o

N
v, qnun WG |

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI BALASAHEB MANE SHI KSHAN PRASARAK
MANDALS ASHOKRAO MANE GROUP OF
I NSTI TUTI ONS

Name of the head of the Institution

Prof. P. B. Ghewari

Designation

Di rector (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02302407740
Mobile no. 7972882808

Registered Email

di rect or @ngoi . edu.in

Alternate Email

pbg@ngoi . edu.in

Address Vat har Tarf Vadgaon, Pune Bengal uru
H ghway, Tal Hatkanangale, District
Kol hapur 416112, Maharashtra State,
I ndi a

City/Town Kol hapur

State/UT Maharashtra




Pincode 416112
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. S. P. Nevagi
Phone no/Alternate Phone no. 02302407740
Mobile no. 9975096359

Registered Email

spn. angoi @mai | . com

Alternate Email

patilraj endra@nygoi.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. angoi . or g/ upl oads/ academni
cs/ AQARY2ONAAC/ AQARY®202018- 19. pdf . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. angoi . or g/ upl oads/ downl oad/ E
ven¥?0Sen?®202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 A 3.08 2015 01- May- 2015 | 30- Apr-2020
6. Date of Establishment of IQAC 02-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.amgoi.org/uploads/academics/AQAR%20NAAC/AQAR%202018-19.pdf.pdf
http://www.amgoi.org/uploads/academics/AQAR%20NAAC/AQAR%202018-19.pdf.pdf
http://www.amgoi.org/uploads/download/Even%20Sem%202019-20.pdf
http://www.amgoi.org/uploads/download/Even%20Sem%202019-20.pdf

IQAC

Feedback Coll ection 09- Mar - 2020 720
15
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Al the departnments are encouraged to conduct sem nars, workshops, conferences
etc. So no. of seminars are conducted during this academ c year (20192020) 2)Al
the staff are encouraged to attend sem nars, workshops, conferences etc. so
faculty attended state |level, national |evel workshops, conferences and sem nars
during this academ c year. 3)Students are al so encouraged to undertake study
projects. 4)Students are encouraged for higher studies. Due to encouragenent
students have got adnmissions in affiliated colleges to do P.G Courses. 5) Due to
t he encouragenent 55 papers of the faculty were published in various journals
during the academ c year 2019 2020.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20640_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20640_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20640_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20640_Contribution.xlsx

Plan of Action

Achivements/Outcomes

e Submt data for Al SHE

e Data submitted to Al SHE

e Participation in NI RF

e Participated in N RF

¢ Conduct Academ c audit

¢ Academ ¢ audit conducted

e Conduct Adninistrative audit

e Adm nistrative audit conducted

e Submit proposals to Faculty
Devel opnent Schenes of Al CTE

e FDP Proposals subnmitted to Al CTE

e Organising co curricular and
extracurricular activities

e Organi sed REFLEX, Engi neers Day,
Teachers Day

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
http://ww. angoi . org/ conmi tt ees/ 04- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute have inplenented
managenent software nodule in

adm ni strative, acadenic, and financia
day today operations of institute. This
software is used to nanage a variety of
t hi ngs including: ¢ Managenent
Informati on Systemin Student

Regi strati on and Adm ssion Process: The
students’ data is well organized

t hrough this nodul e. When student
confirnms adm ssion in the institute

hi s/ her personal, acadenic, his/her
phot ograph, signature bank details are
coll ected through the software. This
software generates a unique |ID for each
student. The personal details are
necessary for correspondence with
parents, academ c details are necessary



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20640_Quality.xls

whi | e upl oadi ng docunents for

EBC/ Schol arship. This information is
available at figure tip. Different
reports can be generated through this
software such as Roll Call Iist
departnent wi se, eligible EBC students,
eligible Schol arship Students, eligible
mnority students. Different reports
can be printed with a single click such
as Bonafide Certificate, Transfer
Certificate, Character Certificate, and
Leaving Certificate. |ndividual
student’s report can be generated
through this software. This Software is
pl aying an inportant role in speeding
up students’ related work. ¢ Managenent
Informati on Systemin Account
Departnent: The software is inplenmented
in finance and account departnent. The
sof tware keeps track on cash received,
cash utilized for various heads such as
new construction done in the prenises,
renovati on done in the canpus, purchase
of equi pnents, naintenance of

equi prents, salary paid, cash refunded
to student in case of educational |oan.
Al'l kind of vouchers can be created
with the help of this software. The
software keep record of fee received
from governnent, fee collected from
students, outstanding amount from

i ndi vi dual student. Various reports can
be generated through this software such
as | edger report, fee collected report,
fee pending report, bal ance sheet
report. The software is user friendly
and fulfilling the requirenments of
finance and account departnent.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution has the nmechanismfor well planned curriculumdelivery and
docunentation. The Institution has adopted Qutcone Based Education (OBE). The
PCs and PSCs for all programs are drafted and published at departnent notice
board, display boards at various |ocations, |ab manuals, course plan, website,
etc. The Institute and all departnents prepare academ c calendar in line with
academ c cal endar published by Shivaji University Kol hapur and DBATU, Lonere.
The academni c cal endar provi des date of commencenent of the acaden c session,
duration of senmester, schedule of internal tests, final semester exam nations

etc. The curriculumdelivery is planned and delivered to attain the course
out comes (CGCs), Program CQutcones (PGs) and Program Specific Qutcones (PSGCs) by
each department. It is ensured that the supportive and productive |earning




envi ronnent

nodel s,

wor kshops,

| nstitute.

ment ees.

assi gnnent s,

oral,
pl an,

fromchal k and board,
vi rtual
nmet hod, projects,
and | aboratory courses.
guest | ectures,
skill's workshops,
ensure holistic devel opnment of students. All
before start of senester and inplenent the academ ¢ and co-curricul ar
The faculties encourage fast
participation in conpetitions and give nore
The mentoring systemis followed in
ment ori ng of students.
devel opnent of the allotted
This is to strengthen the bonds of appreciation and affection that
| ectures or technical
In this way new
These skills are essenti al
Lear ni ng outcones are assessed by
rubrics etc.
out puts during
is inplenmented which includes interna
faculty maintain record of teaching
attendance etc. for

evaluation. In this manner the content to be delivered is planned and

| abs,

activities as per the plan.
out st andi ng acadeni ¢ performance,
attention on performance of slow | earners.
A separate slot is assigned in tine table for

The faculty menbers nonitor

exi sts between teachers and students.
are arranged for the benefit of the faculty and the students.
technol ogy and skills are inculcated in students.

for enhancing their enployability.
guesti on-answer sessions,
are encouraged to perform analyze and record the experinental
| aborat ory work. Continuous assessnent
| aboratory work performance etc. All
syl | abus cover ed,

cl ass test,

vi deo | ectures,

surveys, quiz etc.

unit test

audi o-vi sual

The co-curricul ar
| ndustrial visits,

and encour age over al

Expert

records,

ai ds,

m ni projects,

qui z,

j our nal

is created and maintained in the teaching | earning process.
new t eachi ng | earni ng nethods such as presentations,
ani mat i ons,
are inplemented in the delivery of theory
activities such as sem nars,

tutorials,
add-on classes are planned in line with the curriculumto
faculti es prepare teaching plan

Apart

case study

life

| earners for

wor kshops

St udent s

docunented to address attai nment of PGs and Program Specific Qutcones (PSOs)
detail ed by the departnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Advanced Ni | 15/ 03/ 2020 5 Focus on e 3D MAX is
bui l ding arc mpl oyability a conputer
hi t ectural as well as e graphi cs
software 3D ntrepreneurs programfor
Max, V ray hi p creating 3D
and structural
phot oshop dr awi ngs,
nodel s
Tata Techn Ni | 08/ 07/ 2019 7 Focus on e Enpl oyabi |
ol ogi es, nmpl oyabi lity ity Skil
Ready as well as e Devel oped
Engi neer ntrepreneurs
Pr ogram hi p
Ful I Stack Ni | 17/ 07/ 2019 7 Focus on e Sof t war e
Devel opnent npl oyabi lity Ski |
as well as e Devel oped
ntrepreneurs
hip

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE BE Conput er Science and 09/ 08/ 2012
Engi neeri ng
VE M E. Conputer Science 29/ 09/ 2014
and Engi neering
BTech B. Tech. Conput er 18/ 08/ 2017
Sci ence and Engi neeri ng
M ech M Tech. Conput er 09/ 10/ 2017
Sci ence and Engi neeri ng
BE B. E. Electrical 09/ 08/ 2012
Engi neeri ng
BTech B. Tech. El ectrical 18/ 08/ 2017
Engi neeri ng
BE B. E El ectronics and 09/ 08/ 2012
Tel econmuni cat i on
Engi neeri ng
MVE M E El ectronics and 29/ 09/ 2014
Tel econmuni cat i on
Engi neeri ng
BTech B. Tech El ectroni cs and 18/ 08/ 2017
Tel econmuni cat i on
Engi neeri ng
M ech M Tech El ectroni cs and 09/ 10/ 2017
Tel econmuni cati on
Engi neeri ng
BE BE Mechani cal 09/ 08/ 2012
Engi neeri ng
ME M E (Design 29/ 09/ 2014
Engi neeri ng)
VE M E (Production 29/ 09/ 2014
Engi neeri ng)
BTech B. Tech. Mechani cal 18/ 08/ 2017
Engi neeri ng
M ech M Tech ( Design 09/ 10/ 2017
Engi neeri ng)
M ech M Tech (Production 09/ 10/ 2017
Engi neeri ng)
VBA Mat er of Busi ness 07/ 07/ 2014
Admi ni strati on( MBA)
BE Civil Engineering 02/ 07/ 2012
BTech B. Tech Civil 18/ 08/ 2017
Engi neeri ng
VE M E. Construction 29/ 09/ 2014
Managenent




M ech M Tech. Construction 09/ 10/ 2017
Managemnent

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 95 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
SAP2000 and ETAB 31/08/ 2019 22

Sof tware Trai ning

Advanced bui |l di ng 09/ 01/ 2020 28

architectural software 3D
Max, V ray and phot oshop

Basi ¢ Ardui no 14/ 09/ 2019 39
M crocontrol |l ers
Tata Technol ogi es, 08/ 07/ 2019 30

Ready Engi neer Program

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Sunmmrer i nternship 40
program MBA
BTech Field training & 490
i nternship
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students’ feedback is collected twice in a senmester to ensure inprovenent (if
necessary) in teaching process. Feedback of all teachers is taken online at
departnent | evel. Feedback Questionnaire is given and explained to the
participating students. Collected Feedback is scrutinized by the Head of
departnent. Al the paraneters in the feedback form are anal yzed. Teachi ng
abilities with respect to each paraneter is analyzed. The feedback score al ong
with the conments are communicated to the respective faculty nmenbers to know
strengths / weaknesses and to inprove teaching skills. Appreciation letter is
given to faculties who have received excellent feedback (nore than 4.5 rating



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20640_Value_added_courses_1650525724.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20640_Projects_undertaken_1651904501.xls

out of 5.0 rating). Performance inprovenent letter is given to faculties who
have recei ved average feedback (less than 3.0 rating out of 5.0 rating).
Feedback nechanismis focused to ensure best Teaching Learning practices.

Foll owi ng are the points or questions on the basis of which every faculty being
rated by the students. 1. Punctuality of faculty in lecture. 2. Subject

know edge of faculty 3. Communication Skill of the Faculty. 4. Use of exanples
/ denonstration / teaching aids / methods / tools during lecture. 5. Teaching
Wi th respect to exam nation point of view 6. Interaction with students with
respect to queries and doubts. 7. Coverage of syllabus within prescribed
period. 8. Cass control of faculty. 9. Understanding of subject to students.
10. Remarks if any. Rating Criterion - 1. Need |Inprovenent 2. Bel ow Average 3.
Average 4. Good 5. Excellent Teachers’ feedback is collected once in a year
based on teaching aids available in the Institute, fulfillment of
infrastructural facilities for teaching | earning process, facilities offered by
the Institution for all round devel opnment of faculty. Managenent anal yses the
teachers’ feedback and take corrective actions wherever required. Al umi
feedback is collected once in a year on acadenics, trainings necessary to
inpart to students, necessary skills required for enployability and enrichnent
in curriculum The feedbacks are anal yzed and suggestions are inpl enented.

Enpl oyer feedback is collected once in a year on performance of placed students
in their conpany. The feedback consists of questions on technical abilities and
i nterpersonal skills of the students enployed in the conpany. Parent neet is
organi zed once in a senester. The presentation about academni c perfornmance,
progress of students, curricular and extracurricular activities conducted,

pl acenents etc. is shown to the parents. The feedback is collected from parents
on the academic and other facilities provided to students. On regular basis the
f eedbacks are collected fromstudents, teachers, alummi, enployer and parents,
anal yzed and i npl enented. These are the basis overall devel opnent of the

I nstitution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech E & TC 24 9 9
M ech Conput er 24 13 13
M ech G vil 18 12 12
M ech Mechani cal 18 11 11
M ech Mechani cal 18 7 7
BTech Mechani cal 180 9 9
BTech E & TC 60 5 5
Engi neeri ng
BTech El ectri cal 120 15 15
Engi neeri ng
BTech Conmput er 60 30 30
Engi neeri ng
BTech G vil 60 7 7
Engi neeri ng
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20640_Demand_ratio_1650530791.xls

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1607 191 76 13 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
89 89 8 5 2 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is implemented to support and encourage students in their curricular and extracurricular
activities, to maximize their potential, develop their skills and improve overall performance. Mentoring is a
powerful personal development and empowerment tool. It is an effective way of helping students to progress in
their careers. The enrolled students are from different strata of the society and at times go through difficulties in
academics, personal life career etc. Each faculty is allotted a batch of students for mentoring. A record is
maintained for each student consisting of his/her personal information and academic performance. A time slot is
reserved for mentoring session in the time table. Class coordinators keep watch on students’ behavior along
with mentors to check the need for assistance. Counseling is done at the personal level by the mentor to help the
student for overcoming his/her problems faced and bring the student back to main stream learning. The students
are counseled for academics, career advancement, course work, laboratory specific. The mentor motivates the
mentees for better performance. The mentor maintains communication with the parents and conveys academic
performance, co-curricular, extra-curricular performance of their ward. The mentors take care of allotted mentees
throughout their graduation. Every effort is made for all-round personality development of students enrolled in the

Institute.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1798 89 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

89 89 0 11 14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. S. G Sapate Associ at e Appr eci ati on
Pr of essor Awar d



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20640_ict_tools_1652011547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20640_e_resource_1652011558.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 621719110 W nt er 23/ 12/ 2019 03/ 02/ 2020
BTech 621724210 W nt er 23/ 12/ 2019 03/ 02/ 2020
BTech 621737210 W nt er 23/ 12/ 2019 03/ 02/ 2020
BTech 621729310 W nt er 23/ 12/ 2020 03/ 02/ 2020
BTech 621761210 W nt er 23/12/ 2019 03/ 02/ 2020
BTech 621719110 Sumer 15/ 05/ 2020 04/ 09/ 2020
BTech 621724210 Suntrer 15/ 05/ 2020 04/ 09/ 2020
BTech 621737210 Suntrer 15/ 05/ 2020 04/ 09/ 2020
BTech 621729310 Sumer 15/ 05/ 2020 04/ 09/ 2020
BTech 621761210 Suntrer 15/ 05/ 2020 04/ 09/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the guidelines of DBATU Shivaji University the Institute has appointed
exani nation officer for snooth conduction of exam nations and maki ng policy
decisions in regard to organi zi ng exam nations, inmproving the systens of
exam nations. The Institute has departnent wi se internal exami nation commttees
who aware the students regarding CIE. The orientation program and induction
program are conducted at the beginning of the senester as per guidelines of
DBATU. Tutorial are conducted weekly which hel ps in understandi ng concepts
clearly. The question papers are set to nmake the student to learn tine
managenent. The question bank is provided to students by referring university
guestion papers. After examination the assessnment schene is displayed on notice
board and di scussed in the class which will enable students to performwell in
the final exam nation. Best answer sheet is displayed on the notice board or
di scussed in the class. The class coordi nator does the result analysis of
exam nation. Md senester exans are conducted for all courses after conpletion
50 percent syllabus. Viva-voce exans are conducted during | ab hours to assess
practical skills of students. The Director conducts departnment w se revi ew
meetings to give necessary feedback for the inprovenent of students’
performance. The students’ performance is assessed through group discussions,
sem nars, assignnments, four week industrial training and periodically held
witten tests. Based on CIE internal nmarks are allotted to students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute and all departments prepare acadenic calendar in line with
academ c cal endar published by Shivaji University Kol hapur and DBATU, Lonere.
The academni ¢ cal endar provides date of commencenent of the academ c session,
duration of senmester, schedule of internal tests, final semester exam nations

and conduction dates of technical workshop, sem nars, guest |ecture, industrial
visit and synposium for students. The exami nations are conducted as per
academ ¢ cal endar. The central exami nation cell updates exam nation related



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/20640_Honours_recieved_1653116339.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20640_Evaluation_1653290273.xls

gui del i nes and examination related notifications received from Shivaji
Uni versity and DBATU to all the departments fromtine to tinme. The central
exam nation cell maintains details of Learning Disability (LD) students for
awar di ng appl i cabl e concessions as per Shivaji University and DBATU norns. The
cell shoulders the responsibility of examnation formfilling of regular and
backl og students. The cell effectively does record keeping and safety of
exam nation stationary and other related inventory. The central exani nation
cell conducts senester exan nations and departnent exanination cell conduct
i nternal exam nation. The departnent exam nation cell does the result analysis
and keeps the record of it. The cell provides the result analysis of
exam nation to Director for information and further action. The Director of the
Institute along with all HODs nmonitors the activities and its adherence to
academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. angoi . org/dptcivil/Program Qut cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
62177807 VBA VBA 39 39 100
621712601 M ech Desi gn 7 1 14. 28
Engi neerin
621712613 M ech Producti on 11 7 63. 63
Engi neeri ng
621712372 M ech E & TC 2 2 100
Engi neeri ng
621761210 BTech Mechani cal 210 208 99
Engi neeri ng
621737210 BTech E & TC 39 38 97. 43
Engi neeri ng
621729310 BTech El ectri cal 112 111 99. 10
Engi neeri ng
621724210 BTech Conmput er 37 36 97. 29
Sci ence &
Engi neeri ng
621711191 BTech G vil 60 60 100
Engi neering
621712210 M ech 11 11 100
Construction
Managenent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. angoi . or g/ about / St udent - Sati sfacti on- Survey



http://www.amgoi.org/dptcivil/Program-Outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20640_Pass_percentage_1652079735.xls
http://www.amgoi.org/about/Student-Satisfaction-Survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two Days FDP on graphical
System Design in
Engi neeri ng Educati on
Resear ch

Givil

Engi neeri ng

19/ 01/ 2020

One day wor kshop on
Mat | ab Programm ng

E and TC Engi neering

21/ 08/ 2019

Mat hemat i cal
Nuner i cal

Model i ng and
Techni ques

E and TC Engi neeri ng

09/ 12/ 2019

Al CTE- AQ S sponsored, One
week STTP on
““Optimzation Techni ques
and Awar eness on
Research”,

Mechani cal

Engi neeri ng

30/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
AMED 3 D Max Pol yedge OSKAR 3D 06/ 01/ 2020
Vat har Cl ub Consul t ant , Desi gner of
Kol hapur Bui | di ng
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/20640_Incubation_centres_1652244504.xls

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VBA 1 3.5
I nt ernati onal ETC Engi neeri ng 3 7.5
I nt ernati onal El ectri cal 1 6. 08
Engi neeri ng
I nt ernati onal Mechani cal 8 0.42
Engi neeri ng
I nt ernati onal Cvil Engineering 1 7.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Engi neering 2
E TC Engi neering 5
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. 2019 3.779 Yes 0
El ectroche | Deepak B. |[Internatio
m cal Shi rgao nal
synt hesi s nkar Jour nal
of
CuSxSel- x
thin film

for superc
apacitor A
pplication

Dr.D. S Jour nal 2019 2 Yes 1
Experi nment Badkar of
al Investi Advanced M
gation on anuf act ur
Har dness ng Systens
Properties
of Laser
Har dened
Bead
Pro |l e of
Conmmrer ci al
ly Pure
Ti tani um
Grade3
Usi ng
Nd: YAG
Laser

Dr. 2019 1.151 Yes 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20640_journals_notified_on_UGC_1651813598.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20640_Books_and_Chapters_1651813787.xls

Antim crob
i al

ef ficacy

of green s

ynt hesi zed

i ron oxide

nanopartic
| es

Deepak B.
Shi rgao
nkar

Internatio
nal
Jour nal

I nfl uence
of bath te
nper at ure
on m crost
ruct ureand
NH3
sensi ng
properties
of
chem cally
synt hesi ze
d CdO thin
filns

Dr .
Deepak B.
Shi rgao

nkar

Internatio
nal
Jour nal

2019

0. 854

Yes

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

“Active
Power
Filter to
Reduce
Har noni cs
and
| nprove
Power

Quality”

Pr of .
P. L.
Chavan

| UP
Jour nal of
El ectri cal
El ectronic
s Engi neer

i ng

2019

2

Yes

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

0

43

0

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities

Bl ood Donati on 123

Canp

Cvil Engineering 10
Department in



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/20640_Bibliometrics_1652014554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/20640_Index_1652013487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20640_Faculty_participation_1652070166.xls

associ ati on
wi t hSanj eevan Bl ood
Bank and Vai bhavi
Laxnm Bl ood Bank,
Kol hapur

Bl ood Donati on
Canp

Tat a
Technol ogi es, Ready
Engi neeri ng Program

20

26

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

di agnosi s using
abnormalities on
i psilateral views

of digital
manmogr ans,

Award -2019

Benefited
El sevier’'s Appr eci ati on AMO 50
Bi oCybernetics and Awar d -2019
Bi onedi cal
Engi neeri ng
“Breast cancer Appr eci ati on AMO 30

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Engi neering
Department in
associ ation
wi t hSanj eevan
Bl ood Bank and
Vai bhavi

Bl ood Bank,

Laxm

Kol hapur

Donati on Canp

agency activites activites
Tata Tata Bl ood 10 26
Vol unt eeri ng Technol ogi es, Donati on Canp
Week Ready
Engi neeri ng
Program
NA G vil Bl ood 10 123

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

St udent s

Nature of activity Participant Source of financial support Duration
I ndustri al E & TC I ndustry 15
Tr ai ni ng Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Extension/20640_Extension_1651831003.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/20640_Awards_for_extension_1651814412.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/20640_Students_in_extension_1651814646.xls

Facul ty Exchange Third Year Cvil AMO 30
Engi neeri ng
[ ndustrial Visit Cvil engineering CESA 50
st udent s
Sem nar on “Skill SY , TY AMEO 1
Devel opnent Hands |El ectrical Students
on Trai ning El ectrical Dept.
pr ogr ant
I ndustri al El ectri cal | ndustry 15
Tr ai ni ng Engi neeri ng
St udent s

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Field
Tr ai ni ng

On-site
Trai ni ng

Shr ee
Samart h Cons
truction,
Khupire

04/ 06/ 2019

05/ 07/ 2019 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CAD/ CAM GURU, PUNE 09/ 09/ 2019 Expert lecture on 30
CAD CAM
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

22

20. 37

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

Cl assroons with LCD facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/20640_Collab_activities_1651815275.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/20640_Linkages_1651815491.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/20640_MoU_1651743047.xlsx

Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vi dyasagar: Easy Ful l'y 1 2009
and Usef ul
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
625 252097 493 250769 1118 502866
Ref er ence
Books
Journal s 96 124200 96 199094 192 323294
e- 179 70500 328 207862 507 278362
Journal s
e- Books 0 0 542 0 542 0
Di gital 1 50000 0 0 1 50000
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 491 16 0 0 1 1 6 120 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 491 16 0 0 1 1 6 120 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
120 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20640_augmentation_details_1651899653.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/20640_Library_1651734446.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Prof. S. B. Patil

htt ps://yout ube. com channel / UCKa6nM vgz

frkfu Yc7j RQ

Prof. R A Pasale

htt ps://yout ube. com channel / UCNUREH22TX

FOugd?| ul 400A

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

25.73

20.76

22

20. 37

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Excl usi ve conputer

The mai nt enance of
classroons are routed through central
these facilities is as nentioned bel ow. Laboratory: The Institute has well

equi pped | aboratories as per norns of Shivaji
Lonere. The | aboratories are equi pped w th equi pnents,
| aboratories area available in al
The | aboratories are allotted to faculty to take care of
mai nt enance. The | aboratory assi stant updates dead stock register, consunable
mai ntai ning discipline in

| aboratory. The nmai ntenance of equipnents is carried out twice in a year
(before the start of odd and even senester) or as per requirenent. The

is carried out by the laboratory assistant as per
mai nt enance agency is called for
perm ssi on of managenent. Library:

har dwar e and software.

register, carrying out

mai nt enance of equi pnent
directions given by faculty. The externa
critical problens in equipnment with prior
The Central Library is a proud resource which manages know edge, both in print
and digital format,
and provides faculty nenbers and students with al
eval uat e and nanage i nformati on pertaining al
offers a range of services such as nenbership,
phot ocopying. The library is available to students from Monday to Saturday at
8.00 aam to 4.00 p.m Library staff menbers are available for conducting day
today transaction of books and to maintain discipline.
avail abl e for search,
arranged in the shelves from 000.00 to 999.99 as per
classification fromtop to bottomtowards right.
arranged in 620-629 including Cvil
El ectroni cs and Tel ecommuni cati on Engi neering, Electrical
Mechani cal Engi neering and Applied Science.
hi gh configuration Conputers to access the online journals and video |ectures,
The reading section in the library is W-Fi
Users are allowed to use

e-journal s and ot her e-resources.
enabled to provide wirel ess access to the Internet.

their laptops in library. The reference books and journals are issued to
students to read inside library only. Only one book will
on borrow card for a period of one week. The book bank is issued to students

| abor at ory equi pnents,

routi ne mai nt enance,

sports materials, conputers,

store. The procedure for maintaining

Uni versity Kol hapur and DBATU,
experinental kits etc.
departnents with adequate

ensures easy and anytine access to the scholarly resources

t he support to collect,
the streanms of Engineering. It
any tinme circulation,

The software is

i ndexi ng issue and return records of books. The books are

Dewey deci nmal
The Engi neering books are

Engi neeri ng, Conputer Engi neering,

The Digital

Engi neeri ng,

Li brary section has

be i ssued to students



https://youtube.com/channel/UCKa6nMlvgzfrkfuOtYc7jRQ
https://youtube.com/channel/UCKa6nMlvgzfrkfuOtYc7jRQ
https://youtube.com/channel/UCNUREH22TXF9ugd2lul40qA
https://youtube.com/channel/UCNUREH22TXF9ugd2lul40qA

for one senester. Maxi num five books will be issued to faculty for a senester

and two books will be issued to technician/admnistrative staff/ nonteaching
staff. The titles, volunmes, nunber of national journals, e-journals, reading
room seating arrangenment, multinmedia PCs for digital library/ internet surfing

facility is available as per norns given by Al CTE, New Del hi. Gynkhana:
Institute has gynkhana equi pped with kits for cricket, football, volleyball,
table tennis, badm nton, discuss throw, javelin throw, shot put, carom chess,
etc. It also has a nodern gym Gynkhana in charge and non teaching staff | ook
after maintenance and utilization of equipnments. Conputers: Central conputer
facility is available in the Institute. Conputer maintenance is carried out
regularly and non-repairable systens are di sposed off.

http://www.amgoi.org/about/Procedure-and-Policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Concessi on 4 50000
frominstitution Schene for Poor
Student s
Fi nanci al Support
from Gt her Sources
a) Nati onal Fi nanci al support 1481 57767764
fromCentral State
Gover nnent
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Carrier Quidance 20/ 11/ 2019 120 Dr. Bhagwan Pati |

Personal ity
Devel opnent

Sem nar on Study 08/ 09/ 2019 200 M. SO R Dixit
i n Abroad

Qpportunities in 12/ 01/ 2020 120 M. S L. Patil,

MPSC Exci se i nspector

Sel f Mastery 29/ 12/ 2019 40 Dr. Ajay Maske,

| nt er nati onal
Mot i vati onal
Speaker

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam

examination counseling



http://www.amgoi.org/about/Procedure-and-Policies
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20640_Scholarships_1653129178.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/20640_Development_Schemes_1651774710.xls

activities
2019 OQpportunit 120 120 0 16
ies in MPSC
2019 Sem nar on 200 1 0 0
Study in
Abr oad
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 5 8

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
12 40 16 15 160 150
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 Bachel or Civil RIT M Tech.
of Engi neeri ng Si nhgad
Engi neeri ng

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Kabbaddi (M 1st State level inter 12
coll egiate D Batu
uni versity ,sports

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

National/

Year | Name of the

Number of | Number of | Student ID |Nameofthe



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/20640_Guidance_1651775142.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/20640_Placement_1651778109.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/20640_Progression_1653152378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/20640_Qualifying_1651777638.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20640_Activities_Organised_1651827080.xls

award/medal Internaional awards for awards for number student
Sports Cultural
Nill Nat i onal 12 1 NI L Akshay
At hletics Pati |
(Javel i ne
t hr ow
mens) 1st
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Institution has a student counci
of 2017. The student counci
Institute, one of the counci

as per Maharashtra Odinance No. XXVI|I
is chaired by a senior faculty menber of the
menbers becones head of student council

one of
the council nenber shoulders the responsibility of secretary of the student
council. The remaining council nenbers take responsibility of one of the
conmi ttee.

The conmittees are coordination in academ c activities,

sem nar s/ guest | ectures, conduction of sports/cultura
techni cal synposium industrial visits,
devel opnent. The counci

conduction of their

arrangi ng
activities, organizing
arrangi ng prograns for societal
menbers formtheir own conmttees for successfu
responsibility. Academ c activities: This conmttee takes
hel p of other students and does a | ot of acadenic adm nistrative work. They
al so notivate other students to take part in the activities conducted by the
Institute. They work as a nedi um between faculty and students. They coordi nate
the technical synposium such as Reflex, organizes industrial visits in
association with training and placement officer, inviting prom nent resource
persons for guest |lectures. Sports Conmttee: The Sports Committee shows
| eadership in organi zing various sports activities on and off campus,
coordi nates and pronotes participation of students in inter-college sports
festivals, plans and organizes financially self-sustainable inter-college
sports activities, ensure facilities and equi pnent are safe,
condition. Cultural Comrittee: The Cultural Conmittee actively coordi nates and
participates in several prom nent conpetitions. This comittee al so coordi nates
the annual cultural event. Magazine Conmittee: This commttee gives the
platformto students to show their skills of story witing, conposing poens,
sharing of real life experiences, paintings, photographs and technica
articles. This platformencourages students to becone good researcher, creative
engi neer and inmagi native professional. This is the core goal of this comrttee.
Soci al Conmittees: The student council nenbers have successfully organi zed the
events such as tree plantation, cleaning of Institute prem ses, Swacch bharat
abhi yan, and bl ood donation canmp in association with NSS conmmttee. Student
Counci| nenbers actively participate in various activities in association with
departnental associations. They help in coordinating all the events related to
academ cs and other co curricular Extra-curricular activities, as per the
directives of teaching faculty. The institute of fers necessary support to
counci|l nmenbers in organi zing and coordinating the events. The student counci
menbers get the platformto exhibit their |eadership and managerial skills. In
future they can beconme conpetent nanagers.

clean, and in good

5.4 — Alumni Engagement

Yes

5.4.1 — Whether the institution has registered Alumni Association?

Al umi

di fferent

i nteracting,

Association is strong entity with crossing nore than 1000 lifetine
Menbers. The Managenent and faculty are very proud of the al ummi

| evel s of corporate and start up. A faculty coordi nator
shoul dering the responsibility of

is

mai nt ai ni ng and updati ng

wor ki ng at



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/20640_awards_in_activities_1651827271.xls

dat abase of Alummi. The al ummi coordinator conducts workshops for final year
students and for Alummi who wants to start their own business in association
with training and placenent cell. Alumi representatives are nenbers in
Institute Academ c Advisory Committee at Institute |level and Depart ment
Academ ¢ Advisory Conmittee in every departnent. They give inputs about the
|atest trends in industry. Alumi take part in guest |ectures, workshops,
mentoring training sessions. Alummi assist their juniors in preparing for

Nati onal and International Conpetitions, share their know edge about recent
trends in industry. Sone alumi entrepreneurs nmentor the buddi ng student
entrepreneurs, business incubator and assist the startups incubated on canpus.
Few Al ummi have of fered canpus placenents and Internships in their conpany. The
Al ummi achi evenents are highlighted fromtine to tinme on the Institute's
facebook page and through Institutes magazi ne. The features of annual magazi ne
are Alumi news, Al ummi achievenents, Alummi contributions, Alumi articles,

al umi experiences and other relevant information which is useful to the
students for their future endeavors. Al umi network group on Facebook and

Li nkedln hel p in alumi interactions and nmutual exchange of news information.

5.4.2 — No. of enrolled Alumni:

1810

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

on 29th February, 2020, Alummi neet conducted in Institute Canpus, 133 al ummi
took part in a neet and shared their thoughts and experiences. Five activities
are conducted by alummi association in Institute: 1) On 15th July, 2019, an
expert talk is conducted in Electrical Engineering departnent. The resource
person was M. Devendra Lokhande, finolex Goa. 2) On 7th January, 2020, Career
Gui dance programis conducted in E TC Engi neering. The resource person was M.
Madhuri Pange. 3) On 23rd January, 2020, an expert talk is conducted in E TC
departnent. The topic of the talk was Overseas Education which was conducted by
resource person Shrirang Modak. 4) On 3rd March 2020, Civil Engineering
Department was organi zed the industrial tour at Kol hapur. M. Viond Parit,
Consul ti ng Engi neer, Kol hapur, invited the students of SY civil for on Site
tour. 5) On 7th March 2020, Cvil Engi neering department had organi zed an event
I nfratech 2k20”. The chief guest invited for this event was M. Kartik Toprani
Kat era Technol ogy Services, Pune.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Best Practice 1: Decentralization and participative nmanagenent: The success of
an institution is the result of the conbined efforts of all stakehol ders who
work towards attainment of the vision of the Institution.Institution focuses on
decentralization of responsibilities anong the stakehol ders so that they wll
get an opportunity to work for the Institute. Thestakehol ders are actively
partici pated through various bodies and committeesfor inplenmenting policies in
academ c and adm nistrative affairs. Managenent conprises of managenent
commi ttee, governing council and various commttees forned for progress and
devel opnment of the Institution. Managenment comittee takes care of
infrastructure facilities which fulfill the quality and the required needs of
the higher education to attain set goals of the Institution.lt al so extends al
the anenities for the teaching and nonteaching faculty and students. Governing




Counci | takes care of financial nmnanagenment for upgradation of teaching |eaning
process and research aspects. It guides and articul ates the avail abl e resources
and provides free hand to the head of the Institution to reach the set goal.
Teacher guardian comrittee is available in Institute to take care of students
during four years of the education. The Principal, heads of the departnents,
teachi ng, non teaching faculties, student council nenbers, and cl ass
representatives share the responsibilities and helps in the growth of
institution. 1. Director/ Principal is the nmenber secretary of the governing
counci|l and chairperson of the | QAC. Al acadenic andoperational policies are
based on the unani nous deci sion of the governing council, the | QAC cell and the
teachers of the Institute. Followi ng conmrittees are forned for successfu
conduction of Institute activities. 1. Anti-Ragging Conmttee 2. Vishakha Cel
3. SC/ ST Equal Opportunity Comrittee 4. Library Managenent Committee 5.
Gievance Redressal Committee Best Practice 2: Decentralization and
participative managenent: Various committees are fornmed which handl es vari ous
activities in the Institute. These committees are doing their tasks
successfully contributing in the growth of Institution. The functions of these
committees are as follows: 1. Anti-Ragging Commttee ¢ Creating ragging free
at nrosphere in and outside the canpus. ¢« Creating awareness anong students
regardi ng acts and puni shnents pertaining to ragging activities. 2. Vishakha
Cell o To create awareness anongst fenal e enpl oyees girl students about Sexua
Har assment by conducting sem nars workshops. ¢ To create Awareness of the
rights of femal e enpl oyees students in this regard prom nently notifying the
guidelines. ¢ To build self confidence anongst all girl students. ¢ To provide
appropriate work conditions in respect of work, |eisure, health and hygi ene. 3.
SC/ ST Equal Qpportunity Committee ¢ To check the reservation for backward
category candi dates in roster, prepared by establishnment section of
institution. « To check the reservation statistics for backward category
candi dates in advertisement of recruitnent. o To prepare statistical data of
reserved category students studying in the institute. 4. Library Managenent
Committee ¢ Requirenent analysis of books / journal s/ magazines etc. for every
academ ¢ senester for all departments and recommend to the top nmanagenent
t hrough the Director for necessary procurenent. 5. Gievance Redressa
Committee ¢ To create awareness anpbng students about grievance redressal « To
conduct neetings

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Humen Resour ce Managenent The Institute consists of Human
resource departnent which is headed by
Human Resource Manager. This depart nent
keep information about nunber of
faculty avail abl e and nunber of faculty
required. If nunber of faculty required
then this departnment publish the
advertisenent through the news papers.
This department along w th subject
expert selects the faculties based on
their academ c qualification
experience.

Curricul um Devel opnent The curriculum of the programmes is
desi gned by DBATU | ONERE/ Shivaji




Uni versity, kKOLHPAUR. The curriculumis
devel oped by them consi st of BOS
menbers, educationalist, researchers,

i ndustry experts. After designing the
syllabus it is circulated to all the
institutes for suggestions. Suggestions
are inculcated in the curriculum and
then it is inplemented in the
Institutes. If any curriculumgap exi st
then it is conmpensated by arranging
expert lectures, semnars, industrial
visits etc.

Exam nati on and Eval uati on

As per the guidelines of DBATU
Shivaji University the Institute has
appoi nted exam nation officer for
snoot h conducti on of exam nations and
maki ng policy decisions in regard to
organi zi ng exam nations, inproving the
systenms of exami nations. The Institute
has departnent wi se internal
exam nation conm ttees who aware the
students regarding CIE. The orientation
programes and induction programes are
conducted at the beginning of the
senmester as per guidelines of DBATU
Tutorial are conducted weekly which
hel ps in understandi ng concepts
clearly. The question papers are set to
make the student to learn tine
managenent. The question bank is
provided to students by referring
uni versity question papers. After
exam nation the assessnent schene is
di spl ayed on notice board and di scussed
in the class which will enable students
to performwell in the final
exam nation. Best answer sheet is
di spl ayed on the notice board or
di scussed in the class. The class
coordi nator does the result anal ysis of
exam nation. Md senester exans are
conducted for all courses after
conpl etion 50 syll abus. Viva-voce exans
are conducted during |lab hours to
assess practical skills of students.
The Director conducts departnment w se
review neetings to give necessary
feedback for the inprovenent of
students’ performance. The students’
performance i s assessed through group
di scussi ons, sem nars, assignnents,
four week industrial training and
periodically held witten tests. Based
on CIE internal marks are allotted to
students.

Research and Devel oprent

The faculties are notivated to pursue
their Ph. D. degree. They are notivated




to attend technical workshops,
conferences, to publish their technical
papers through recogni zed journal s.
They are notivated to do consul tancy
wor k.

Adm ssion of Students

The instiute is situated in rural
area so there is a | ess awareness about
techni cal education. Hence the
institute organi ze career counseling in
this area. Through such counseling
students get notivated for engineering
adm ssi on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Central Library of AMO is a
proud resource whi ch nanages know edge,
both in print and digital format,
ensures easy and anytine access to the
schol arly resources and provides

faculty nmenbers and students with al
t he support to collect, evaluate and
manage i nformation pertaining all the
streans of Engi neering and Managenent
at AMO . It provides pleasant anbi ance
for both peaceful reading and study. It
offers a range of services such as
menber shi p, circulation, photocopying,
Open access, book bank and OPAC
facility etc. As true information
resource centre, the Central Library
has 4382 titles, with 25735 Vol unes, 98
Nat i onal International print Journals
and online subscription of |EEE
ASCE, Spri nger Mechani cal E-Journals and
ASTM Digital Library online for various
disciplines. The digital library
section with its 12 | atest conputer
system provi des NPTEL video lectures to
all its users. The total investnent in
library as on today is Rs.1, 60,
47,870/ - The library like all vibrant
and productive organi zations, strives
to keep pace with a global, dynamc,
and t echnol ogy-enabl ed i nfornmation
environnment to neet the expectations of
its users. Smart classroons sem nars
hal I s are equi pped with projectors,
hi gh speed internet connectivity, smart
boards. conputers, |aptops etc for
i mprovi ng teaching | earni ng process
through I CT. Different pedagogica
initiatives such as real world
exanpl es, coll aborative learning, |ICT
tools, and interactive classroom
teachi ng sessions are used. Teaching
net hods like QA Quiz and group
di scussion are used regularly to
eval uate Student’s |learning and trigger
cognitive levels. Industrial visits and




Industrial trainings are useful to
update technical skill. Wrkshops are
organi zed to help the students to
under st and concepts beyond
curriculum The institute focuses on
overal | devel opnent of the students
through participation in extra-
curricular activities. Qutdoor and
i ndoor sports and ganes contri bute
significantly in groom ng students.
Qualities |ike | eadership, teamspirit,
and conpetitive spirit can be
i ncul cat ed anongst the students through
such sports activities. Students are
encouraged to participate in different
sports/ Ganmes and cultural activities.
Yoga cl asses are being conducted for
pronoting health in the staff and
students. Cultural activities are
conducted in the sem nar halls,
Audi torium and open air theatre of the
institution.

Teachi ng and Learni ng

The Institution has adopted Qutcone
Based Education (OBE). The PGCs and PSGCs
for all progranms are drafted and
publ i shed at department notice board,
di spl ay boards at various |ocations,
| ab manual s, course plan, website, etc.
The Institute and all departnents
prepare academ c calendar in line with
academ c cal endar published by Shivaji
Uni versity Kol hapur and DBATU, Lonere.
The academni c cal endar provides date of
commrencenent of the academ c session,
duration of senester, schedul e of
internal tests, final semester
exam nations etc. The curricul um
delivery is planned and delivered to
attain the course outconmes (COs),
Program Qut conmes (PGs) and Program
Speci fic Qutcones (PSCs) by each
departnent. It is ensured that the
supportive and productive | earning
environnment is created and nmaintai ned
in the teaching | earning process. Apart
fromchal k and board, new teaching
| ear ni ng net hods such as presentations,
nodel s, virtual |abs, video |ectures,
audi o-vi sual aids, aninmations, case
study nethod, projects, surveys, quiz
etc. are inplenmented in the delivery of
theory and | aboratory courses. The co-
curricular activities such as sem nars,
wor kshops, guest |ectures, |ndustrial
visits, mni projects, tutorials, life
skills workshops, add-on classes are
planned in line with the curriculumto
ensure holistic devel opnent of




students. Al faculties prepare
teaching plan before start of senmester
and i npl ement the academ ¢ and co-
curricular activities as per the plan.
The faculties encourage fast |earners
for outstandi ng academ c perfornmance,
participation in conpetitions and give
nore attention on performance of sl ow
| earners. The nmentoring systemis
followed in Institute. A separate sl ot
is assigned in time table for nentoring
of students. The faculty nenbers
noni t or and encour age over al
devel opnment of the allotted nentees.
This is to strengthen the bonds of
appreci ation and affection that exists
bet ween teachers and students. Expert
| ectures or technical workshops are
arranged for the benefit of the faculty
and the students. In this way new
technol ogy and skills are inculcated in
students. These skills are essenti al
for enhancing their enployability.
Learni ng out cones are assessed by
assi gnnents, class test, question-
answer sessions, quiz, rubrics etc.
Students are encouraged to perform
anal yze and record the experinental
out puts during |aboratory work.
Cont i nuous assessnent is inplenented
whi ch includes internal oral
| aboratory work performance etc. Al
faculty maintain record of teaching
pl an, syllabus covered, unit test
records, journal, attendance etc for
evaluation. In this manner the content
to be delivered is planned and
docunmented to address attai nnent of PGCs
and Program Specific Qutcones (PSCs)
detail ed by the departnent.

| ndustry Interaction / Coll aboration

MOUs are signed by an Institution to
aware | atest technology to students.
The i ndustry experts visit the
institute to denonstrate technica
skills required while working in
i ndustry. The visits are organized to
show the | atest advancenents in
i ndustry, working culture etc. culture

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The software is purchased fromMs
Bi yani Technol ogi es, Kol hapur. The
software is very nuch useful for
preparing bal ance sheets.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of conference/
workshop attended
for which financial

support provided

Name of Teacher

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Prof. Shete

H. V. M cr onmachi ni ng
Technol ogi es
for Future
Products (AICTE
TEQ P-111
Sponsor ed) , by
Dr. Babasaheb
Ambedkar
Technol ogi cal
Uni versity,
Lonere, Rai gad

NI L

2019

Prof. Pasal e
R A M cr onmachi ni ng
Technol ogi es
for Future
Products (AICTE
TEQ P-111
Sponsor ed) , by
Dr. Babasaheb
Anbedkar
Technol ogi cal
Uni versity,
Lonere, Rai gad

NI L

2019

Anmendnent s of
IS 10262: 2019
and |'S 456: 2019

Prof. J. M Shi nde

Ni |

600

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

nol ogy”

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One Week NI L 52 0

Students D 21/ 01/ 2019 |25/ 01/ 2019
evel opnent
Pr ogr amre
on “Energy
Audi ti ng
And Conser

vation

Usi ng
Green Tech
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under

Acti

Col | ege

of Shivaji
Uni versity

Kol hapur .

Lead

vity

2020

schol
Gap |

“Trai ning
for
research

fication”

NI L

ar on
denti

28/ 02/ 2020

29/ 02/

2020

50 0

| ear

2020 Use of NI L
| CT Tool s
Techni ques
for
effective
t eachi ng
and

ni ng

20/ 05/ 2020

20/ 05/

2020

311 0

Nill Al

One
STTP

AQ S
sponsor ed,

Optim zati
on
Techni ques
and
Awar eness
on
Research”,

CTE- NI L

week
On {13

30/ 12/ 2019

03/01/

2020

53 0

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Qualitative 11 07/ 01/ 2019 08/ 01/ 2019 2
Resear ch
Met hodol ogy
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
62 89 85 108
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
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Medi cal facility Medi cal facility Schol ar shi ps and
medi cal facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

We believe financial discipline is nost inportant factor of any institute.
Smoot h and effective functioning of all the core activities of the institute is
totally depends upon financial strength of the institute. Hence internal and
external monitoring of the financials is very essential for institutiona
growth and it should be perfornmed with transparency and inpartial. The parent
trust has set-up internal audit section where every transaction has to be
processed as per the standard of procedure. To keep control over all the
transaction institute is preferably created “NO CASH' environnent in all over
the campus. ERP software for inplenmenting digital transaction activities has
been deployed in Ofice, Store and Library. Day to Day recei pts and paynents
are verified by internal audit section of the Trust. Al the departnents of the
institute is preparing annual budgets in the nonth of February for subsequent
financial year and submitting it to the Purchase Conmttee for consolidation of
final institutional budgets. The purchase comittee takes approval from
Governing Body of the Institute for annual consolidated budgets and pass the
sanctioned budgets to the respective departnents. The External Statutory Audits
of the institute financial transaction is done by the Chartered Accountant as
per Accounting Standards declared by the Institute of Chartered Accountant in
India and norns of Indian Incone Tax department. Every year financial audit
statenments such as Recei pt Paynent Account, |nconme and Expenditure Account and
Bal ance sheet along with its Schedul es are prepared by the Chartered Accountant
after performance of rigorous audits. Currently the external and Statutory
audits for the financial year 2018-19 has been conpleted and also filed Audit
Reports are filed with Income Tax Departnent, Fee Regulating Authority and
ot her concern authorities as per necessity.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

189068644

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Ext er nal Yes | QAC
Audi t or

Adm ni strative Yes DS Patil, Yes | QAC
Chartered

Account ant ,
Kol hapur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1) Parent — Teacher 2019-20 2) Departnental Acadenic Advisory Committee Meeting

6.5.3 — Development programmes for support staff (at least three)

Refresher Course For Ofice Staff Menbers Creating Environnments Based On Trust
Unity Organi zed by Dr Babasaheb Anbedkar Technol ogi cal University in

col l aboration with the Baha | Academnmy on 07-10 April 2019 1) Technical workshop

to conduct |lab as and when the syllabus changes 2) Personality devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Departnent of Civil Engineering has arranged an awar eness program on
‘Preparation of Higher Studies in Foreign Countries’. The road map for carrier
in abroad is shared by Alumi who have conpleted their educati on abroad. They
gui ded students on preparation for entrance exam visa process, selection of

uni versity, adm ssion process scholarship facilities. As a outcone of above
program the students from Departnent of Civil Engineering, M. Pranita Shinde
M. Raviraj Desai, selected in The Wndsar University, Canada The Heri ot-Watt

University, UK respectively for their post graduation. 2. The Institute and
departnents have organi zed vari ous prograns on Soft Skills and Hard Skills to
enhance students’ conmunication skills, placenments in industries. 3. Departnent

of Mechani cal Engi neering have started design club through which hands on

sessions are conducted to clear practical concepts of students, faculties have
i nparted know edge through classroomteaching through club activity. Software
skills are devel oped through this club activity which is useful in Mechanica

Engi neering. To develop the skills required in students while working in
I ndustry are acconplished through on-goi ng program “ready engi neers prograni in
association with Tata Technol ogy Ltd.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Adm ni stra 10/ 03/ 2020 10/ 03/ 2020 10/ 03/ 2020 5
tive audit

2019 Academ c 17/ 07/ 2019 17/ 07/ 2019 17/ 07/ 2019 10
Audi t

i nt er nal
even
senest er

2019 Academ c 19/ 11/ 2019 19/ 11/ 2019 19/ 11/ 2019 5
Audi t

ext er nal

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)
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Wonens Day

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 09/ 03/ 2020 09/ 03/ 2020 160 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Sol ar

Syst em 2. Rai nwat er

Harvesting 3. Wnd Power

Pl ant 4. Energy Audit

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
Any ot her simlar Yes 4
facility
Physical facilities Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 08/ 2 25 Ener gy 120
019 Awar eness |Awar eness
Pr ogram about
Energy Co
nservati o
n and Ele
ctrical
Safety
2020 1 1 06/01/ 2 5 How t o 140
020 prepare | Enabling
for t he
Online Ex |students
am nation for
S Onl i ne EXx
am nati on
2020 1 1 03/ 02/ 2 5 Cui del i To 150
020 nes for |aware the
Driving |[students
about
traffic
rul es
2019 1 1 09/ 09/ 2 10 Di gi tal To 150
019 Transanct |aware t he
i on students
t hrough about




Project |benefits
of online
transacti
on
2019 07/ 10/ 2 10 Pr epar a To 160
019 tion of |aware the
Gat e Exam| students
i nation about
benefits
of GATE E
xam natio
n
2019 11/ 11/ 2 15 Car eer To 200
019 Cui dance awar e
Program | students
about opp
ortunitie
s after
10th 12th
st andard
2019 1 1 23/ 12/ 2 5 125
019 Preparing | Enabl i ng
for Conpe t he
titive Ex|students
am nation |for Conet
itive Exa
m nati ons
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct for 05/ 08/ 2019 « A teacher shall have
Teachers, Non teaching freedom of thought and
staff for Students expressi ons. He/she shal
not msuse the facilities
or forum of the
col l ege/ University. « A
teacher shall not make
use of the resources
and/or facilities of the
Depart nent/ Col | ege/ Uni ver
sity/ Governing Body for
personal , commrerci al
political or religious
pur poses. ¢ Teachers
shoul d be good counsel ors
and Facilitators. They
shoul d hel p, gui de,
encourage and assi st the
students to ensure that
t he Teachi ng- Lear ni ng
Process is effective and
successful . Val ue based
education nmust be their
notto ¢« Staff menbers are
encouraged to wite text
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timngs and attendance. -

books, publish articles
in reputed Journals and
present papers in
Semi nars and Conf erences.
Staff nenbers are
encouraged to take up
Research projects. Staff
menbers shoul d al so
attend Faculty
Devel opnent Programes,
Quality I nprovenent
Programes etc to update
their know edge. « Staff
menbers are encouraged to
undergo Practi cal
Training in Industry and
can take consul tancy Wrk
as part of Industry —
Institute interaction. -«
Non- Teachi ng staff should
report for duty at |east
30 mnutes in advance -
Al'l students shall be
responsible to the
Princi pal, Vice-
Principals, faculty
menbers and ot her
desi gnat ed persons for
their conduct. ¢ No
student shall use
unbecom ng | anguage or
i ndulge in
i nsubordi nation and / or
vi ol ent behavior. ¢ No
student shall resort to
any kind of denonstration
on canpus. ¢ No student
shal | possess, use or
ci rcul ate pornographic
material in any form e
No student shall cause
damage of any kind
what soever to col |l ege
property. ¢ No students
shall resort to ragging
at the college canpus. -
No students shall snoke
or partake of alcoholic
drugs at the college
canpus. ¢ Students shal
be punctual in their

Al'l students shal
strictly adhere to the
dress code.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Tradi ti onal 19/ 02/ 2020 19/ 02/ 2020 30
program on occasi on
of Ch. Shivaji
Maharaj Jayanti

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Practices: The institutional initiatives for greening the canpus are as
follows: ? Students staff using: a. Bicycle b. Public transport c. Pedestrian
friendly roads d. Plastic free canpus e. Green | andscaping with trees and
pl ants Pl antations: Ashokrao Mane G oup of Institution Vathar is one of the
best Engineering Institutes in Kol hapur region and has al ways taken a green
agenda. Despite being primarily a technological institution, it has shown
remar kabl e awareness in maintaining an eco-friendly canmpus. On visiting the
Canpus, one can experience the aesthetic and el egant buil di ngs, splendid | awns,
spaci ous sports grounds and |lush green environnent conducive for the teaching-
| earni ng process. Many trees have been planted in the canpus. The Institute
mai ntai ns a beautiful garden of decorative plants and a vast |lawn for the
cricket ground. New plantations of trees are done regularly through NSS and
various departnents. Every year the Departnent of Civil Engineering organizes a
Tree Plantation Programas a Social Activity and to create awareness anong the
students. The Department of Civil Engineering in association with G vi
Engi neeri ng Students Associ ati on (CESA) organi zes Tree Plantation programre at
Institute canpus every year.

RESTRI CTED ENTRY OF AUTOMOBI LES: The Institute operates a fleet of 13 buses
covering each corner of the hatkanangal e tehsil and nearby tehsils to
facilitate the students and staff. The institute encourages the staff and
students to use the Institute transport services instead of their own vehicles
for safety, security, fuel conservation and to reduce environnmental pollution
The vehicles owned by faculty or students with pollution check stickers are
permtted into the canpus. For two wheelers or four wheelers, security nmeasures
are nandatory.

PEDESTRI AN FRI ENDLY PATHWAYS Vehi cl e parking space is provided at the nain
entrance of the Institute canmpus. As the canpus is vehicle free with sone
exceptions, students and staff experience confort wal king through the
pedestrian friendly pathways. The internal roads are lined with trees and they
are properly maintained at the Institute |evel.

LANDSCAPI NG W TH TREES AND PLANTS Landscaping of the Institute is worth seeing
and refl ects aesthetic sense. Thelnstitute has a canopy of trees and plants to
make the environnent pollution free to safeguard the health of all the inmates.
The | awns and the trees provide shade and beautiful anbience. Utnost care is
taken to devel op and nmaintain green | andscapi ng by trained gardeners and
supervi sors. The construction, nmaintenance and beautification conmittee
constituted in the Institute |ooks after the devel opnment and mai nt enance of the
greenery in the canpus. The Institute authorities are taking initiatives to
make the canpus paperless. Internal comunication in the campus is carried out
through email or social nmedia which is driving towards a paperl ess office.
El ectroni c gadgets are preferred to transfer and store the official data and
information. Library and exam nation sections are equi pped with efficient
sof t war e.

BAN ON USE OF PLASTIC “SAY NO TO PLASTIC' for Plastic free canpus Singl e-use
plastic itens such as plastic bottles, bags, spoons, straws and cups are banned
conpl etely and awareness is created anong staff and students through
orientation and display boards in the prem ses. To restrict the use of plastic,
nmeasur es have been taken to replace plastic tea cups and gl asses with steel
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gl asses in the canteen.

The staff and students are inforned to use steel
copper water

or
bottles instead of plastic bottles.
7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice Best Practice-1. Blood Donation Canp 2. (bjectives of
the Practice 1. To notivate people to donate bl ood and social works 2. To
create social responsibility in students 3. The Context

India is a devel opi ng
country with big population and Iimted facilities. The medical facilities are
insufficient in catering to a big population. The bl ood availability in case of

road accidents, nmjor operations, illness is now beconming a critical issue in
recent days. Due to limted facilities, blood storage, its prevention and

separation of vital conponents in blood is also becoming a challenging task in
front of blood banks. The frequent arrangenent of blood donation canps is

essential so as to nmake bl ood avail able in enmergency cases.

Wth this notive,
t he departnent has taken initiative to arrange bl ood donati on canp every year
4. The Practice AMO and Departnent of Civil

Engi neeri ng organi zes regul ar
bl ood donation canp from | ast

10 year the college has collected 200 bags per
year in association with Sanjeevan Bl ood Bank and others. The Institution ains
at ensuring easy accessibility and adequate supply of safe and quality bl ood
and bl ood conponents collected fromvoluntary bl ood donors to those in need.
The blood is stored and transported under optinmum conditions with the help of

Sanj eevan Bl ood Bank. Transfusion is always under the supervision of trained
personnel . Under the policy,

bl ood transfusion is available to people
irrespective of their econom c or soci al

status. Total Quality Managenent
approach has ensured snooth conduct of Bl ood Donation Canps and follow up
wor k. 5. Evidence of Success The depart nent

has started this initiative with a
m ni num t argeted count for bl ood donors is 100. But the response received

t hrough donors was nore than expected every year.
certificates after

The donors were given
bl ood donati on.

The donors can get one free blood bottle for
lifetime. The Sanjivan Bl ood bank has given a 30 free quota to institute
agai nst donated bottles.

every year as a soci al

The Institute is using this quota to the needy peopl es
nati ve peopl es,

responsi bility. The students, parents,

facul ty nenbers,
relatives are getting benefited by this social practice. Blood
bank is open for 24 x 7 to needy people. Year

Expect ed Count Actual Count

Beneficiary through Canp 2019-20 100 123 6 6. Problenms Encountered and

Resour ces Required Probl ens Encountered: 1. Wight of npbst of boys and girl

candidates did not fit with blood donation requirenent 2. Henogl obin | evel of
nost of girl candidates did not match with bl ood donation requirenents 3.

Hi story of medical

probl ens or any synptons of donors can not be identified at
the time of bl ood donation. Resources Required: 1. Separate hal
10 beds arrangenent 2. Team of six people wth nedical

fulfilling mn
of ficer,
and hel ping staff 3. Provision of Anbul ance 4. Water bottles,

nursing staffs
d ucose, fan 5.

Food facility for donors 6. Blood bags and folding chairs 7. Volunteers 7.

Notes (Optional) This activity can be arranged at a bigger |evel.

For this
pur pose university can arrange this activity at specific intervals in a year
Clusters of different institutes can be nmade for group bl ood donation. Wth
this practice, nunber of blood banks can be connected with a | arge nunber of
donors frominstitutions at frequent intervals of a year.
Practice Online Poster Conpetition Tu Chal Pudhe -
2020 (You Go Ahead) Mazi Jababdari
Responsi bility) 2. Duration (year

2. Title of the
Online Poster Conpetition
- Online Poster Competition 2021 ( My
of inception) 2020 3. Objectives of the
Practice 1. To provide a platformto people in society during the | ockdown
period of Covid 19 pandemic. 2. To nmake soci al awareness of pandenic situation
in society 4. The Context The world was unaware of the outbreak of Covid 19
virus in the start of the year 2020. Eventually the entire world had to face
| ockdown as the only renedy to control the spread of this virus.

I ndi a had al so




taken the decision to | ockdown the entire country. Suddenly everything stopped
and people had no option to do anything rather than staying at home for safety.
Now | ockdown was becom ng painful to everyone as no outside access was
avail able. It was | eading towards nental stress and di scouraged everyone.
Institute decided to bring a platformthat will help people to come out of this
situation. And that idea resulted in the | aunching of an online poster
conmpetition to all age groups in society. 5. The Practice The Practice was
simply divided into foll owi ng phases 1. Online Poster was | aunched through
soci al nmedia platforns such as Facebook. 2. Poster was included with thenes,
rul es, age groups, prizes, assessnment criteria and awareness canpai gn 3.
Posters from partici pants were recei ved through What sApp and enail 4. Judgenent
of all entries were done by experts team5. Results were announced on soci al
media platforns. 6. Cash Prizes were distributed through online node 7. All
Posters were nmade avail able on coll ege website and Facebook page for soci al
awar eness in society 6. Evidence of Success The Practice was inplenented under
a soci al awareness camnpai gn during both | ockdowns in 2020 and 2021. This
campai gn has reached nore than 1 lac people in entire Maharashtra and near by
states. More than 500 entries were received in both canpaigns from27 districts
in Maharashtra alongwith the entries fromdistricts of other states as well.
The massive response was received to the canpai gn and peopl e appreciated this
practice as this platformhel ped themto come out froma difficult period. Al
ages of people could fulfill their desire to draw and coul d becone a part of a
bi g social novenent during the pandenmic. 7. Problens Encountered and Resources
Required It was the first attenpt by any institute during the pandem c so a
huge response was received which led to difficulty in handling big entries. No
access was available to the team so online resources were required to use
during the whol e process. WatsApp, Enmails, Google Drive, Photo Editing Apps
were used in this practice

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. angoi . org/ about/ Best - Practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Shri Bal asaheb Mane Shi kshan Prasarak Mandal’'s Ashokrao Mane G oup of
Institutions (AM3O) is started in 2009 to pronote Technical Education and
Managenent studies for rural communities. The Integrated Canmpus is situated
besi de the Pune-Bangal uru national highway, near Kol hapur, at Vathar Tarf
Vadgaon, which is well connected by all nodes of transport. The Institute

defines and continues to update nethods of engineering. It provides its
students with nodern educational facilities while retaining traditional values,
as well as using its strong industrial contacts to nold young, talented

i ndi vi dual s who can conpete in the global arena. Wthin an intensely
conmpetitive environnment, the coll ege has adopted a dynam c, gl obal, high-

quality creative and communi cati ve approach in education, as well as research
and devel opnent. The Institute faced a najor problem of communication skill of
rural students on the way to achieve the set vision. There was | ack of
awar eness about etiquettes manners anobngst students. The conmmunication skill is
essential for presenting concepts and designs, critical to the engi neering
desi gn process and enployability. The Engineers with the ability to clearly
comruni cate can confidently present their ideas to decision-makers in
presentations, neetings, and reports. But the students admitted in Engineering
Managenent were unable to exhibit these skills. After identifying thrust area
the Institute has decided to inprove communi cation skill of students. Although
the university curriculumincludes soft skills, enployability skill devel opnent



http://www.amgoi.org/about/Best-Practices

basi ¢ human right courses, the Institute has arranged vari ous comruni cation

skill trainings workshops, training sessions on behavioral science, training
sessi ons on confidence boosting conducted nock interviews to enhance their
skills. The Institute has al so organi zed hard skill core trainings to enhance

their enployability. As a result of this, the students have published their
research papers through journals, presented their research papers in
conferences, and participated in project conpetitions. This is happened due to
comruni cation skill trainings organized for them The nore nunber of students
fromrural area are now placed in nmultinational conpanies, have becone
entrepreneurs, established their own consultancy studying abroad. This is the
outconme of the efforts taken by the Institute to enpower rural comunity.
Institute’s mssion to educate individuals, to enpower themfor conpetitive
exam nation not only in India, but all over the world is becom ng true. The
students of Civil Engineering are selected in governnent organization through
conmpetitive exam nations. The Institute is grow ng day by day, year by year to
achi eve the goal of ranking anong | eading Institutes. Consequently, keeping
abreast with nodern devel opments, the Institute is constantly restructuring
itself and renovating its physical infrastructure as well as its research and
education facilities.

Provide the weblink of the institution

http://ww. angoi . or g/ Acadeni cs/ NBA- Accredi tation

8.Future Plans of Actions for Next Academic Year

1. To get NNRF ranking in top 200 Institutes As per previous plan three
programes in Institute are NBA accredited. The managenent has appeal ed to
faculties for increasing ranking of Institute in NIRF framework. To appear in
first 200 Institutes in India, sone plans to be inplenmented in com ng year. The

plan to reach the goal is as follows: i. To receive Research funds from UGC,
MHRD, | ndustry, Consultancy Research is an inportant part in engineering
education. If the faculties are innovative then definitely they will inpart a

qual ity education to the students. The faculties get anple of practical know edge
t hrough such activities. The institute is planning for submtting proposals at
UGC, MHRD I ndustry. The consultancy is an inportant part in exhibiting the

know edge. The Institute is planning to do consultancy work for needy industries.
The revenue generated will be useful for updating incubation center. ii. To

i ncrease nunber of start ups in Institute The Institute have incubation center.
Departnment of Civil Engineering is using it for creating entrepreneurs through
it. In next academ c year remaining departnents will utilize the facilities of

i ncubation center and will create entrepreneurs in their fields. iii. To increase
nunber of publications and books The faculty publishes their research work
through journals. They exhibit their technical know edge, experience through it.
In next academ c year the research papers will be published through renowned
journals such as Scopus, Wb of Science, National/lnternational journals of
repute. The Institute is expecting an outstanding work fromfaculties in their
areas so that they will be honored at State, National, International |evel. iv.
To increase participation of students in paper presentation, project conpetition
The out conme of teaching | earning process is assessed through students. The
managenent i s expecting participation and honor of students through nentioned
events at state, national international level. 2. To enhance Industry Institute
Interaction and increase nunber of placenents Industry Institute interaction is
very much inportant in this conpetitive world. The institute is planning to sign
MOUs with Institutions of National/lnternational repute, Core Industries,
Software and Hardware Industries. In this regard nore nunmber of expert |ectures,
techni cal workshops Industrial visit are planned to strengthen technical skills
of students. Placenent is an inportant criterion to judge the outcone of teaching
| earni ng process. The institute will be recognized, if the students are

exhi biting holistic devel opnment through their work while working. By keeping this
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in mnd hard skill soft skill trainings are planned in next year. The Institute

i s expecting 100 percent placenent of students in Miltinational conpanies. 3. To
i ncrease nunber of E-content through SWAYAM MOOCs YouTube I n next year the
faculties have planned to devel op nore nunber of video |ectures through Swayam
Moocs YouTube platform The students will get benefit of it when they are off
canpus. 4. To strengthen Qutcone Based Education W are practicing various
teaching learning nethods to inpart know edge to students for holistic

devel opnment of them The institute has planned nore nunber of faculty devel opnent
prograns to strengthen OBE.
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