (One) year from the CTC revision date (pra-
Anrual Performance & rata basis), subject to the approval from your Repaorting Manager & HOD and also subject to you

4 Retantion nceritin being active on the campany's rolls and not serving Notice period at the time of Payment. These
Incentives will be treated as productivity bonus in lizuaf Statutory Profit Bonus.
s | Grawit The eligibility for paymeant of Gratulty [s minlmum of 5 (five) years of continuous service in the
¥ Company as per the Payment of Gratuity Act, 1972,
Imsurance cover will be applicable to Employee as per the Company's prevailing guidelines an the
same.
a) Groug Mediclaim Coverage for Sum Assured of INR 2,00,000 en a floater basis for Self +
[ Employer's contribution Spoise + 2 dapendent children (upto 25 yra)
towardsHealth Pratection b) Group Personal Accidental Coverage for Sum assured of INR 5,00,000
Program ¢} Group Term Life Insurance Coverage for Sum assured of INR 5,008,000
Far further details please login on Timesheet Portal and refer HR Policies Tab
7 Juriediction Even though the Company may depute Employee overseas for on-site work or to any other

location in India, the jurisdiction cancerning any dizpute arising out of your employment will be
in the courts in Mumbai anly.




Appointment ﬂrder

Mm ﬁumuu]lu Allnuddm Multn is hmhy appointed as a Lmﬂur&r in Cnmpulnr ’31—1 o

L".ngtﬁnurmg Enpm‘tmnnl {Pn}}rtcr;hmc} on T.hf: f'uiinwmg 'mrms and r.-.und:ﬂuns.
Ly AT B Consolidated 5alury- per monlh

."!.53 Yﬁur ﬂppnlmmcnt 1mll be ;mrcl_'f un tcmpum:;-,r hams fur i pumd fmm ﬂ2 L'rl._;

:mnsaﬂzs e R et
Cnntmu&tlaﬂ of ynur'serwm:s w;!l d&pen& upnn y-::ur sat:sf’&siar:.r perl’nrtnamt :

._ 5 lf‘ j.mu nre ﬁ:nmd abm:nl Lunlmuui:sl;-' ﬁn‘ mc-re ﬂmn ten du}rs; wulmm pu

i scmm. mll slund termmulcd w:lJun abnvc mentmnud periad

) ":l'

- I" [ Tlishtutmn .:mmedmtel;-r, nﬂar signmg llu: cﬁp




-_'. Blyanl + Wabaits | www byatiecnoiogied com |

= o E-mnall 2 nfofT by andechningees LOm
Tos g el i Lin
{Peiisy Tevtailongy ¥ THCBITMILT

{503 BO0Y | 2073 Carlifec SovTicnty

Date: fi'' Detoher 024
Ta
Ha. Poornima Kamble

Kolhapidr

Suly; Appaointment letter

s 10,000/

Area of Worklng

Add : D-1, 2nd floor, Royal Prul-gu EquInu, Lohiya Path, 5,.5“ Ellninm Holhlpur - 416001,
Tele : 491 901 1050271, 491 985081 9




Chanakya Software Services Pt. Lid.
NG Piol No 35, Rajiv Gandhi Infolech Park,

/@), Phase-ll, Maan, Hinjewad), Pune - A11057.

_l}’?} CIN-U72200PN2003P TCO1B609
e/ Emall: sangram@chanakyasait.com

C HP‘NA K‘Irﬂ & ; 27276353/8805027252

software services weanw.chanakyasoft.com
OFFER LETTER

Date: 23 Decamber 2024,

Ta,

Qwskar Dayanand Ganbawale

Maratha Nagar, near holy mother English medium school,
Peth Vadgaon, Dist. Kolhapur,

Tal. Hathkanangle

Pin- 416112

Dear: Owskar Dayanand Ganbawale (Mob 9021168043)

Sub: Offer letter for the post of Consultant “TRAINEE SOFTWARE ENGINEER?”.

This is in the reference with the interview you had with us on 28/10/2024 for the
above menticned post. We are pleased Lo inform you thal the management has
selected you for this post as per the terms and conditions agreed upon

1. You will be employed by Chanakya Software Services Pvt. Ltd. Pune as a

Consultant “Trainee software Engineer".

2. Your probation period will be for 6 month.
3. After your training period, and based on your overall performance, you will be

appointed as a “Jr. Software Engineer.”
4. We offer you gross monthly consulting charges of Rs. 20,000 /-p.m. (Hs. Twenty

Thousand only) with a deduction for TDS @10% amounting to Es.2,000/-p.m.
(Rs.20,000-REs.2000 = REs, 18,000/-).
5. Your official timing is 9,00 a.m. to 6.00 p.m.

6. Working days are six days a week.
7. In probationary period you are not entitled for the leave except for the Office

declared holidays.
8, Before going on leave you should inform us two days in prior and the leave will

be unpaid leave.
9. You will be an at-will employee. Therefore, you and Chanaloya Software
Services Pvt, Lid. have the right to terminate your employment relationship

without giving any reason at any time,
10.1f acceptable, please sign and return the copy of this letter and report at our

office.

Sincerely,

Vaishali

Director
Chanaltya Software Services Put. Lid.
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Offer Letter -

Date: ‘“””;9‘5. .

Dear @*’M @;”""7“’;” N

We are happy to inform you that you have been shortlisted in screening test

conducted by “QSpiders Pune”.Date of training will be confirmed taking into
consideration the academic timetable of the University.On the day crfidining we

would explain complete program with schedule in detail.

Note:
e For complete training we DO NOT CHARGE you.
s We do not charge you for any of the Interviews and Placement activities
conducted from our end.
s The training includes Core JAVA, Manual Testing and SQL (Database).
e No other additional subjects/courses are included in this program.

Rules:Following are the rules for placement activity.

s You should have 30% of the attendance

Should be ready to relocate to different cities for joh/finterviews (Bangalore, Chennai,
Hyderabad, Pune, and Delhi).

Complete the assignments on time.

Give frequent presentations.

Bring this offer letter on the first day with a government photo ldentity Proof and
Address Proof.

Also two passport size photographs are required to be submitted by the candidate on
the first day.

,_
L]

L]

Qspiders Incubation Center address
1. 582, 5th Floor, Sunny pride, Behind J M Road McDonalds, Deccan Gymkhana, Pune 411004,

Cont: 9096055556 / 9096055557

2. 202 “Amar Manor”, Abové Vijay Sales, Next to Krome Mall, Solapur Road, HadapsarPune —
£11013. Cont: 7028470006/ 7028470008

3. The Hub, 4* Flaor, DangeChowk Road, Jai Hind Nagar, Thergaon, Pune, 411033

Cont: 6366655577

Corporate Office; # 50, 2nd Floor, Brigade MLR Center, Vani vilas Road, Bengaluru, Karnataka 560004



